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General Instructions

This Question-Cum-Answer (QCA) Booklet contains 62+2 pages. Question Paper in detachable form is
available at the end of the QCA Booklet which can be taken away by the candidate after examination.

For rough work, blank page has been provided at the end of this Booklet.

On receipt of the Booklet, please check that this QCA Booklet does not have any shortcomings, torn or
missing pages etc. If, so, get it replaced with a fresh QCA Booklet.
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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc,
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.

THIF: T TAA/ATAT =T § 15 off =7/
AT AT AT 7 o

Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off.
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The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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Discuss how the relationship between law and ethics is fynamic gnd continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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|Differentiate Jbetween probity and integrity with suitable examples. How do these values
contribute to ethical governance and decision-making in the civil services? (Answer in 150

words) 10
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> o
Discuss the ethical implications of withholding information in_public administration. How can
transparency enhance accoyntability and-reduce corruption in government institutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?

“UF HET AT F AEC F1E Tt A5l 2 AT @i Frar-forar F awrae #:8 forers 987 217 warer
wieft (39T 150 o=t # #ifSm)

“There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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What factgl% lead to a_positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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Discuss how emotional intelligence can influence ethical decision-making in the allocation of

scarce public resources. (Answer in 150 words) 10
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Various international humanitarias-organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5.(b)

AT FT R Fahi F oy v weeayot Frerer F#7 AT ST 2 AT § AqTT A A
F AT g FA=me Fam §2 (39 150 oreai 7 £ifom)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 0
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6.(a) | TA9W &7 & oA a7 K, wETAE N Siper A F ARAF e v qfivwr R wwar 32 (s | S0l
150 great # #fomm) W e
What role can ethical leadership play in curginrg_c_o_rr_LMn, especially in public service? (Answer | Candidates
in 150 words) 10 |
this margin
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6. (b)

wrdt ZaTE FeEdt £t wa rand =47 6?2 Fdur aw &, awd # e it vd e
ATt & ferest % forg gt seifvera i syrear 1 (39 150 ersat # £f5m)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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wfgw uF gfearareft v gz Pt Shffae 210 g £ &, 3% XYZ Corp & #r9 ux 7@t v
o1, I B o7 w7 § @9 FHAET et uF wiag FfEmir Ft &) a7 i afom F g

UF WEedu YAty g, Fifh THH IH A=gr Aa ITH grar g Sred 39 i 3w i #i
sfeF =7 7 FEraar At 2)

gred # wfvaw sroet 72 g 1 o s 4, afE sadr seg S & w9 & @, 9=
IH FE ggHAAr g o 9 g A 3efieq w1 arar #2947 g2n 3efizT § 99% w997 F
e # gt froafiat & s seifea vwae @ afm Rg afte n sfag s s aw =
FEATH F ATE H A9 g TAaeF F1 o g fran, St ofges 3 sl faet 1 a2
qaA19 2a g At #% 2, & ag @ it v erffefes oo v i a5t
2= 79

a1 # o [Fav 3 T 78, 97 Faw a9 § @9 a1 98 U9 FIH UL G Fiad w0 7
TR 21 TS 4T A HET ol At ar drees #§ qwes 9gad w ot Feeied e
afaer 36 AAfaF @ d@7 Fae £ Faraare 7w qr =49 S @ am

FOT IHFT UF qgFAT 2, o afimaw F "vg 1 XYZ Corp # Sifza fFFar an swaafoaw 5
AT § ufad AT a9 agHAdl & Fiaa a1 arfen fFan ag ¢ iy o aw
T A, T FFEE FE H AT AT I AT FA T AT FIT GorFE F 0H-gwe A Tgraar 107 A
Foor 7o fRafd & a # seafos St ar st 38 auw @@ wr o & 9wy o fafy
Fit gaav o & &4 gera By s

uF fam, wfam 1 & F vF afve 9290 § vF 327 geT gee 9TH g, et a7 w7 92t
aF Tt 2T AfEw aeafiE g saear § de &1 § T8 AT, FOGATT ST I/ Fieaqr 41
IF AT TU IATET AT T FEAT AT D AR, BT T FOPOSH (A1 IeftEe i Twam)
gfafRaw F g g g8 F F1 gz B sa aaar & 3z afufae s 9% o9

