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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. 'Violation
of any of the following il'lStl'llCthl‘lS- may
entail penalty in the form of dedu.ctmn of
marks, cancellation of candnd:_:ture,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Numbelr and. other
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Question-Cum-Answer (QCA) Booklet for
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Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc,, nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
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at unspecified places in the booklet shall not be
evaluated.
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If you wi§h to cancel any work, draw your pen
through it and write “Cancelled” across it,
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Please read each bft__i__!:e Jollowing instructions carefully before attempting questfons:
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given for answers written in a medium other than the authorized one.
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1. (b)
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DisFuss how the relationship between law and ethics is dynamic and continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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What do each of the following quotations mean t0 you?
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3. (b)
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
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"To see what is right and not do it is a lack of courage.” - Confucius (Answer in 150 words) ¢
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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scarce public resources. (Answer in 150 words)
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Discuss how emotional intelligence can influence ethical decision-making in the allocation of
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Various international humanitarian organizations provide emergency aid in conflict zones around

the wo.rld. .Highlig_ht the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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Why is persuasion regarded as an important skill for civil servants? What are the @' f,’.','f”““ |
@@Ehat should guide persuasion in governance? (Answer in 150 words) 10 .;n:,::‘
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What role can ethical leadership play in curbing corruption, especially in public service? (Answer

in 150 words) _ 10
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6. (b)
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What were the major teachings of Swami Dayafland Saraswati? Explain their relevance ;
addressing the current ethital and social challenges in India. (Answer in 150 words) 1!{;1
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XYZ Corp S Hwast Y #1 et €7 (250 areat # 39 &A1)

: a well-known
Mariyam, a talented and driven engineer, was recently(hired EET }l{IYZ o(kj)ggs o et
manufacturing company with a predominantly male workforce. lsd-i-l T T
achievement for Mariyam, as it offeredé gooﬁ sala’y that supports her an Y

Initially excited about her new role, Mariyam's enthusiasm qu1ck1 as nsh:d bgrgoﬁ
experiencing (Sextal_harassment Yfrom (Several colleagues. YThe harzssmenestirvae %n Lo
inappropriate comments about her appearance to unwanted advances: ar_1 suggb i s
Mariyam occasionally confided to her direct Supervisor about these incidents, butChe d)

her concerns, suggesting she view these comments as ha}'mless Jokes and part of the workplace
culture. -— A

As the harassment continued and intensified, Mariyam'{ job performance began to.suff@ She
found herself constantly stressed, unable to  concefitrate on her work, and inereasingly

uncomfortable in team meetings and collaborative projects. The toxic work envir

onment was
taking @ h@nd career prospects.

@, a colleague who joined XYZ Corp around the same time as Mariyam, nf)ticed the change
1n her demeanor and the inappropriate behavior of their coworkers. He and Mariyam pad become
fRiendd, offen discussing work-related matters and supporting each other in their projects. Karan

was Qeeply concemned 3bout the situation Bt felt unsure about how to intervene, without making
things worse for Mariyam,_ —

One day, Mariyam received a: exceptionally offensive message) from a@or team member)
leaving her in tears for several-hours. Karan found her in the bre room, visibly distraught, and
spent time conSoling™Wer. Afier hearing the full extent o the harassment she had been enduring,

an sugpested she fi f Sexual Harassment) Act. He

le a complaint under the POSH (Prevention o
explained that the Ac

t was designed to proteTremployees like her and that the company was
legally obligated to address such complaints.
e i —
However, Mariyam, fearing(Tetaliatiop) and the potential loss of he

los: r_job, refused to lodge the
complaint. She expressed concerns about being labeled a troublem

glfer and worried that it might
affect her future careerprospects in the industry. Mariyam TS0 mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that_tTle( POSH Act Bermits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself]

, believing that the toxic work
environment needs to be addressed fpr the sake of Mariy

am and other female employees.
However{ he is warp\about the impact this may have on Mariyam especially given her reluctance
to come forward. - A

Adding to tl'@mplexity of the situation) Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major_expansion, which could lea

