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General Instructions

This Question-Cum-Answer (QCA) Booklet contains 62+2 pages. Question Paper in detachable form is
available at the end of the QCA Booklet which can be taken away by the candidate after examination.

For rough work, blank page has been provided at the end of this Booklet.

On receipt of the Booklet, please check that this QCA Booklet does not have any shortcomings, torn or
missing pages etc. If, so, get it replaced with a fresh QCA Booklet.
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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.

U1 (%) srqam asfisor &, v s Bawor Fae wa-
qg-3a% qfeasr (FHu) § sufigar &
foro FMatfea s o 2 ford

(@) zH qfEasr # s FBi T quAT ATH,
USHFC F., HiETed 4., I4T A9 T9-H-
I qftasr (FgH0) der 7 ow Sea
AT TEATT FT GATAT 2l

(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (OCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off-
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The end cannot justify the means, for the simple and obvious reason that the(@ans em—;:lgisd

determine the nature of the ends produded. Discuss with suitable examples. (Answer in 150
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1. (b)
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Discuss how the relationship between law and ethics 15M shaped by
societal changes. Provide examples to illustrate istrate this dynamic relationship erin 150 words)
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2.(a)

e AT ¥ e g (A s v e st e o 3 e R et | T

F s wferamae e foir-fmir § By derem 29 £2 (392 150 a=&t # i) -~
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contribute to ="~ and’@ecision-makingy in the civil services? (Answer in 150 g
words) L o 10 | this margin

botb ore kel vwluo b omie
smaw o goe Mo uhbEimlo
puapo a}m?’g—n—iﬁr,&m@b SFtﬂR:lff'

Belaty L
) U W»osbqa " U= yﬂm 7 V"‘%
N S 2 A % - A TAS ot

Seals
99 U-E’P(—,L}J-C/ C_(i]

) SW’UU\ML ol
Ml ) ptinepln  gamdas

%?LDD\LOO \wmAx“@

W ke

WWW.Visionias.in




e v €
{JOWLQ"

d.lc,wcw M/’b
- V)

e L "B = §vo
M‘*% ori Ww-w&%du,'.,
.

: e

AN Mo ql,g.c.ﬂam
ek
ey - MQW—%
0chH— So &b
PINIIE S 8
A,

b g BEEb

o R
rnwt
3 U)l-ﬂl-«‘.to?\'tﬂx) '-AJ'
Jrprores Jte

-
n | [ II: L AN t;]'"‘{ W‘Q"‘"‘l’ta ./Lv J]

Ui
gororance -



2.(b)
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duce corruption jn government institutions? (Answer
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(@)

et # & werF IE0 T AT9F &= F 47 At 22

What do each of the following quotations mean to you?

“r T T AT FE S5 T4 & e agaeft wrar-faen F awaw w1 o a7 817 "R

wieff (3% 150 ==t # difer)

4

"There is ng school equal to @m@to a virtuous parent."- Mahatma
= = 10

Gandhi (Answer in 150 words
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3. (c)

ST AT & S @R T I A AT " - FeEg R (I 150 wrei D)

"To see what is@and @s a(lack of courage.}' — Confucius (Answer in 150 words) 10
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4. (a)
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What factors lead to a(posifiv)@ttitude)in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their dufies? (Answer in 150 words) 10
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4. (b)
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5. (a)

AR saTig ATaaTaTdt Ss A 9 F dadued @At § AR agrar 98 Fd 81

Ty wrEAT g ATHAT Y S Areht A At o sewrer enfer) staxidr wrEarardt we
¥ ATTeeE fAgia F1-4 £2 (39¢ 150 9r=a1 # &iferm)

Various international humanitarian organizations prowc@ emergency 13 conflict zo;
the ‘world. Highlight the ethical challenges faced by such organizations. e pr%

that guide international humanitarian work? (Answer in 150 words)
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5. (b)

ST 1 fae Fawi % o v qgeaqul Free FT AT AT 82 A9 § A F AT AT
F Frer g =T A £2 (3 150 a==i 7 &)
Why 1regarded as an important skill for civil servants?>What are the key

considerations-that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

Ao =7 & &1 Fa7 #, e w sig @ # Afqw dge wa qftwr fer a9 32 (@5
150 er=at # #ifsrm)