FHATRGT B qeear HFw aqm@ T g A st FrEt w0 7 v ot & o F oo
T 2

Zraitr, wiaerre e st At S F 97 9 9few T O a5 0w F mEe F+7 fFEm
35 e =5 7 @es vF sqaifd e #9919 (Troublemaker) FH=T F =9 # ara+ far
ST HHAl 2 AT THH TTHEI | IqF AT FEAT T TAFd T4 9% 9947 3| /Ew 7 97 off
oo [T T3 sae afvame @t ey a7 @ie 2 e 3 audT A1 @ i sfam 99 e
AT

F0T FT 719 g F POSH afafaaw fifga afzar & s & Bl s=r =fte v of fomam =

Fo fT sl Zar 21 98 @A 7 gear fr nd wv av @ #w w2r @0 39w qeer 2 fF
wivaw A7 w1 afger sH=rfat £ gear % oo saefem w0 afder #5138t 01 6 agegwar

21 FitE, 98 9w T THE USY A7 99T & 97 & e 2, @maw 36F anr e A
AT =31 #T Tad ZUI

7z FBafa 73 e stfewr 21 72, 57 #9007 2= & # vF araa g+ e g far mar ar fr
XYZ Corp t# @2 faware £t a5t 471 we1 &, fored sd=nfat Fr ud=fd 6w au s== wmw 2r

% #1 39 &4t £ % P = 99 9 7 Faa 9w fi adqm BafF afTw Fot F fime
T afFer £ daraamd oft @av § 9z 9547 2

wWWwWw.visionias.in 32

gefteardt Bt
i wiig #
il fova
et
Candidates
must not
write on
this margin




(a) wfaw $ =31 F fwg qzar £ fdrd w01 # fofy &9 # F2or grer qar 1 91 3

Afa gfEem 9w == fifm)
(b) T ¥ WHE TTAS AT T GEATH HIAT TAH F IH F1-A7 FFeT FAAT A0 A

F1?
(¢) A Tefi= FT TFA e TAEHT AT FA aAT FwrALt FrAeA wfeaer w1 FEir w7 7
XYZ Corp 3t wwrat it F1 Rredrarfiat €7 (250 or=a1 # 397 21f5m)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work enviro was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, notice

was deeply concerned about the situation but felt unsure a
things worse for Mariyam.

One day, Mariyam received an exceptionally offe

spent time consoling her. he ent she had been enduring,
Karan suggested she file a complaint
explained that the Act was_désigne ; es like her and that the company was

the potential loss of her job, refused to lodge the
ut being labeled a troublemaker and worried that it might

woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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7 v fafae do & B v ad of 5w ¥ v R & s ¥ =7 § figss B mam am
AT qEATAT FEAT #, T FE U AR e wedwAt FroAwg R, S P s F
FTHHTS § FHHF 7979 1 T2 F 79 9fawr & 3f% & o o, v swmdt et F dafm
w7 % forg ATy 2w o)

BT, ST T 91 UF Hgea ol A1 FT qTHAT F77 92 727 21 o0t Rredrmfiat ¥« ¥ =
ﬁ,aﬁmﬁt@ﬁ%ﬁqwf@mﬁﬁmﬁﬁﬁqﬁ%ﬁﬁnﬁmﬁﬁ?ﬁqﬁ%ﬁqﬁs@a
120 wwftzaret % oft oo g€ &, AfFT 37 7z w3w § B wff wfer awfya oo o5
fﬁmﬁ%ﬁmg&ﬁ,ﬁmﬁmﬁmwm%u@mﬁuﬁmﬁﬂwmaﬁzﬁ:

FHTAT F7 9T, ST T TH AT ATH U ST A w7 7 § 55 g F 9 A1 arorhifiE dvea w5
T 1 TSAITAF S0 57 F U q=oa 2T 2, FE T T a9 T Ay 6
fere et 1 T F7 #1 517 F7 AT £ 5 AT A 21 % Freor Rray 9ot ot T A
GED ]
w%mﬁwwﬁmﬁmﬁﬂﬁﬁ%quﬁwaﬁrﬁ&%wﬁ,mw
FAATH T AN HY A HTE T F AHT T Fr o afrormresy, 53 v a6y H e
&1 Tt F A o a9 3% s 35wF ofaw # g £ i F v § gof aeee §
mewmlwﬁmwﬁgﬁw#ﬁﬂﬁﬁaﬁwaﬁtﬁﬁq&é
Tl