_ 10 promotions and new
opportunities for employees, He worrics that filing a complaint T

ght jeopardize not only
Mariyam's current position but also her future prospects within the company,

(a) Discuss the Gthica] dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these o

(¢) What responsibilities do organizations like XYZ Corp
sexual harassment and creating inclusive workplace envir

ptions should he choose and why?

have in preventing and addressing
onments? (Answer in 250 words)20
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Jay, a civil ser\«;ant, was appointed as the Commissioner in the state's Education Departmeni a

year ago. In his initial months, he implemented several policies and programmes that were

transforming the Educatio?l:Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces {(significant challengt. As part of his responsibilities, he must approve
the fecruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, buf suspects the recruitment process jvas unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers €vidence Xkuggesting that many names on the list are the result of
@ﬂ%‘l@a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging n this pracfice as the election

This situation reminds Jay of gpast inciden} when, as a junior officer, he refused to entertain an

unnecessary procurement request. Consequently, he was Transferred within a week, and he and his

family faced frivolous anti-corruption complaints as retallauon.l His successor approv‘eﬂhe
(procureme)nt at even higher rates, =

Moreover, he fears that the projects he personally iitiated in the Education Ministry might be
abandoned if he takes a stand againSt this unfair recruitment process.

t— . . —_'—-'_‘-——-——_.;
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Jay is now concernéd that blocking the current recruitment could lead to similar consequences.'
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(a) What are the options available to Jay as the Commissioner of the Education Departmengo
Evaluate each of these options.

; - -

b) What option should Jay adopt and why? ‘ : |

tc;’ How can cvil servants like Jay be bcttewhcn tlu(alkmpt to uphold ct@
standards in their work? (Answer in 250 words |
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As the District Magistrate of X city, you are responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at mmproving
public transportation and reducing traffic congestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists, local_residents, and NGOs. This forest is w

idely regarded as
essential for the(©ify's ecological balancgyoften referred to as tﬁe city's "1un%

| & & Hger

In addition to the environmental concerns, you are under considerabl€ pressure from politicians it
the state-level to(eXpedite)the project, given theQupcoming elections)n two years. The political

leadership emphasizes the o of the metro project for the city's development and its
potential to garner electoral support o

The project is expected to significantly x¢duce travel fime for thousands of commuters and
potentially @ecrease overall vehicle emissions

m the city. However, it would also lead to ﬂ@
of thousands of trees and disrupt local ecosystems. '

As you prepare to make a decision, you are aware that your choice will have @@
consequences for both the city's development and its environment.

(a) Idglzify the ethical dilemma} involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why7T=—

(c) Suggest some measures that could be implemented to ba]
environmental conservation in future projects. (Answer i

ance urban development needs with
n 250 words) 20
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Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, rex}owned for
producing various medications, including lifesaving drugs critical )for treating chronic and 1a
diseases. Since its inception, the company has emphasized the quality and affordability of its
d]-ugs- —_— r—

¥Recemly, under revised government gtiidelines, pharmaceutical companieare required to marke®
(2 finished product)only atter (obtaming "satisfactory results" from tests on the ingredients.
Additionally, they pust retain a sufficient quantity of samples of both intermediate) and final
| prodEto allow repeate_g_}csting or veriﬁcatifm of abatch. .

Dr. Mehra'é team is inThe final stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising resulls in clinical trials. However, there have
been TATEsoived concerns about the long-term side effecty of the drug, observed in a small
percentage of tmial subjects. Despite this, the company has mﬂ‘ released any major drug in the past
decade, leamiﬁfzant pressure from the board members ;f‘J_ expedite the drug's release.

(a) Identify the( stai_g?ﬁolder@in the above case study.
(b) Discuss the ethical issues faced by Dr. Mehra.

