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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.

(F) AT G0 H, vF w7 FEwr Faa wr-
gg-3u7 qfeawr (FAtv) § sufigaw F
fore Futfa s o= 2 o)

(@) za qfEasr & s w@ o saAr A,
TS /., WHETIA A, 99T A94T WA-A8-
9% qfEasr (FHn) qear 7 fod G
AT TEATT FT GATHT 21

(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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through it and write “Cancelled” across it,
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All guestions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off.
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1. (a)

qTeT ATIAT F 3T AL TEIT AFAT B, THRT AL AT T2 F07 g & F 9wy wvaw £ o
2 Frer wreAt it wafa Fuifa #w 81 soges saret & arg fAEser fifvo (150 o=t §
3T A1)

The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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1. (b)
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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Differentiate between probity and integrity with suitable examples. How do these values C-":ﬁdﬂlm
contribute to ethical governance and decision-making in the civil services? (Answer in 150 oo
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2.(b) | #F wemER § FEAT 1 W qATC w@q F Afaw [AfEarat o ==t fifvmg awafdar G g m;’
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Discuss the ethical implications of withholding information in public administration. How can | » -

rite
transparency enhance accountability and reduce corruption in government institutions? (Answer I
in 150 words)
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What do each of the following quotations mean to you?

“UF T 9T F AL HIE A qgl g AT AT ATAT-ar F awraw F:rs e 7@ 210 wEre
et (3T 150 9r=at 7 £Afm)

"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)

az F1E 2T FT AT ¥ AT F AT 2, A 78 off @7 A A F A F @ A -
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3.(c)
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)
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Discuss how emotional intelligence can influence ethical decision-making in the allocation of

scarce public resources. (Answer in 150 words) 10
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5. (a)

Ao seTga wraararTdt @ fFeg 97 F dadued ) § AT aEEar 92 99 2
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F wrieeF gt #9-9 22 (397 150 a==1 § Zif5m)

Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5.(b)

F7 1 Afaer faat F B0 uF agael e #1077 AaT 22 T999 7 A9 T ARG
F¥ T =T fa=me #4r 87 (39 150 a=a1 § difom)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6.(a) | 39T =7 F & F9T §, GLTHRT U AF T H AAF Aged 747 JHFT [ay qwar 27 (I

150 9r=ai ¥ &1form)
What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 words) 10
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6. (b)
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What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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FCT AT FAlT 24T g1 9 T 39 HeAT A RO w0 = w7 @ ) 35w aeen &
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(a) AFaw #7 z=ar F Beg gzar f Fard F=3 7 Rl &9 § 0o gy amwar 1 s 3t
A g 9 == 1 fifsrm

(b) F707 F FHer IUe FAFEAT F1 Geaiwa FIA0T| TAH T I/ FH-A7 FFeq F7471 TR0 i
12

(¢) A Il F1 T 3T IHFT qHTHTT FA q9T gETA Feger gfiaer w7 T ww §
XYZ Corp & &zt $it #7 Srwarfeat 2 (250 =21 # =17 4if5m)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male ‘workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially ¢ excited about. her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to heg direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had be¢ome
friends, often discussing work-related matters and supporting each other in their projects. Karan
was deeply concerned about the situation but felt unsure about how to intervene! Without making
things worse for Mariyam.

One day, Mariyam received an exceptionally offensive message from a senior team member,
leaving her in tears for several hours. Karan found her in the break room, visibly distraught,afid
spent time consoling her. After hearing the full extent of thesdwmrassment she had been enduring,
Karan suggested she file a complaint under the POSH (Brévention of Sexual Harassment) Act. He
explained that the Act was designed to protect.employces like her andthat the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concens about being,labeled a troublemaker and worried that it might
affect her future career prospects in th& industry. Mariyam also mentioned that her family was
depen@ent on her in€ome, and she'epuld notTisk losing her job.

