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General Instructions
This Question-Cum-Answer (QCA) Booklet contains 62+2 pages. Question Paper in detachable form is
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For rough work, blank page has been provided at the end of this Booklet.

On receipt of the Booklet, please check that this QCA Booklet does not have any shortcomings, torn or
missing pages etc. If, so, get it replaced with a fresh QCA Booklet.
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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not_disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
fo the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions-divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off:
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The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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1. (b)
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by

societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words) | ¢
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Differentiate between probity and integrity with suitable examples. How do these values E:':i:;'es
contribute to ethical governance and decision-making in the civil services? (Answer in 150 | writeon
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2. (b)
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Discuss the ethical implications of withholding information in public administration. How can

transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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(a)
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What do each of the following quotations mean to you?
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"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10

TGN FYT e galies & T AT
B SN X ST Y e o

éW'E] T3 6?“5/7‘9— W‘Wﬂ[ﬁ%‘
BT T 3

JOGT 5 MR TRITE P 17
T 7€ &g &7 srTe g
T 1*//495'»; erua o, Gty

yes &:‘_f'czf‘ﬂ/ __________’ﬂff% qarc, WWZ?]??/AS/W
?#d Xtile CW?@ TG &F5 8y T Fng

“Lf/'> %\03'/07 é? 57

ﬁé‘_g@mé"( ST 26 g
FZWT  FTwar €1 B3 s 4)-
Wm/ﬁ S FTAIr G o
6}3'77775] 8@97@%’(#/9\;7\

www.visionias.in 18




Hﬁf ﬁ?’t‘- </£f§t/‘”;é‘7 et &
68 T .$} 7T Ay |
(ay W_g_ }7 w ( /17%77/ this margin

70 & ed G TT TN o dagy)
cﬂ’)TT *Q”“Jymuv’/ @7 TE T /3
?@L% RG] «%owl = fé?:wr

R o BT 7 S T E)

m—(.??eré >FT57 U0 37 wﬁ#@m,
ot dlief € Gw %77 274] ﬁd?‘:???//

3 G’FE’:I};};W =7 Frﬁ N TP 2Tz
STICH[s| “Fr7ad] by T} Q15 2rug, /!

www.visionias.in 19




4. (a)
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10

A TS
ubrsw B8 o7 fa

Pl
&=t HaTucHs ur N E ey

Mk
TERTHE ﬁ%p&"
O-for) <

e iy @ oy 3415 )

O cryila ¥ erervs—er
' T e} 5o 3 IR a7 G

| o TG i)y
@D ¥ @T 77

S axdé Do Gy w(\
(D IO 51@,;,7-

ety oube YT GBI
0 T oy 2o 0 8)

® s e STEve ﬁgﬁ?ﬁrf

WWW.visionias.in

= =afr & aFwes afagh 3o %(Qﬁﬁltmﬁﬁ-ﬁﬁ?ﬂwmaﬁﬂ.




Ry uch B Rus @ UHlor G2 eloy |
¥ T el g 5l 205 .

D adwm e, rgax 4 TaAf 5
i TRT 3w wmam calyr

@ 7 5FG 5 Trd] by I K

@ NI QL RGBT v TS caa
&7 Al
O Fmram e ) 218 57T
s Gerar %
. ﬂ N =] 5
® Hm Bl alol™ Q8% Ys4r »

FUSET TARIend M5 e
Ts'}fa_}!' Qf——a,,\,, J]  GITRC Y L1HA

<} 5’_‘7&52‘7"’7 b= =7 e S )

Www.visionias.in 21

b AT TR BRI # byt eld) A |m



e .
4.(b) | ==T Fiforw & araarers gigaa fifva aEwias dameat F g & g4f0q a6 R ar |3

s~ w BT #
oy weTfaT T gt 81 (3T 150 a=at 7 Hife) T
Discuss how emotional intelligence can influence ethical decision-making in the allocation of :?:Mm
scarce public resources. (Answer in 150 words)
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5.(a)
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Various international humanitarian organizations provide emergency aid in conflict zones around

that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)
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Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (b)