What role can ethical leadership play in curbing @rruptiog, especially i? (Answer
in 150 words) e 10
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6. (b)
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What were the major teachings of Mayanand Saraswat?? Explain their relevance in
addressing the current ethical and socia ia. (Answer in 150 words) 10

Vo By spobuel ad aved  potrenes
Lot et Ao, pephee
D Q%M._L—bﬁeo]uit] ww\.aaz\u

i ™ = ’L“‘L"Oﬂ

D MAM@ Cjb'b Wﬁ, — fukh a
Lupen =VEKane

. —
WWw.Visionias.in 30

Candidates

write on
this margin



D) Rusbldes o ofudr - ar wh o) Lomtly
potsli= e peachil deloyur procu

2 By soud guin - by pevdds Sypel
B opeople b lenyy sheln T Suppeb
Swppat L Pl pogt
s oo

w) hecd sousd Atuyes, sush o nsb L

Ve prsdiua 108 prometing hooe Ceimpaling

WwWw.visionias.in 31

i

Candidates
must not
write on
this margin



wfgy v wirarenet @ g7 et Gifae 21 g € §, 3% XYZ Corp # #1899 T@T 4T

ar, 9 i wer =7 & qew wH=iiET At v g At dut 81 g A afem F fm
UF WEeAy Iutey §, FiTH TR W Awar qa4 W grar § e 3% o gweE afE #7
el &7 & "ggrar fFadt 21

yTew § AT At 7 i F oo Iearied o, Af 3w ITE o & quTE g T, 949
T FE AEFfEAT gy fh 9T AT A Iefte F1 ATHAT FAT 92T IefET § 6 w07 F
T F srfa Roafort & s saifad weara @ sufier @ger arfie o) wiew T w8 a7 e
TIATE F AT F A weaw whaeE 7 off giua G, At adaws § s S # 1
T 3 gu AT &% R, fF ag @ foafoet #i afefRa wom e wrlere @epa A
2w T

3538 sefrzw fiaw fix gan, wfaw &1 Fr-fooes warfaa 2w oo &, @8 96 s
qTa # oft e gfE St v, ag AA a9 § T AT ag GO FW O e Fad w1 §
Fawed g1 TE FaT 9 i s agd it ae S § qHEs WEgE FA it aieE w
qfeger 3OF AT ST @i FE T F9EEr 97 G 925 4qr S W@ 9m

FT0 IHET UF EFHT £, o wfvaw F | & XYZ Corp # sitzw i s afom ¥
SR # qfads @ o aewiidt F dqid s # Artew G aw S s e aw
T, F FEET FA T GEATST qET 9T T F F AT A JrowE 7 A 1 Fgrn 7 90
007 5 Rt A F et R o7 Af T8 awa A8 o1 waLar At o Rafy
F1 gaq7 T fa=r 9 geqe G s

e fm, wivaw 1 &9 % v afis qeey .0F TEg AoAerTh e 9 g, Srew ag 12 A9
ﬁﬁﬁ@lwwmﬁmﬁhwﬁ%ﬁﬁﬁ, FOT F AT ATHL I AedT &1
IEF AT g SFNEA T G FETAL TANHATE, FI0 T 36 POSH @ sefiega & TFam)
afofiae ¥ ag7 g = 51 qarg fam e qarn & ag afafie sas oe
Wﬁﬁm%ﬁqmwésﬁtw;ﬁma?ﬁwﬁww&ﬁqﬁ%ﬁm
T 2

FreitE, wiets s st At S W & witw T e 7S e # g #7 e
e BT =% A 5 39 vE q9ify 3o #9910 (Troublemaker) FHATI F =9 # #ae 47

ST GFAT £ AT THE TR § 3w Wit SR uw gitge gera 9 aFar g1 9haw 1 18 oft
seora B B e afa sadt sy o7 A 2 o g ot AT | @ Sirem T8 3T
AT

F2r F7 719 £ £ POSH srfafaasr fifga wigen 1 @ F ft ser =afvw #v o P =t
F ft wufa ZaT 81 77 = 7w weAr ft o 7 o e w7 @ 31 3w aea g
wPe S st wige wd=TTeT 1 gt F o s Frf afvaer F1 581 F7 F aaegwdar
¥ grifE, 9 whEw W =E g2 A vwE F 9 § G 2, e 5w an 9w A
FfF=aT 1 27E@q gul

