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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission ete.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off-
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1. (a)

HTET FTEAT HT 3T TEN 5247 THAT €, THHN qA AT T F07 7 & 97w "vee £ wrw
B arer aregt it wfa Faifia #20 €1 suge semo ¥ arg FEwar fivm (150 o=t &
EREEAIELY)

The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150

words) 10
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1. (b)

=1 FIforw & 17 vd afawar & = 7 d99 Fa v afq<fa grar g «fw amts afadar
FT AT AT Tgvr AT g1 39 ataefier d9 w7 e 2 F o sarger wega v (3
150 sre=1 ® Fifom)

Discuss how the relationship between law and ethics is dynamic and continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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2.(a)

words)

UL ISV F ATF qi=ar () 7 gate F =7 dav v fivm T ge @fae qars
# At aferarmas siw foig-fmtr & G w1 g 39 22 (397 150 =21 7 £ifom)

Differentiate between probity and integrity with suitable examples. How do these values
contribute to ethical governance and decision-making in the civil services? (Answer in 150

10
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2. (b)

www.visionias.in Wm\c idﬁ%

AIF TATHT H AT FI [ F9T0 7@ F A1dF (Aigarar 9¢ F=471 Fiforw) greafiar fF g
HEFT HATHA | STATaRa! F1 931 TFHdl g AT T F FH 7 qHdl 27 (I9¢ 150 =21 §
difsm)

Discuss the ethical implications of withholding information in public administration. How can
transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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Fafafas 5 & veas 35 #1 sros = 7 #=17 st 22

What do each of the following quotations mean to you?

“UF T 9T F qET IS oFd gl g A ageit arar-far F geraw 72 e 78 210 wEen
weft (397 150 9r=at ® if5m)

"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)

“ET FZ AT FT AT F AT H ArAar g, Al Frg oA g2 Fr agew Faw # 78 draan” -

o zfeeety (3917 150 gr=at # 1f5m)

"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words)
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3.(c)

“STT HET & I 3@HT AT I T FAT FIALAT 217 - FORIIH (39T 150 a=at # Af5m)

"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4.(a) | Fft =fF # wmrers Sl 309 90 a9 F0F T 22 aEees afghy e | e s

W wfw
AT A AT T Frda # S AT 7 6 A 22 (39 150 a=3 & S -

What factors lead to a positive attitude in a person? How does positive attitude enhance the f:.::':.d:fm
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10 t‘;f;:‘mn
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4. (b)

=1 Fifom & qraeens giewar #ifvg st garaet F aebe § gafaq afas Ao a0
ey s #% @At §1 (397 150 a=at 7 41f5m)

Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5. (a)

fafee siaeidia araarard @ g a7 & daduss 831 § araseie qgrEar vEe #5799 2
T FSAT T ATHAT 1 1 areAt Afa At o7 warer =1 Saeig aeaararet #1at
F ATRTAF g F19-8 2 (377 150 9=a1 7 £1f5rm)

Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)

F7 I FAfas FaF F 0 uF ggeal Frae F1 GET Sy 82 =g § Aq9T F 1 g
F7 AT 7= 3= 7w #2 (3¢ 150 a=ai # 4if5m)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

9T =7 F A% F4T §, GEHR 9T AFA T F AT0F Aqeq F747 G Frar qwar 22 (39
150 o=t # o)

What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 words) 10
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=TT TR et £ wipa et v 2 adu qwg §, wra § G Al v e
ATfaat & few F oo sy e £ srear fifvo) (397 150 =37 # §ifvm)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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(a) TTw $t 7937 ¥ feg wear £ Foard #07 #7 Fofg 39 & w207 grey arear 1 s aTed
afas gfEe 9w ==t fifvm)

(b) F7OT F FHE ITASH ATt FT GeATHA FA0) TAH F IH FA-A7 fAFeT A1 A1fR 67
F1?

(¢) T IfTET 1 TF ST ITHHT THTETA FA 97 qHTGAT Frdee gfger #1 fFafr 77 §
XYZ Corp S gzt &t #47 fereratfiat 82 (250 orsat # 3¢ ifom)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxi¢ work environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the samie time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had become
friends, often discussing work-related matters and supporting each other in their projects. Karan
was deeply concerned about the situation but felt unsure about how to' intervene without making
things worse for Mariyam.

One day, Mariyam received an exceptionally offensive message from a senior team member,
leaving her in tears for several hours. Karan found her inthe break room, visibly distraught, and
spent time consoling her. After hearing the full extent of the harassment she had been enduring,
Karan suggested she file a complaint under the POSH (Prevention of Sexual Harassment) Act. He
explained that the Act was designed to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Marivam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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(b) ST FT FI9-AT faFeT susraT I7iR0 @i F=1?