Tt ZATE FEEEdt it v frard Fr 2 adue a8, 9 # e i vg amnte
ATt & e F oo st swifgar €7 srrear Fifvm (397 150 a=231 § ffm)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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Fias UF giaareet i 37 Fraedt Sifiae 21 29 & §, 33 XYZ Corp % #19 W% &7 147
a1, St B g =7 & [ FH=iEt aet uh athg Gt st §1 9z At F R
UF AgeAYU IUATY 7, FAF TAH I ASFT I99 ITH 24T £ EH 37 A 39% ofaw A
ATaF &7 F FErFar Gee 21

IH FE qEHHAT g7 R S el 91 IefteT T AT FAT 92T IefE § 39 =AU B
A # Aqfaa feoafielt & S sifem swma @7 e S35 omfie & wfaw § 7 aw e
FEATH F A H A g TiaeF w1 ff gfa fen, aftw ofes & o St # v 3z
A 39 gU AT F7 f2an, F ag o e #r aifefe aems s e @ty
T 7w

aare | ot A 35 2t ¢, ag @A aAre # w2 o6 72 A T 97 oA g ey
wEwA B AT A9 Wi i aeaifiat arer S § s vegw F9 it wwite w1
ST FEF WA FATE S HOFL A AqTETEd 07 9 O=ar s w2 4

FOT IHHT UF HgFH1 8, | afegw % a7 £t XYZ Corp # stz frar am so+ afaw ¥
AR # AT ST 0 TEFHAT F aqiua Fawr 71 Aew Gm 77 s afew e aw
T A, T FAFL FA F FAGT AT I T4 FS T A7 AT Tz F 0F-gaE G w7 O
F20r = foafa % aw § seafis Rt ar 3 33 aws 728 o 2 o B vty § B fafy
FT FEa7 0 & F3 geady Gy s

uF {3, wiaw 1 fm % v afve maer & vF G2z quaesTF @29 0w gan, e aw 75 9w
e Tt A1 AT At sger e # o w1 § & off, F90r ¥ 77t S 337 v 4
IHE AT gU IATET AT T FEET A9 F 418, F407 7 37 POSH (A sefre £ Famw)
afafam % qga fmaa o #1 #&1 qa RBan sw qam o1z st e 9
FAATAT T qeaw F oy awvmar @ 2 67 Sl Fh = F 0 Rt § foey ¥ B
areT B

BT, Ffaeme i oAt AFT S F 97 7 70ww ¥ T ot F09 7 oo 7 2
Ia a1 =1 7 3 38 v serif¥ sewst #2991 (Troublemaker) FH=THY ¥ =9 # aaer fr
ST |heT & AT THA TS H I Wl FET 07 afage g9 gz wwar 21 w9t ¥ ag of
geed T & et afvam saft s o T & 9w a7 ot A d@m Fr st a5 g
qFATI

F0 #1719 § 5 POSH stferfRaw fifza afger ft & & ffr sr = #v off rera =t
FLA HT ATAR T {1 77 FF T veAr it R A 1 B 7 w31 swEr A €
afeae S w=r wigar st 61 qran F oo st w7 ot F1 w8 F00 #r araeTsar
21 gif, a8 AiEH 9% T9F 92N A1 GNIT ¥ a1 § AT 2, @EEc 39 a6 Ay fi
HH=aT FT 33 g0

7% feafa = ofe wfeer 21 €, s F20r 7 g & § v arasfia g S gz Ry @ ar i

XYZ Corp U = fFeame £t a5 a7 w21 2, s #6=ifat 1 w3y o 70 w37 a7 2t

T g1 39 AT g & g o #97 F 7 Fao afgw 6§ a5 Rafy 3t it ¥ e
SEet stfareT i ST ff "at § gg gt #)
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(a) wfaw 1 z=a1 ¥ Geg gz f1 FfE F=7 77 Fofr &9 & #7or grer |amgar i s areft
afas gfear o ==1 fifsm

(b) F7OT F qHF 3T [AFAl FT Gegih FIOT| 90 F IH F4-A7 FFeq 41 F1120 &7
FI1?

(c) AT Tefiea FT T AT IHHT TATIE Fod 97 qATa4T Fraeae afteaq #71 [t F#79 §
XYZ Corp S &A1 #1 #47 freianfat #2 (250 a=at # 3= {1f5m)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had become
friends, often discussing work-related matters and supporting each other in their projects. Karan
was deeply concerned about the situation but felt unsure about how to intervene without making
things worse for Mariyam.