7z fRafy 7 o wifee 21 7%, S/ w20 F g & F vF avara qAr o qera Ry v ar F

XYZ Corp T &= farear &t o a4 w21 2, S Fd=nfat @1 wdrafd s 90 saaw g &
aF9 £ 3% AT 2 e 7t w0 § 7 Fao afaw i adwm fafa afes F F fime
It wfFrer i gwrgare off @av § 9z a9 /T 2|

WWW.Visionias.in 32

i

Candidates
must not
write on
this margin



(a) AFIw it z=a1 & Awg gear ft R 3= #7 Aot a9 § F707 g qmEar i S aret
At gfr o ==t fifsm)
(b) FO1 F THE IUAsy FAFAT FT GoaiwA FoT) 0 F I7 F9-A7 Baweq Far F1iRu s

ER 1
(¢) T IEATET FT T AT IHHT AATYT F2d 97 qATSefy Fraers gfvaer &1 Faio F773 §
XYZ Corp 3# ®@rzAT &1 #71 vzttt §2 (250 a=at # 397 «ifm)
@ a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufac

turing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work enyirenment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the.change
in her demeanor and the inappropriate behavior of their coworkers. He and:Mariyam had become
friends, often discussing work-related matters and supporting each other in their projeets. Karan
was deeply concerned about the situation but felt unsure about how to intervene without making
things worse for Mariyam.

One day, Mariyam received an exceptionally.offensive message from a senior team member,
leaving her in tears for several hours, Karan found her in the break room, visibly distraught, and
spent time consoling her. After hearing the full extent of the harassment she had been enduring,
Karan suggested.she file a complaint under the-POSH (Prevention of Sexual Harassment) Act. He
explained that the Act"was desigried to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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s v fafae da & SF v o oF wrow F P e § s F =9 8§ fRgew fr wEr am
AU SEATAT HEHT |, SO FT UHT Afaat T wEwAT w0 o G, S e d@en
FTHHTS | TRCAF qaerd oar g F q471 ufasr § g g7 @F o, s st gamat & dafaq
HAT F forw sraereT gy wad ot

TIEATTh, ST T A Uk Hgea Qo1 qATdT HT ATHAT FAT T2 T&T g1 A1 ey F 90 F &9
H, 38 ARt Tt & foro au fovert £t qeft 1 357 3 gnin 37 fw 91t F oo setaa
120 seftEaral i gt wm g€ g, 9T 39 g% "eg & % 9 ghear st o s owE
forerrard oft sy g€ oY, o= ama Foram s a7 & g wedt wfemar argar smarfa 7281 o

TefteT F 9T, ST T UH qTET UTH g AT A TTE FIA ¢ (o6 GAT § 5 ATH TSI (0 ST T

afrormy 21 wrsiaE g2er voa § v y=ied gy €, STet TS e iod ST ITH F7

form sl o7 ST F7a g1 T F AWAT & fF A T 2 Fwreor ey w5t off 7w v A

HH 2

7z Rafy 57 #1 v @l s 1 arg Rardt § 59 vF qffmw sfewd F =9 4§, 399 1F

FATILAF @ET AL FT THTHE FLT T TART F 347 A7) TROTHET, IH UF FH1E F Ha7

£ wyratafea F% BT T a4 39 i 39F 9iET F a7 fi FATE F G H oy 9UER &

AT T ATHAAT FAT G271 I 20 97 s afawrdy 7 3i7 Jpgyg =0 waEdg #r 6 @

2

ST o 26 AT A o A & 5 i wdf w7 T & 0 £ o S A a2 T6E

s, 30 97 ¢ 0 2y ag o st 9ot sl e s @s=1 2w 2 d97 v sarea § g6

FIET SATeRTa &7 F 9% T T FATSATS T S0 BT St g@ar 2|

(a) ToreaT 39T & Sper F =UH S F TIH T EEeT 3Ueed 87 TAH H 9T fAweq &
qegiaa Hifor|

(b) S FT FI9-AT [T TTATHT AT AT F91 7

(¢) 577 & e FaFi #1 auw a1t F fdes § afas at 1 3970 @ F 999 F A
AT AT T4 YT AT T qHRAT 27 (250 =2t # I Ar)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a

year ago. In his initial months, he implemented several policies and programmes that were

transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?

Evaluate each of these options.
(b) What option should Jay adopt and why?