Karan is, awarg that the POSH=ACt permits lodging a complaint on behalf of the aggrieved
woman. ‘He, i$ considering” reporting the incident himself, believing that the toxic work
environment heéeds to be addressed for the sake of Mariyam and other female employees.
However, he is'wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Marivam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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s o fAfEe @ € i uF ad qF w7 F forer e § smpen & w0 § fgen G war am
A EACT HEAT |, IAT FE UAT AT A FTARAT F Ay CrEn, S e g F
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HAT ¥ forw arerd 21 aedt o)
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o, I qCEET Tl % forw qu fRret 1wt B w5t 31 S 5% R uEt ¥ fro aefa
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FHTEAT FA 9T, T FT UH HIET ATH g0 AT T TTE Fd & (% AT H 5 ATH T eish FLE07 T

T 1 TISHITE S T H UF YA T q2T £, Sai aeaar TS aE aHET ST F §

form st =1 ITFT 7 E1 S T AT 8 5 qAE A9t 2 % wreor forer weft o 2w o

HAT 2l

7 Rafa s 1 v gt wzar i 712 RGerdt § 57 vF g e F w1 F, 35w uw
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& ST F2 AT T T 39 ST 36h TRATT F g7e fT w1 F w7 F g5 9T F

ST T FTRAT FEAT T2T| IHF #4102 fFqeh Afesrdt 7 s off 3y <2 ww =diz 1 dopira

1l

ST 99 T 479 F A A § o Wi adff & e & o £ ooy areier g9 21 emw

FeATal, 3H 99 2 % af2 a8 37 aqi=a adf g F fars @ ger & Jv e gee § 5w

FT AT & F 9% T T THATSHATA F1 T8 2T 1 96 21

(a) T famT & g F &9 § 59 F 9 F7 FEer gudey £2 g9 4 gew fAwew #r
AT HIoT) '

(b) ST FT FIF-TT e quATr FR T s aai?

(¢) 517 S Afae &1 F:1 477 ARAAT h (e § afaF WS F:T 9970 7@ F 479 F 2700
FEAT TP T TA FSTEFAT 82 (250,950 W 39 Afm)

Jay,.a*civil servant; was appointéd as the*Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the eoncerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of

political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this pI‘ﬂ.LtlLG as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complamts as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department? | ¥l &

Evaluate each of these options. gmﬂ
(b) What option should Jay adopt and why? afi
(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical ﬁ:,':f'fa'('“
standards in their work? (Answer in 250 words) 20 :L,I,::‘.:,mi“
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X g% % o aforge ¥ =9 4, srowr a2ft 39 a7 # vs 7v 720 2o F Fwio f 7@ w1
Z1fae |iar 14T &, S ArdstfaE afiagd # qu F o g 1 ftg vd arg agoo @1 59
FIA F TR A UF WA AFTECHAATHE TRATSAT | ZIAiTF, 6 TRArST F oy a9 F v
7z 2= #1 a6 w0 7 sravawar g, S wataer sdwatat, s fafEgt @ i
FEFTE @At 7 F2T A0y qF F7 B §) @ 3w w1 aw: 957 F W F w9 § gardq G
SITAT & A ez F uriiRafaE dqee F oo smes & & spaeas wEr Sar 2)

vatar gadt FHarE F demar, 3 a0 § g AT anHt gAEt # 3@q gu, AT #i ot
T FA F forg 71 w7 97 aeEars 1 $7 & o Jry 97 F#76 Z419 81 T aE 49 T8 F
e 2q w2 afATseT F At A7 At s av F9 F wE awar W e 3 @

= ST F gt wriEAr F o A & awy ety w9 3 79 g9 o 987 | argat F
2 AT Ieasia # /WriEa w4 T A fir 3uftz 21 greitE, wmE g et £ afa off 26t s
s aiffRafad d= arfea 2rm

Wmﬁﬁﬁﬁ%#rﬂwﬁﬁ%,ﬁmm%%%mﬁvh%m%ﬁ?maﬂtm
TataTr, AT 97 FEATHT e g

(a) 394 gF001 ® et Afa= gfREgms f == fifsm)

(b) 374 FRafd & srrss wwer Iuerey Aweat &1 gearwa ffomm s zad & G Gw=r
AT AT FF?

(¢) wfawr & afgrsmra # agdt fwmw dadt m&maﬁaﬁvwhvwmmﬂ‘a‘ﬁqw
FTT F74 & o0 5 3919 qATIU| (250 9=a1 # I97 410

As the District Magistrate of X city, you are responsible for overseeing the construiction of a néw
metro depot in an urban forest area, which is a critical infrastrugture project aimed at improving
public transportation and reducing traffic congestion afid/air pollution. The preject, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists, local resident§, and"NGOs,\This for€st is widely regarded as
essential for the city's ecological balange, often referred to as/the’city's "lungs."