T 77 T 19 A% FAT § 5 A aoff 1 T La@E oo avemer a9 S T
weaT, 39 97 ¢ T af2 77 w afea ot s ¥ frars agr 5 2 eefrarsemm T ous
T =TT &7 & o i ¢ TRrsmrEt £ awmy Gy o aeand)

(a) Poremm FBramT & ek F w9 § S F wremt Aaen sueed £2 S99 o fAwer ar
CRIES kT

(b) ST FT FIF-A7 FFFeT STyataT FifRw i =i ?

(¢) TFF AT Jarrrent sraeh il & ffeea & Afaw aeat #1 2970 @y ¥ 54 F 2
T TR T T 5 e 22 (250 o= F T A

Jay, a givil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his|initial months, he implemented several policies and programmes that were
transforming the"Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical

20

standards in their work? (Answer in 250 words)
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X a7 ¥ e Aoz & =0 §, amoar agdt a9 &= § uF v #gr By F fFuiw £ 2@va w
Z1fareg #Yar T €, St ArdsfaE afagd § gar w3 @ qrara f fiE ug arg wgu Fiww
FH F I29T A UF AgeA 0 ATATAATHE TRATSAT 2| ZTAiF, T8 g F oo a9 F uF
a2 39 #1 7%+ 1 FFegFar 2, Sewr i st s farfEat s 3=
ORI §3AT T FET A0y oF F AT 1 37 a9 A O a8 F R F w9 7 |@afia
ST 2wl oz F i fRuafas dqem % oo samas &9 & sraegs /e sar 2

wgtaeer gaeft fHavst F samar, 21 a4 F g9 A A FATEl #1399 gu, aigrsEr F o
9T FA F B 97 w97 9% Tsarat 1 A7 & ff AT 97 F6F 7@ 81 ASHAI9E A9eq T2 F
fareTar 2 AT ORI F AT A AT qHAT A FA AT T AWAT 97 qF F 2T 2

7o qfiagrsET & 2ot qrfEat & oo amr #1 997 seeaEd §7 F 9 g9 i 987 # argAi 9
29 AT IeEwA | dAriad w47 a fi 3ufiz 21 it mE et gat fr afy off geft @i
wqreiT afefEa iy &= arfea gem

s AT F:1% Aot a9 F7rd wa &, ar ano sAa s foir F ae ¥ A e e
T, FET 9T FLATHT g 2

(a) 3T wFw § oA Afas gfaurat i gz fifvm)

(b) 3w Rty & s wwer Iwerey et #1 gegiEa fom smo gad 7 e EEer
T T 2

(c) wfEer i afigrems & agft fFm qaedt aEeasars di Taiao) SEhE SREgET
wqiftd F F o @ 39T gETeu) (250 w==1 § 397 i)

As the District Magistrate of X city, you are responsible forioverseeing the eshstruction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation and reducing traffic comigestion, and aifypollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from envirommental actiyistS, local residents, and NGOs. This forest is widely regarded as
essentialfor the city'slfecological'balance, ofien referred to as the city's "lungs."

In addition to'the environmental cone€rns, you are under considerable pressure from politicians at
the state:level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner‘electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems,

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) ldentify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=T, HEWr A 1 v it wtegfewe Fuet § afvg g Saew &, o Rl e g

T % ITATE 2 Weed ol A & aanelt afga i =i 1 3euraa w2 ¥ fm afdg §

AT TATAT F ATE F Y, AT T AT F@ra ¥ qoraw d7 gty o aw v )

g & H, "gaifdd st fRen-fddt ¥ oqga, wwieiwe dufadi ¥ o e

(Ingredients) 7% TEE 7 “HATUSHF THOUT” ITH F34 & @18 &F 9477 IqT2 FT AT F:271
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AT T § 27 ZA % ararseF 7o e g #1 2reitE, g4 F ddwrtens gowwat §

AT | st Hard femm €, S oo § enfaer Bt § seafis ww st F = § w1

TS §1 THE AR, FOA A e vF 70F § FE off ggeaqet g Oy 48 £ &, S O F

HEET Y A7 & 74T i el # 30 A F fr wvh zar 2

(a) ITATH TF H afier Rt £ vg= fifvo)

(b) =T. 72T ZTT ATHAT BT ST AT Afae g2 v ==t fifvm

(¢) ITHRE w0 H =X, g F O verey fAwedt w1 g it oy g & Hgea o
F17? (250 or=at § I £1f5m)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for

producing various medications, including lifesaving drugs critical for treating chronic and rare

diseases. Since its inception, the company has emphasizéd the quality and_affordability. of its
drugs.