(c) How can civil servants like Jay be better protected when they attempt to uphold ethical

standards in their work? (Answer in 250 words) 20
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X o2 % o wfSrge F =7 #, srawr ogdt a7 &7 § uF qu dg7 T F A & I@ea wv
1T |97 74T 8, ST ArEStAE gfvagT § U F A A i S vF arg 5o # F9
T F IL9T F UF Hged YVl AaqaqTeHF TASHT g1 greits, 36 aRArsEr & o a9 % s
a2 B &1 9% F i sraeywar g, S watavr seiwats, s FarEat @i -
LRI T5AT 7 F2T @0y oF #% R 1 39 a9 F1 9 987 F RS F w9 F 299
STAT 2 3T 92T & niRafas dqae F o smys 9 § Araeqs® 9T SArav g

wtaee FeefT Havet F serar, & a9 F g arer At FAE T i 3@ gu, TRgrsEr Hi o
O FA & oI 97 w7 9% TretAarat 1 7 & off g 9% F6 39T 81 AeAiaE g M8
o & WET T AT 3 AT ST AT FHAT I FA F THET qHaT 9 AT 2 @2

=8 qRATSET & g AT & for T 7 q9T SeeraA g ® § FH g T 0g § argAl F
EIF FTer IeASA | g9Tiad FHT A A IEHIE §1 Il T g gt & @fa o Frf s
sy i Rerfaed &= arfea gem

o7 g #rg Foig a9 ff A Fea §, a7 g s § 6 s ot F age F B s saw
AT, FT 9 ZEATH TR i

(a) ITF wor & e Afa+ gferarsi i vg=m fifvm

(b) ST Rafq & s wwer Iuerey fFwedt w1 gearw fifom sreead & B BT #i
A ST FIT?

(¢) wiarsy #7 aRromTar § aedt fAwm dadft sraeaFars i aiEor e i aqed
wrTfUe F29 % o0 e 3Ty qETEm (250 oTaiH ST i)

As the District Magistrate of X city, you arg'responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical inffastructure project aimed at improving
public transportation and reducing traffic congestion and air pollution. The project, however,
requires the clearance of @ substantial portion of the forest, which has triggered strong opposition
from envirommental activists, local residents, and NGOs. This forest is widely regarded as
essential for thecity's ecological balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=f. fgar 9w 1 uF wft wiegfEdd et § aftg 3 faew §, S e o g6

TT ¥ ITAT B A0 St & garat aiga fAfe garstt #1 e #72 F o afvg 2

FAT T F A7E F &Y, FOAT T AT Favet £ qurat A ggHrgar W ae a2

o & W, G A R ¥ agd, wwiefwe e F R amwi

(Ingredients) T% TErE0T F “HATTSIE TROTH YTH F4 F 18 & d4T¢ I8 H7 FAI00F F79

T st T T 21 3 it 39 qarat & At 4= % a-a afier 4t geme F oo

e o Sifom IeaTal, A1 & T JAT H T 7@ 2|

St 2T 1 F o g AR ST T 3 R e € 7T e w3 st s § 2

Farfare Tl & T 74T F e i Wt gu 21 FTeAifE, T4 F o gEHTaT %

a3 srerelt FaT v #, S e ot Rt 3 e A s ¥ w i

¢ #1 Tk TSR, T R T 3o § S o weet o A A 2, P A w

Tawgt fY 37 & Far #i1 s § 751 o F oo w6 2@ 2

(a) ST THC0 H onfaer Rt 1 gg= fifom

(b) =T. HETT GTT AT U ST aTer AT qEl 9 F=47 o)

(¢) ST WHTOr § =t Hgr F Wi Iuerey fawent # v g i sy Zaw & G 1 6w
F1? (250 o=t # 397 difom)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for

producing various medications, including lifesaving drugs critical for treating chronic and rare

diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only after obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a sufficient quantity of samples of both intermediate and final
products to allow repeated testing or verification of a batch.