(¢) 17 5 TafEs st fit sum 1At & A § AfFs qeat #1 9970 @9 F g7 F T
FZAT AT FE TR T 1 qFAT 22 (250 9r=a1 # I Af5m)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X o127 % e wfdese F =7 §, arrr qudt a9 & § uF qu d2r A F fFair £ @ 7w
Z1Fres witar T £, S A afaed § gU E @ Araran £ iz vd g agur # F9
FA F TR9T F UF WA AAHTHATAF TIATSAT 1 FTATTF, T TRASAT F A0 a9 F 0
T2 e Fr 91F T ¥ smaeawar 2, R wataor FEwara, s fEfEar @7 i
TFTT AT F FET B qF w7 FAr 1 59 a9 A U 987 F FRe” & w9 § dafdq
STAT & 9T o127 F urieiRatdes dqee F o samas w9 & sraeas 9 St 2|

qataeor adt Riarst F s, 2 T § g a1 JEET GAET F1 2@d gy, qiearsar i o
TRT FA ¥ o T w9 g Staren A1 A & off A7 ow Fr6 7@ ) aeiiad Ao a8l b
frmr 2 FET afdrste % wrdt A AT qHdAT e FA f g ewar 97 a9 2 @

= TR F 2T AT F R A 7 a9 SeEdig Y F 7 g6 ofi7 987 7 qveAl 7
B ATer SeES § AT wHT o Y IE ) greitE, T aeel ge A gy o 2l e
s arf Rt &= arfara grm

7 AT FE ot 39 A Fardy wa £, 41 g e & s i F age F @ AT swE
TAtETT, AT 9T ZEATHT TR Zi

(a) I wehTw 7 entfaer Afaa glEamst £ vg=m i

(b) 3w Ry & aros wwer Iuerey gt 1 qeaidT fion) oy T & G Ewer ®
T ST F?

(¢) wiarsg Fit afiagremrsi # sgdt e deeft smagaarat v gataor @70 F d= dqe-
=T F7 F fo0 Fe 3UT qATIU) (250 9T H ITT Ajfe)

As the District Magistrate of X city, you aré responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation and reducingtraffic congestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists; local residents, and NGOs. This forest is widely regarded as
essential for the city's ecological balance, often referred to as the city's "lungs."

In addition to the environmental coneerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership. emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expeeted to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20

WWW.Visionias.in 43

i #
o whw #
w8 foren
ey
Candidates
must not
write on
this margin



MCQMMJZMDMMM gﬁ‘?

o™ Aok g fraubie 240 | S|

must not
write on

Lb OEON N\Q%D”-‘Vt this margin

st
> Ukl resdamdmm v D Lol
e RN ecocanrien)

" L ottt Y
WWW visio:i::s i %(dm ahigee m{_)_’f_y
. .in ng



www.visionTas.in

b loss

ecosyste
U loead ST
(;L\‘gvnbi'ﬂ"w

v oloesef “.U,“"_"i‘:—
oty




Fetaard &
10°Y) T Wi A

W—MWWW ’ A B

Candidates
ot

© 1wl v g Py @Dt |

WWWw.visionias.in 46




WWW.visionias.in

47




10.

=t Hg qa i wF st i F § afvg 3 Taew §, o Rt die oo
TATT % ST 3 Mg o1 S 7er aarait afed A Zamei #1 3eqmes #47 ¥ fro wfdg #)
AT TATIAT F AT F E, FOAT T AT Z@rE i qoram o7 qeaar o a7 v d)

g &, daifad wwErr RanfEat ¥ oaga, wwiafwe setat ¥ o amwieg
(Ingredients) 9 T | “HATTSE TR ST9 74 F 912 & T4 IO F7 H00 F0
FT ST B 31 g afafw, 3w qaet F Gl a0 % awear afier a1 seme F R
e e AT IeaTar, AT F TATH WUAT § T TEA 2

=t. 7gwr i £ uF 7w Al st T F o uw 9w e w9 v afm e # 2
AT T F 27 347 F wversE 9o g gu ) greits, g4 F Ao gorarEt F
A | Feqaet FHard e € 5 oo § arfie By § seafes w9 gfhee F =9 § 36

TE 2| THF ATAR, FOAT 7 Oree uF guw § w08 off wgeyl g4 s g A g, ey 9 ¥
qEeAT At A7 | Zar #it Refrar § Tt @ 3 oo #rfi gama 21

(a) T4 THF F oA st £ gz fifsm

(b) =T. 7T T ATHAT B3R ST AT AT R a7 == fifvm)

() ST T & =T, Wg ¥ T Iuerey ot v Rripwor Fifm awE F G A e
F1? (250 o=t # 397 £ifsm)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for
producing various medications, including lifesaving.drugs critical for treating chronic and rare
diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines; pharmaceutical companies are required to market
a finished product only after obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a_sufficient quantity of samples of both intermediate and final
products to allow repeated testing or verification of a batch.