In addition to the*environmental eoncerns, yot are qnﬂtfr considerable pressure from politicians at
the state-level to expedite theyproject, given the upcoming elections in two years. The political
leadefShip emphasizes the benefits \of the metro project for the city's development and its
potenitighto garner electoral supperis

The projeetis expectedto significantly reduce travel time for thousands of commuters and
potentially deerease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=t Hgwr A Fit uF ol wrAtefera et § aftg g e #, o frewtes e gt
T ¥ ITAT 37 Feed o st T q9re afed B save w1 sermed 0 ¥ o afig #
AT TATIAT % ATZ F &, FAAT T AT ZAT0 T [UrET i agegar o7 a« 27 31

g B H, "Hefgw sy fRarn-fAddt ¥ dqga, wwiegfere @wfat ¥ o amiay
(Ingredients) T2 TEEWT & “HATUSHF TROTH" ITH FLA F a72 21 T4 I8 H7 0T F074

FT T 637 747 31 37F Afafiwr, 372 2aret & Bt 39 ¥ arw-aw wfeo a1 awme F o
HAFAT AT AR ITET, T F TATH W7 § T3 7@ 2

=f. g it A9 UF TAd AR ST O F o o w29 e ww ¥l s i &)
AaTHF T § T8 4T F st T AT g0 E1 gTeAii, T9T & e goawrar 5
a1 H At Fard G &, 5 e § anfae Rt #§ seafas a1 aftes F =7 § 34
TE F T AT, FAT T FEs uF qow § FE off qgeyt gar o 78 it 2, fea A ¥
FEEt Y A & Tar i Fefrer & Tt @ F o wrhy gama 2

(a) I THOr H anfAer fRaaraRt £ gz fifvm)

(b) =F. 7T g FrHAT fFT S AT Af e g2 9w ==t fifvm)

(c) ST WHLOT H =Y. HEAT F T IUersy faweqt w1 fEgwer £ erg o & G 15T o
FI1? (250 or=a1 § 39 41fm)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for
producing various medications, including lifesaving drugs critical for treating chronic andrare
diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceutical companies are required to.market
a finished product only after obtaining "satisfactory results" from iests on the ingredients.
Additionally, they must retain a sufficient quantity of sampleés of both intermediate and final
products to allow repeated testing or verification of a bateh.

Dr. Mehra's team is in the final stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in-clinical trials. However, there have
been unresolved@oncerns about” the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to_significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholdersiin the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(c) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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ATt 757 agdt e e § s 8% F 12 w Ry G 21 e # ow afafee
af T #7 F4 |7 =T S g a7t fr saafes vRefEe aewy arelt sgwe=ar =
qASad FEAT g1 T TRASET F 9 F a7 9gg It &, e avdetas afiage v
AT F471, fATEa wai w1 Aia FAT &7 987 F /AT Tge F T w7
g gfta = 1 gor Far anfae 2

TH AF9T T IHATET 217, AT F5 THTE aF 919 F7F UF ATTF Teq19 477 Fam arehr
ArsrT # Fyreoity T, argEad gEm o agdt s F o dtenfied # 1 ara s F
o stfiee = anfaer o sroer e st & Sfa w9 s afvsEr 1 afa 33 f
o & FranfiT 3% § 7 wrfae Frsmn ge=qa i

FTATTF, ATTF IoATE FT IITHAAT FT ATHAT FIAT T2T| ATH HEAMNGT  Tg9 F9 09 =Z@rs
a1 & gt F oo @= ar vt #7 aem @99 § Fee @) SR g, aoe s
afeg #1 3eg Ft 4 &t g=ar 6, 5 gm afmreE & it off #) srod [ F o, 3
Y AT &1 SITE 9 7 F, TR qgear F e G 5 7 g7 9de § et g A 2
@7 zo aftarsar fir srafer sfas ==t &

i ST Ft A g 3ad F e gy aafeud g, arom 27w age fr e g s
= &1 fireger 21 9T 7, AT S0 9RETe F 9 a9g 2T F99 F J799d 77 G F09 gu, G