One day, Mariyam received an exceptionally offensive message from a senior team member,
leaving her in tears for several hours. Karan found her in the break room, visibly distraught, and
spent time consoling her. After hearing the full extent of the harassment she had been enduring,
Karan suggested she file a complaint under the POSH (Prevention of Sexual Harassment) Act. He
explained that the Act was designed to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(c) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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57 vF A d57 & 5 vw ad @@ s F e e 7 e F =0 | fges G @ am
FTHHTS § TAHRHAF 93419 o Tg & 797 waer § FfE g @ 4, S st gamat § @=5fa
w7 % for sraserdy 21 wdt o

EIATTH, ST FT A9 UF Tged Qo AT F1 TIEAT F74T T2 T@T 81 A1 Srearieat & ar F =9
H, IH TR FFATL (o1 70 forerat 7 ol F1 F5ET AT grin 39 6 01 F e aeitaa
120 I=frEamel 1 g1 9T g2 €, A 39 I Hag g F a9t b aqfHe O aw wr
o o wrw g2 of, S avar G w3 av B g7 9t sl dearn st 22 4

HHTEAT T T2, 7 T U AT I g0 AT AE T FA & (% AT § FF 717 T G207 F7

i g1 TS ST 5T H UF I q2Z7 8, AT TAAAar Terasd qa0dT I w5 F

forT AT T ITFTT F29 &1 51T F AHAT 2 T 79 A9EE g1 F Fwreor re @t oft 7w e

EERE

71z afa s &t v et geAr i 7w et @ w= v it gt ¥y = 8, 9w uw

AATAITF FT AT FT TAFE F4 T TAH1¢ 7 =247 911 gfRormeeasT, 35 v 767z ¥ diaw

B ST F2 2T T4 747 37 o 39F A F1 979 K FATE F T § o5 GEENE &

AT T ATHAT FLAT T2T| IHF 419 77 g Aot § @7 of 39 29 wafiz 1 69 2

&

ST A9 ZH AT F w7 FHiaa g B A aoft # o & 0F & ol g o a3 |

aeTaT, 39 97 & & 3t 98 =7 aafua wdft wfrar F fers gz g & |1 e e § 59

ST AR &9 F 9% Hit T TRATTATS 1 THE B 1 7647 2

(a) forar f3amT & o F &7 F 977 F 79 77 AFeT Uy 22 TR T we4w fawew w
L RIER T

(b) ST FT Fi9-A7 faFes qaamET =13 6w 74172

(¢) 577 St Ffae Fai #1 9o 2T F Fdga & Af3 a6t 1 3970 w@q F 999 F 2
FZAT AT FH T T AT THAT 22 (250 91221 # I 4ifom)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X erg7 F Forar Aoz &9 §, snasr 988 a9 &7 § uF 9u 421 B9y F [uiw £ mwm a7
ZTTareT /YT T 2, ST ArdstE aiEgT § A T A Frarar i i ud a1 5w w7 w9
FIA F T29T H UF Hgea U ATHLATTHF TRATSAAT 21 ZTeAits, 0 TRAreT F o a9 F us
as B #1 9% F2 fit smaeawar g, S qwtawor sewat, sy FartEat s i
FTFHTLT HASAT A FET @AY % FT 247 21 39 a9 FT A AT F WEHS” F FT H Garaa oAr
STAT 2 HT 927 F T dqe F o =479 =9 F J=9FqF qE1 A7 2

aTgTer et AT F sermar, a7 o § 2 arer AETHT FAEt # 3@d gu, v ooty
T A & o0 119 T¢I Torarat £ A T o AT 9 FT 791 g TSI F Aqed 987
Ay 2 92T TS F ATt ST AT FHAT YT FA AT A 9T 9 99 £ 72T 8l

=9 TR F 9T A F O 9w 7 99y e g w7 F F7 g4 ST 987 H areAt
I FT IeESE § HWTE FHT o 7 3wfiz §1 g, wod get get i afy of geft e
T Qe AT 9 rfea grm