Recently, under revised government guidelines, pharma@@utical companies are required to market
a finished product only after obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a sufficient quantity of samples of both intermediate and final
products to allow repeated testing or ¥erification of a batch.

Dr. Mehra's, team is in the“final stages of developing a new medication for a rare but life-
threatening disease. This'drug has shown promising results in clinical trials. However, there have
been unresolved coneerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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AT 7757 et FAETE B #§ g awd F ug o7 e B @) e 1 oow afatea
qffrsraT #7 F At war § S 3ge7 agit 1 sreafas vferfas weea areft saseEa wir
AT F7AT 21 7w ORESET F A § o7 477 Ienfeq g, e amEwtE o
i F7AT, o waet #1 Sfiviar #7767 a7 F arepiad Tee #1 dfE #7
g gfta wame #7 gor FAT aniHe g
T qFET F IR 1T, ATH FE THIE T G419 F4F UF ATTH Feard a7 Fam sy
AT § Fyreoftr fr, argatas e §i agdt faee F oo st F e see F
oo afema feme arfier & o g agaifat &0 3t F slw afEgser 1 afq 3= 6
s & ety 3% ¥ Tyl Fremme yega $
ZTATTH, ATTH ITE 1 IATEIAAT F1 HTHAT FLAT 2T ATF qgatat F aga w07 =+ e
79T 7 afereET F e f=wd ar vt # anEE w0 § G @) S @9, s aa
afre Fr 3wz 1 F8 it gear &, o 77 afigomr F wfw off §1 st Foar F oo, 3
oft 3T EF 2T A R A, TR AEoaT F erd (AT 6 T gE wE # FartagT g a2
a7 zar gfvarsET £ aafer afe == 81
QTS FT TS 21 2@ F 0 g7 @feud 2, A9 6 A6 AE A et a g
3 o1 e a1 wEA1 &, A9 A9 TAT F AT 9T FAAT FA T ATAL FT AT T g0, 2
¥ 12 92 F ATUF, AFT I TG qAF FH F T8 1 AT qugu gamgiEeET O gEe ®
frafat ¥ sfas #r azeq s ardt Gzt F Fro age § g B & defee w7 i
&HaT # A1 A | a2
TfToT ¥ 2T HE AT qe AT gy AT doF qars St g1 5% § 210, A st
¥F framr wpE FdaT § S sl st afEETat T mEt 79 F P st a9 8 e
Tedl [AEETT TS e FTA FT T SATAT §, AT AR A FAET ATG @=T BT ST 2
ST Arad FraT & B a7 AoE TR T AU R F =T Ted wear § e Ao
=TT UF SaE AT T GRS 4T 2
A AGART 5 BT AR AT FNATH T BELFETT FT ATAT TATH G A &, AT AT v, e
ST AATA FIRHT FT AGRET BT FLA | T TEAT T HAT ATR TATAL T HHAE FLA ¢
e agEr OHT & §EEd A U g F geq a7 ff wr 3z F o fEae st § S
Wﬂwﬁwwﬁ%mwﬁmﬂmﬁwaﬁéﬁ%l
(a) TRSETOT I o TR ATaF qaT a7 F=1 fiem)
(b) I FTF "eFA Frdeas O g T IeqraAr A G wFw warfEg w77 22
(¢) #TTF 9T FAT fAFeT Iuersy § o A za Pafd &1 anvams e v #9972 (250 o= F
I 4ifem)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(c) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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(b) TF F=Aay AT FaF F =q 7, =00 F 9 Sy At w1 qeaiwG i 37 F9-
A1 faweT Faapanfe = w12 (250 g&=i # 397 D)

Arun, renowned forhistintegrity and dedication, has recently assumed the role of Superintendent
at a State Pollution Control Board. This posting, his fourth in just one vyear, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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