Dr. Mehra's teamyis in the final stages-of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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AT T Rt T e § e A % a7 9% fAges frar w1 G #r s afafee
TRAISAT F7 FT4 |7 AT & S IRer agdd f serfie tfaerie wee aret SEEn w
ST AT 31 2@ AR F A H 0T dwg Ierted &, ored wEwi aieEeT w1
g 2T e 1 gea FAT anfue 2
T AGT F IR ST, AT FE AHTE T A9 FTH UH SATTF FEAE A A draf
qﬁwﬁwﬁmﬁuﬁw,wﬁ?ﬂsﬁaﬂw@ﬁﬁﬁm%ﬁmﬂ@ﬁﬁwmm%
forw wfrer T omfirer 31 s Ao wEA iRy &1 A #we ofw afvrsEn # O A
et & FrwmitT &z & T yrfae Ao geqd i
FTATTh, ATF IETE T IIHAAT T ATHAT FLAT T=TI HTTF FEATRAT ¥ agd w9 o RErs
Fa7 & qfefeET F B et ar warEt w1 anEE we § fee w©) Fia e, e g
Ty Fr Ieame Y F v geEaT &, S g afrsEn & wiEEe ot § sref fer F o, 3
off FeT A IR T T F, IreT HESAT § geerd AT B g wE H AAT g ol 8
afr =@ wiTsrET A1 erafer sifee w2
TRAIST AT A6 BT @ F o0 37 R 2rhe, AT TH AT agr i frEr gue FIe
3 o rear 31 HET &, AT q TRATE F AT A0 AT H F AT AW A g,
# 12 o2 & aferd, FFET AT T qF FH F @ 2| AR FAGT I/ qRAreEr foag F
Rt ¥ Sfta #1 geer s ar Gt & o age £ agg Bgwa # e w7 6
&THaT § AT ferame 7 a2
TR ¥ AT AR ATE HET AT g qHEr 856 ges St 81 45 % e, i et
¥ Ry ada § A e anredt gt T w96 e F R suttad g g S
oTedt [EETT AT TR FA H1 qHA AT g, T A A ST 71 @=1 Er St @)
AT A ST & B ag 9T TN YR A1 A9 F19 F T § TR FAr g A @i
=T U ST ST AT AT A AqdAT
ST AT At &5 gU @ afE AL A Y AEAd FY AAT AATT g AT 8, A1 A wre, e
S vae SR FLEAT T A ARG T £ TG TEAT T FAA ATH TATHT N FHAE FLA G
afer AT AT AT SR # e awdw & geq a0 ff v 3o F oo freer Fdt g S
TR HAAT TR FTAT 5 AT ST FWTTT FT AT T2 21 2
(a) =9 YT § SR AfF qEI 9T =741 Hf)
(b) ST FTH FHEFR FIAEA T HAAA AT SeATEHAT Y A THIT TATA AT B2
() AT T AT AweT Iuersy § o sz Ry w6 gEnam R w2 (250 =&t &
IHT A1)
You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate

about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture thatdoes not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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12. & AT FeAtAeT ST 7Hdw F forw wfig 21 g € 7, 56 s v g a1 # aefied | o e
£ qftw dareht 21 9z TR, Faa vF a6 F I o SR 2, Rl it i | e
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A (EIA) FT Z@va it e onfie 81 909 97 9% 9 F90 7 UF HgAq ASSH, ST st
T &7 F oI GratHE St 5 F €9 § F4 7747 8, F Fove R v qiar v g Foare g | i morein
AT FAT 2

I /A F AT TZA FAT F FT F FEATT G4 F ATa9F, TEAE FIT AX AT TEqT (AT T4T
49T EIA, saqA 97 389 & 97 gama #1927 29iar 21 e &7 96t F oo #5rE e
A it 721 frar a2

uF 27, sww F1 faweft 79 & 9 vF a9Ear & oF oF O 26 2129 oA § 0F qvey § v
719 2 T a8 EIA 9o Wit wamremar faet o a8, 5 #06a div 97 e
ST AT AT AT 21 Ae9% F ATER I & 919 94y g4 2, Sy ¥ derert F
THTH I ITH BraT T 2

el TrsaT F s & e ¥ a7 & € deme 1 I9F" 49 w7 Aq0g G 9 97 7%
% =g e garet &7 & 977 97 uF 741 EIA e #04 H 6 24T g gaar 21 a2
FF H ATAT FAT ¢ 5 3% a9 F 997 & o1, St 2 saqa qaeei § aaraer =1+ 1
TE 2, 97 IH HEed O EARTY 37 quhe fHem

T A T T AT WAt 8, At awor rseita® "ige F =9 § eiraor B e Ay
HATAAT F AT H T 7% 21 a8 A99 FT47 F FFfad TROTHT, T FA7 37 qqta7w 247 F
form, F ar # o a9 F 99T 2

(a) ITATH THFIT F AATF H, FAZ, TAANAF AT AFRATET F BT F =7 159z F 90
HEEIEEIEER AR EIE L]

(b) TF F=Atay FAfae &7 F = H, A7 F 0 3Ty At F1 qearr o 37 F14-
a7 faweT 9T FTen di #4917 (250 9r=ai # 397 £1f5m)

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent

at a state Pollution Control Board. This posting, his fourth in just one year, includes the

responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,

Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

=
#

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between | ¥ #

viw v i T ERw F
corporate, political, and bureaucratic interests. .
(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should :hm :
he choose and why?(Answer in 250 words) 20 et
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