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General Instructions
This Question-Cum-Answer (QCA) Booklet contains 62+2 pages. Question Paper in detachable form is
available at the end of the OQCA Booklet which can be taken aw ay by the candidate after examination.
For rough work, blank page has been provided at the end of this Booklet.

On receipt of the Booklet, please check that this QCA Booklet does not have any shortcomings, torn or
missing pages etc. If, so, get it replaced with a fresh QCA Booklet.
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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across i,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page lefi blank in the Questions-cum-Answer Booklet must be clearly struck

off.
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The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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1. (b)
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by

societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
10
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2.(a)
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Differentiate between probity and integrity with suitable examples. How do these values

contribute to ethical governance and decision-making in the civil services? (Answer in 150
words) 10
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2. (b)
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Discuss the ethical implications of withholding information in public administration. How can

transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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(a)
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What do each of the following quotations mean to you?
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"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3. (c)
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)
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Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5. (a)
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Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)

A 1 Ffaer Fat % o v wgeat Frerer T /AT SATAT &2 A H AGAT AT AN
F0 ATer g (A= #97 §2 (397 150 or== 1 # #if)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

oy =7 & S FAT H, TEHA U FF9r 90 F AfATF Ageq w7 qfuar Far awar 22 (39
150 =21 # #form)

What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 words) 10
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6. (b)

=TT ZATE geEadt f woE forard r o2 ada auy ®, wea § Fem 6 v amhe
SATfaat & e F oo 3t wifirrar 1 =rmer i) (39 150 a=a1 # §f5m)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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aftaw uF gftamenet siv 5z feeft S #1290 & #, 3% XYZ Corp # #719 77 7@t
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(a) 7= #1 =21 F @eg gezar £ 0 77 71 fofy &9 § F7or gy amer 1 519 ey | et e

afa= 3w g7 =21 fHifso e vhe 3
(b) 7 F e e et A7 g FT G T AT B AT TR AT | Concidates
I e
(¢) #T IefiEa 1 T AT IR AT FA 74T AEAAT FrAeqe qfvder w7 At www w |

XYZ Corp % #wrza1 #1 a7 frearfat #2 (250 or==1 # 397 4ifsm)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and gficreasingly
uncomfortable in team meetings and collaborative projects. The toxic work environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same timeras Mariyampuoticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Marigam had.becéme
friends, often discussing work-related matters and supporting eagh other in their ‘progects. Karan
was deeply concerned about the situation but felt unsuresabout how to intervene ‘without making
things worse for Mariyam.

One day, Mariyam received 4 exceptiofall¥effensive message” from a senior team member,
leaving her in tears for several hours. Karan found het in.th€ break room, visibly distraught, and
spent time consqling her. After'hearing the full gxtent of the harassment she had been enduring,
Karan suggested she file@ complaint underthe®POSH (Prevention of Sexual Harassment) Act. He
explained that the®Act wasidesigned to protect employees like her and that the company was
tegally obligated to address such cofmplaints.

Howevery, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint: She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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(a) forem T sg= F ©9H @ F 0w ATET IUAea £7 TWH 7 waw fAwer #
CRRIEn ENE L

(b) ST FT BIA-AT &F=T ATAMT A0 37 #7912

(c) St 3% fafae Jaet frstr oifaat F Rde 7 A6 amst 71 390 @9 F 579 F 2w
TRACHTEAT T =T Ft 7 7FAT 82 (250 9= # 39 Afor)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
vear ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20

Core highights the Collusive Cmxuphen
LN a- veerotment ‘Drwd” hqrh]hﬂ Bl
8&‘95{1— in Veﬁ%cm.

:(a.‘d as  Comnissioner ac{ers frem
bask Davma Lo standing wp aqainik
Corverphion ond  present wSHakon at ofalke .

A. Obten owadabte +o FAY N : -

1. Opkien 1. Adhwh% ¥ conskrtidiona

re4 Qﬂ-&-iblbﬁla ‘
W lbemwﬂ
|- ﬁa"nr Yeero ent A Harm +o wﬂ-
Profc,ws&.u - i pheie

2. Har 7 rulsad

sl 3. Reputuhion atshake
3. ear Consdence

Y. Sexa preceedent .

www.visionias.in

39

Tl &
& ofim #
7t v
Ll
Candidates
must not
write on
this margin




1. [ohhon 2 1] Do os cohak Polibans i

M»U‘Isihal.
Ment ] Demert
|- Safequarding pedend) | I Repedation e}
and Pr%eﬂfnmd henest edticen
. Of  Atake
Oppotunities |
A PO‘DY work culdture
2- CLU'Dd bo{jtﬂ’-a Can LJ:, D,f, POlJ‘hCAJ
il Parkcanship .
2. Poov qualify of
Celucahon

Lt goes, againu Qectne’ &) lecal

Cordraet ) Lehene Qbai’.}\é places lzth Th

Dol catra ke ) v 80::4 M? G[/u-n,bhl _
3‘@ ;- UUUW +he \«%‘)M ond Aok
based en Imeiforeey]

[Mesat ]
| Conshtubenal L
axabonal Value,
s
] Qmwra R_;ﬁm‘,
Obbreah "