Dr. Mehra's team is in the final stages of developing a new medication for a rare but life-
threatening,disease. This-drug has shown promising results in clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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AT o7 gty B Famr § s a3 F ur w Ry G ) e i oos afatea
afarsmT 1 F1 |iur 1y & e szer a7t 6t s=afas ufaef@s wgw aret sEaar a1
qESItd FOAT g1 39 IRESAT F a1 § AT T IATRA 2, e arasaE aiagT &1
e AT, FETaa gaat 1 Aig FAT A7 98T F FieFaF g F AT wd
TU 2a T FT g FAT AT g

T FI9T F IATEA EIFL, AYH F5 HATE T 919 FF UF ATIF Ted19 q47¢ Fam) arahr
FroFT # "Huroia B, amefEs qeme @ agdt faee F o st 1 ara s F
foro st fa=me arfaer o o o gt i 9t 3 o afigrsmr # afs @ &
e & et do% #§ 7 9yt Frsmm v #i

FTATTH, ATH IeATE F1 IATHTFAT FT ATHAT FIAT I2T| ATF HIRET F Tgd 9 o4 fa@rs
97 F afigrsmT F oo E=e ar warEt #1 anem &1 § e @) &g g, s aoe
afve #1 geare i 0 1 guaT &, S =7 gt F wigwrd fF g1 srod far F o,

ofY 3T &SI 0 1 O, IR dgerar ¥ Ieord fFa7 F 7 g 2 § qarfAgw g 9 g

A za afvgreEr 7 safar afas &= 21

TRATSAT FT T 21 2@ F (90 37 GFHud g7, A9 TH A6 gEe A ST

& +ft1 freger 31 wiAT &, 919 srow 9= F A7 96T AT FA F A0 F AMALAE0, B

¥ 12 2 F i, FFET 3T 9 9% F9 T @ 2| AIH_GHIT T/ qRISET F T8 F

et ¥ e &1 aged @i et izt F o age &1 g Aoage fhae e i

AqHAT § AT foeam 7 g 2

TR ¥ 21 WA aT8 qeT AT gy aHiET dod qers ardt 2l 4o & e, At st

F famr wE adae § S i et gftErsmret ay F 9 Ee o et g g S

e AEETT TTATSIHANSEqd FLd &1 FHT SATET 8, AT SAGHT a9 FAT A @ET &1 AT

ATHT AT EAT S F AR S, ZTR METT A A9 I F ET H FEd AT g A Aoq

=T TE S ST FTHT ST o AT 2

S AT TET TS GE AT ATLHHT ATTHN FET HgAd FT AIAT ad1d g0 qAd 7, 91 A7 wre, fHzwam

oA werae i FHT B A T F HEGH FLA 2| AG TEAT 7 HA AT FATHT F FASAL FAT @

afes araer THY F1F R & AU GG F geq w7 ff w1 3 F o fEae s T g oo

TEATT 1 q0AF T2 FAT § T AT ARTET KT HAT A5 241 2

(a) =8 w0 § onfRe AfaF q2i o ==t Fifsm)

(b) ITAT F1F AT FTIEIA U7 FAEA AT IATHAT FI 67 THIT TATEAT FAT 22

(¢) ATTF T F4T AT Iqere £ A7 Ay = FafF F1 qwmam e v #4072 (250 ==t |
97 4ifem)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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L
=T AT FeatAeT @ gud F foro wfag 21 g & ®, 359 osg wgur FeE a1 § afra
£ qfirer garelt 31 77 T, Fae vF g § dr A0 vy g, R w@iaofr e
e (EIA) 1 Z@va £t et afier 81 999 70 92 9% 5190 i1 UF gy awgH, S
= &7 F o wrafas 5= &5 F =9 # F1 F7A1 8, F e g v afar wem gag Fa |
AT T 2
I GIA F AT TGO FAT F T F FEATT B4 F ATA9E, AT G AE FHT TEA F4T T>T
FAaH EIA, Aeqid 9 zaa &7 wfie wara v 79 zoiar 81 s 2 At F o #ie g
e it 721 BT = 2
v 39, s=w 1 Fueft @90 F 9@ vF oear F vF 9 OF 2T 21 39 7 § UH qreg g S
19 & & a8 EIA gfooms wsff samremar faret 97 s 2, S w08 81 a7 e
ST AATRd 3T s 81 were F aares 99 & A9 94 g9y, B 197 F deraat 1
TATH T WTH &t T 2
faraeft TroreaT F st & 3 F siaw 7 & qewe F a9 w4 w7 ang v s gg 9§ T
% 72 gfeFor wardt &7 & sva7 9% uF 797 EIA ST #79 F ™ g9 21 9%ar 21 98
FE F FTET FAT £ 1% 3% 39 F a1 ® a1, S grferar sewa adqn § daraer =5 i
TE B, UT TH AEA T TERIT AT g9 e

Tt seqa v o Ave gt 8, afF e TeifaE wTgs s 7§ wmer e s A
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Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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