ST AT FT 0T A i FAE w4 2, 7 9T s g O srren ol F age F B o s
TATEToT, FAT 97 ZEATHT T g

(a)@@?ﬁmﬂrﬁmﬁﬁﬂﬁm@aﬁﬁwﬁﬁr@

(b) ST TRafd & Tk 9 3UdAey fAdedl F1 qoaida fior| AT =9 & e BT #i

(¢) wfaer fit gfvarsmrsi § srgdt B d4eft smaswarst siv satawor gwer F #i9 dqaq
wqTfie v % forT Fm SUTT gETEU) (250 9=t § 397 difem)

As the District Magistrate of X city, you are responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation and reducing traffic congestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists, local residents, and NGOs. This forest is widely regarded as
essential for the city's ecological balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=t AT 9T i uF ot wwiegteRa Fut § afvg 3 taeaw €, S e s gew
TAN F ITA 7 Hged vl Stiaw & zarat afga @A g3t 1 oy #<9 F o afbg &
ATAT FATTAT F T8 F &1, FIAT 7 AT FATAT 7 [OrE=T AT TgH1FaT1 9¢ 7 =347 )

g & O, denfua wewrn Ren-Fdei F aga, wwiegtew dutat F o gt
(Ingredients) 7% & F “HATISF THOTH” UTH F44 F 415 &1 94TC A% T (490 F2
FT LT 3647 797 31 39 AT, 32 aaTat & At 39 F -1 TH&0 41 94799 F o
HEAFAT AT ATTH ITITRT, 21 F TATH HTAT H T97 7@q 2i|

1. W AT AH TF FAA AR TAAdT T F (50 uF 7% 747 GAFAg 7 F dfvw a2 & 2
TR T § T 7T F ArenseE IR 9T g E) gTAitE, 4T F drewriers goaarat &
A F FAgeEt Far G E, S o § onfaer Bt § aeates v gt ¥ = § 34

TS 2| TEE ATEE, FOAT A Uge uF g9 § F¢ off sgeaql g4t S a9 7 2, red A ¥
HqEET Fit A 747 £ Rl 7§ Gt o F foro wrfr garT 2)

(a) 3T T F aniHer Reaemedt F1 vg=E fifvm

(b) =T. HETT ZTT ATHAT B0 ST AT A {2t uw 7= fif

(¢) ITAH T H =V, HET F T U= AFet Fr Fgwor £ ary g & B 65 s
F1? (250 9r=at | 3% £1f9m)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for
producing various medications, including lifesaving drugs critical for treating chronic and rare

diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only after obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a sufficient quantity of samples of both intermediate and final
products to allow repeated testing or verification of a batch.