Www.visionias.in

bases

Demert
|- Con fuce bockhaah
a.Hag o

alufon

40

Feliard &
9 o &
T feve

Candidates
must not

this margin



» \ '¢uﬂi¢c- uﬁlUVﬁ 1A ‘4%v£4} —Lb
o] Coy A

.:j-ua.h‘/é,c uwvij‘- Hence E_@; ™

veeroHmeat Mok be elirinated LH{

Frana parent ~veervitment pretem

B.  He 4howd adspt |Ophien 3 . Reasen

be,}na L -

wquﬁm Mlb’ basklogh
@ HMM»& andHafe quartding persenal
ovedafion By (Ucing Sttuakion by uphelding
Rt o o)

e - Tluud can be petey protecked if s
@ Actions against corvupt ffpoals and
Yewards +»  heneak effjacs be fgiven .
@ waﬂ—ad ’+Yafv$%ers ba Guid Sevvices
beard (&ufmdrqy'w!—h Comprittee) ot th
Political patonage

WWW.visionias.in 41

i
i

=% (o)
;;Eﬁ%
- m =2
e =o
Eea g
=c B




@ de.e)[)e,nden} Cra mikahon Cﬂhdﬁﬁﬁ‘?

anthmbe Lke dNTA ] 4o +eacher
veeruiment

@ Rb(au«l.or outlit  Ond Wt‘.'rm{-m'y\ﬁ a’-&
feacher Mudfuwes o Naintain parky L

. Prain 11

® MMaﬁ‘W‘J [%LGJ m%j 4 eyl

serwants  Uhe i LS

1G0T pladfurm.

() E>ong4ﬁdc. Chawe  foqfeoga e Lohen cleeision
taken In Viﬁk+ Intentio” Lnader !POCA l _

RWC—'"@ beor &}, 3Cs ] 'f)v@.h«otu Medsia

Qe . :‘C/Uc..,(_e,\,(_lc‘

Honest and dnpartial G Sevuet

deruice chqbww.j cuael ihn.{awwe, :h,{-cq»-f—j
) Dbtk ]

WWWw.visionias.in

42

© Cajocky bty v s korla

Ei%?%“% :
HE L




X ez & forer ez & =9 #, srosy agdt a7 &7 ¥ vF qu 62 2 F i £ @ v
T /YT 14T €, ST AT TiEge § qU Fv i AT A 62 vd qrg agu # F5w
FA F I2OA F UF WEAT ATHTAATAT TRASHAT 21 greitF, T8 afedrsE F o aw F uE
Tz B 1 9% F i dmavawar g, S gataer st s faEar @ aw-
qTEHT HEAT 7 FET A0 gF F A7 81 T a9 T 9 987 F WES" F w7 H q=dq A
STAT £ i 9127 & arfiiRa A dqa F oo = w5 § sraeas 9 S 2|

aytaor et ATt # dermar, 27 a9 § g AT ST FATEt B @ gu, ThErsn wir ot
TR F7 ¥ For 7T w6 9 Tstare Bt A F off s o7 Frh 3am 21 e e 92 F
TaeTe B WET TS 6 AT ST AT THAT TH FA F T AHAT T A 2 2T 2

= TRAISET § ZAET AT F forT I 7 G907 Ied@dg &7 F F9 g4 A< ag H qTgAl 4
B ATer oS # Awrtad w4 A f IufiT §1 g, T e gat foafq off 26 o
woprer iRty &= arfer grm

S AT Fr5 oty 9 i dar w7 91 A S 2 o s Ao ¥ erge ¥ e o saE
T TETor, AT 9% g T g

(a) I weRwOT # errfaer AT gEgrst £ meEm fivm _ _

(b) I Rty # arn awer Iuers et #1 qeaiE fifere A g & e B

(¢) wfrer it afarrsaTe # agdt e wadl sraeamas @ e e fi qqAd
w1 F7 3 o0 F 3UTT qATEUI (250 =i ® 3 Afm)

As the District Magistrate of X city, you afe respomsible for overseeing the construction of a new
metro depot in an urban forest ared, which is a critical infrastructure project aimed at improving
public transportation and rédueing traffic ¢engestion and air pollution. The project, however,
requires, the clearance’of a substantial portion of the forest, which has triggered strong opposition
fromi environmental agtivists, logal fesidents, and NGOs. This forest is widely regarded as
essential for the city's ecologicalbalance, often referred to as the city's "lungs.”

In addition to'the envirdnmental concerns, you are under considerable pressure from politicians at
the state-level o expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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Dr. Mehra is a senior drug developer at a leading pharmaceutical company*in India, renowned for
producing various medications, including lifesaving drugs critical for treating ehronic and rare
diseases. Since its inception, the company has emphasized the quality,and affordability of its
drugs.

Recently, under revised government g@iidelines, pharmaceutical companies are required to market
a finished product only afteafobtaining "satisfactory” results” from tests on the ingredients.
Additionally, they must-retain ‘@ suffigient guantity of samples of both intermediate and final
products'to allowaepeated testingor verification of a batch.

Dr., Mehrd's team s in the final stages of developing a new medication for a rare but life-
threatening disease! This drtig has shown promising results in clinical trials. However, there have
been ‘unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,

WWW.Visionias.in 53

il B
w EEm &
i T
ki
Candidates
must not
write on
this margin



he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.
(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? {Answer in
250 words) 20
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Arun,renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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