H 12 "2 & Af9%, HF9 3T q9 qF FW F @ @l ATH qHG0 39 qRFemr i agglF

et & Sfram 1 azew s ardt Gt F Fro age & a9 fewe w1 @2fem w1

AT # e A 7 ufi 2 |

TfAISET ¥ 4T WA 418 T atEa g1 aHEr 32F 9T St gde T F D, A det

F faamr wpm adure # A sl aemt aftEsmr 9=t w7 R e s e g, T

& [rEETe AREAISAT YA T F AT AT 2, AT ATHLAT AqANATS F2T S 2

AT Arerd AT & FF a7 ATh 3T gETE B ATLAI RN T FoAT § e A

=T vd SATIE AT F AT Aq@ AT 2

ST AT 5T T3 B0 AT AT0F FT ATFLFET FeAT F1 A9AT qad 50 g4 2, A7 A7 #re, Fem

A wetae F1 FH WHTF TLA TeAR AL gL T2 TENT 7 AT ATF TATH FT FHAL FAT E

afor AT WY T A AT AR F PO o w7 S2n F o B wed & o

HEA AT T T FET 2 AT ST FRE T AT TR 2T 2

(a) THFET F gmiver A gt A

(b) STATEE AT FTAEI 77w A TTEFAT T T v w7 22

(¢) 3T 9T Fy fAweT hersy 8 v oy =@ ufa a1 awran e s #4917 (250 9r=at §
37 diferm)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which yol are extremely passionate
about, involves modérnizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the éethical issues involved in this case.
(b) How does the above-mentioned work culture affect workplace morale and productivity?
(¢) What are the options available to you and how would you address the situation? (Answer in
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12.

FEOT AYAT AA T A A F o wfig 21 grer € °, 3a w97 waur g 41 # afrers
#1 it Fareft 21 77 NifEEw, Faer vw 9 F sadr 4 O 2, e aataofr ware
e (EIA) Ft Zava 1 Prrardt mfEe 21 309 90 97 97 S50 F7 UF g o aragiy, 5
A &7 F o yrafas 57 &5 F =9 F w4 FA71 2, F P Rum oF qvar wee @697 A
9dT FdT gl

IH HIA F AT TGO FAT F BT H FATT I F ATASE, AT FILT AL BT WEGS AT 14T
aduT EIA, sy v gad Gl aufic swara v 9t zatar 21 awer 2 a9t F o 6 e
s fAatta 72t fFar )

uF 39, s=0 F1 Aueft a9 F S vF a9Ear F v 9 I 24T 21 59 9F F U qvey § v
7a1d g % Fdam EIA i wsit sAmrarar foaet 9 smafa 2, e #0897 a7 e
FIT FArtET BT A 21 e F AR 59 # A9 A4f4w q469y ¥, BF 97 F d=reEt 1
TATH I WIH 24T 72T 21

fareft TrsreaT 7 swor & FFranT F sEw & & e 1 I w7 F7 A9g A 67 a7 7 G
o 7z gfesror swaret =9 & avF 7 vF TA7 EIA Afoa #7 F B g=ma e g9 81 9
A T AT FAT & 6 I @ F oAy F A, S g serwe adei § s s 6
TE 2, 97 IF HEeaqul [EH @Y aude fEeem)

T2t e FFu T e yaraaredt € A s it ey F =7 § g G s £
FATEAT F A1¢ § off F9F F1 98 99 FAT F dwriaa oot 39 FET fouataTr aE
oo, F 3 § o avg & a3 2

(a) ITATH THF F AAF H, FA1LE, TAAAF AT AFITE F @il F 417 7213 & Seqe
AT AR A :

(b) wF FF=ate Rl o % &0 §, s 3 g Seey et w1 get FifSro) 38 Fia-
AT e S =R e #4172 (2500141 & S AfT) 4

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state#Pollution, Control Board. This posfing, his fourth in just one year, includes the
responsibility of ©verseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper/smelting plant situated near a crucial wetland that serves as the
primaryywater source forthe region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant: impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. H¢ is acutely aware of the potential consequences of his actions,
both for his career and for the environment.

www.visionias.in 58




(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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