Dr. Mehra's team is in the final stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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AT T57 At A e #§ siew R F v e R f) faw # ow afafea
g F1 w1 J1ar T 2 S sgew audt f aortus vfaerEE gege arelt sEEEar #
AT FAT 31 30 URASAT F 91¢ § 017 357 I &, e aEwts aiasT 71
AT FAT, FATa @t F7 AoiE FAT T 98T F A T3 B A w1
T E0 AT FT G FAT AR 21
T FAET § IATRT 2IF<, AT F TATE OF 919 F4F UF ATF T&qr9 47 Far st
IS § FTOoiTg A, aTETEE I A7 agdt FEeE F o wentiEd F1 are o F
foro siftee s anfier & s s |t i 3fE F27 sie aftrser 7 afw &= &
e 7 Franfir F2% § T arifas T gw=gT )
BT, ATH ITE FT IITHIAAT FT AHAT FAT TET) ATTH AFIAT F agd F9 & fe@rs
g7 F s F o Bt ar yamEt #1 anem w721 § Gew @) G e, o a1
afvg &t gearg i it fi g 41, 51 g7 gt F i off 81 srodr ferer F o, 3
AT ITAT BT IR 7 T2 A, IrRiA Agedl § Ieord 647 F F g 7L § GG 2 a1 &
s =& afegrsmT & gafer afes ==t 21
FATSAT FT T 219 2@ F (o107 g7 HHeqd 27, AT TH A1 q21 1 PrAHETT S99 F97
& Freet 21 wEAT &/, AT 9T THETE F AT 0T FAATT FA F AT FT AT F4 g, 7T
¥ 12 o ¥ #fdF, #99T 3T OF TF FH F< @ 2| ATH AHIT T TASET F 92T F
ATt ¥ Sftaa 1 gz & ardt ffzat F Fo age i agg B w7 a7 fEm w71 f
AHaT § g oA & i )
TRATSET ¥ A1 WEIN 418 Yed ata g qHihT a5F gETE ST 21 45 & AW, At et
F Ty adHT § ST A AR g 9 9= #9 & o 3utda g gl s
T2t [AEgTE TRATTAT Woeqd F44 FT G0F AT &, a7 AT J9 F4a7 (8 FET &1 A7av 2l
AT A 2T & 97 AT I WEATT AT A99 FH F FT § YEqd Fam g A aqE
3= Ud =TI AT FT AT AT o F4q1 2
ST AT AT A4S U AT AT FI AT FIT HEAT T ATAT AT g0 A 5, A1 07 v, FHzrerm
AT qATae 1 FHT FT G T T THH T g1 TE TSAT 7 FAA AT TATHT FT FAAC F2AT 8
afes st Ut F0 @l § wuw wwdw F ger o2 oft v 3w ¥ A fGEe w7t § v
HEANT &7 GHGT A21 FLAT & AT SAREIT TRTETT FT ATIAT 751 ad! 2l
(a) TH THOT | o7iHer AT q2i 9% ==1 Firu)
(b) ST FTF AT FHEATTT T WATTA AT ITHEFHAT T (7 THE TS FAT 872
(¢) #TF UTH AT AFeq Iuered & A7 w7 37 Ay 1w G v #4972 (250 o= H
I A1)
You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's

potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.
(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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FEW qoAT FAfAET o i F frw wfig &1 g & F, 5593 aow w5 e 91 § aftas
F1 i F9rl 21 a7 TR, Faw uF a7 § e Sl O 2, e wtaef e
ArFe (EIA) #t Ta@va it Srrardt omfier 81 99 70 98 1 9% F1 UF qgeqd gy, 5
TH & F [0 ITAfHF 99 H % =9 F F1F Fd7 8, F e Baa v qiar wrew g9 F A i
9qT FHAT Bl

IH HAA F AT GG FAT F ET H FEATT E F ATA9E, AT FT A0 FT e AT T4
FAAH EIA, AR w7 s Gl a7 sars #7285 zatar 21 sy & ant ¥ G F ae
AT i A2l (3647 747 21

F o, s Fr Frweft 7 & 2 0F ToaT F ©F o 99 gar 21 3w o § 0 Anew £ .y
Fa1d 3 B Fdam EIA it wsff samemer fdiet o2 smnfia # B w0 /e 0w qere
BT AHIRA o T 1 st F a=iree 7w F Ay ufAy @9y § OF 997 ¥ 99ee A
TATH T WA E14T 237 2

et Tt & srwor & e ¥ siww & & srera F A w7 F7 omrg G de 1w aF R
T 7g gfesior wareft =7 & 79w w UF 747 EIA A w0 F e 24 o awar 21 =g
FE F ATAT FAT ¢ 6 S 7 F qwr § A, Sy 2o sema st F dreer o A
TE F, W I AR [eRT A awd femm)

7T seq B T e saraeelt 2, AR gwor oo wer = § g B sy

HATEAT % A< H o FaF &1 a8 AU FAT F FATCAT TILOMHT, THF FAT AT =707 247 5

form, F am # 79 av2 F 999 21

(a) ITLTF THFT F ATATE A, Wﬂﬁ?ﬁﬁ?aﬂ?wg@%%aﬁﬁaﬂmﬁ?ﬁrw
3 AT Afe R T = ,,

(b) TF FaAtay fHfee 9% F =7 H, m%wmﬁﬁwwﬁﬁﬁm I FH-
AT e AT AR 7 e (250 955 § 3 AR

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent

at a state Pollution Control Board. This posting, his fourth in just one year, includes the

responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,

Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

-

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment. :
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between m’g
corporate, political, and bureaucratic interests. < Frn
(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should | T

he choose and why?(Answer in 250 words) 9 [ Sediasta
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