(c) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20

www.visionias.in -

amwﬁﬁwm&mmﬁmwwaﬁﬁmﬁmmw
At 35 R 3 W oA < FATei AR R gl # Swra A ¥ o weE

T A A, AR aE R-RI ¥ aga, ewiegRaw o & g aiE
(Ingredients)vqﬁwﬁWWWM%W@WWWWW

Eaicn R
W witg §
T8 R
¥y
Candidates
must not
write on
this margin



W

Tois i (M€ e

M. Mehra Gncl

cgg;;“;g Skmc@koldf =
People A ens

d—rotm a,g,c,bjew

@rwe& et go-urcba
C K .910””, dJKtHf

ﬁeoblwc'n) ] B

(Envcats (sswn ) (‘fuec,l by D re Ny e

) Eany doteons o diogB) dor Aovi
VQJ),L,ﬂdPG.GPIQ > W

o) [l ) forsocds beorel. of dbictar

g) ‘EH 0’“’9‘&*‘:’“% I'MJPMQ-—P Peep)e‘/\l

ek, ool be Conthny 5,12_4

@ Peleou & pov edvei—wfo | (W{)m’;e

b._.qH-, & '
P-)'QPQ/\) recedul = Pore

as.in o m\o,w%y_‘aov}_&%u’w‘m 49

Pr\?caduv‘l-ag-' dﬂl““’*

mea. havt T ov o Seporesron b~ clelwy 1
Mtw La_ pmducl’s w1l alss ’f'hvecuw\)‘)uqut'fohk

){va.'ftam QQNVJ,QJA*QQI— /lwm:—aeaﬂ?cop'c

oM Dr Ne!arc(




}(D &n‘sﬂg o], (9”‘1214‘01’!_&/6-} ’\ﬂ Mr.Ne}\‘rci_‘, _

LOPWM\_& am'lc.uo\’!&]  soled o

Problea~

- | 1oy A
Ncﬂdﬂw 'mw'd
________._.---:'

9 Nojp Juliasiel prdvel-
’dfn&@msuﬂgﬁ_ {‘)rﬂpw!')wcgdarab

el %@Ua}»;g (o)

Mo } DW]_#—)
W) o pliedd | D D
F Svlo
eIt Aot ) promnt e
2) Regoliy 0D
homews
Eftumﬂ”"
(?bhw Chotens by M M&ara )
— al

D &)'”LJ"“NO"—fojle,ew"dPNduc]—J
i} L (e thaL§ onl hb]‘}!}du)_uo_{

.0} h@kﬂwbﬁew %e zsjeleazuo p'r“d@tlh.

2 Relcantf prodocss - . et

——

www.visionias.in

Pogi v |~ Sk d)'s €00

50

R L |

e g
Wy

Candidatey |

must not

write on :
this margin




z) E,\QP’CL;"-’.'?\“BU"S’I“\"‘:? ~+» Q,u-ar'f ;}%‘C’Jl{lb‘(/\,\

5) Tna.l.-a_'}'hnl. e dietal ey vlneratsie
Peopie. of ke Lomplel, a_bbmt\:u.iad‘r"m-
Qmow»mwx—/ Toudg Comyen dum
p(—lop\& . QT

Svth Pral. cam, be U seds O‘or Mol
(o QLre _‘E“ﬂwa, Ay

(Resoo ]
L) Follusssd B " M eclical, erveo’ (8 Fund oorerked

RD Solvi Ny onb Prob\%%ua_[eud\ 4;0 |
Atnomg probles i (1 *e”"fjf(f“ WJ'_U
Oepradivh el pes pe. e‘v%d"a

(Coru-e(}— me e e F

19

\of ) oml ¢ Peopte hewdy
3 (tol Pn)e.u-j on d-b y

u
e £ only- st Jordheerh approval

U Truap? (5 Fvndwnentad -Gt com} be |
bycatied , M& ML R hemled, ROl Copvhom'le
Y oAt 2 ‘ e
UL o s t:a Relearigh prodl-

WWW.visionias.in

51

L LO T
W Wity A
wél oo




52

isionias.in

J WWW.Visi




11.

T T gt AT T 7 sfeT &R F 97 9T s e @ @1 R 5 o wfifg
RIS T T & YaT AT & e sy gl i sreafi YR wae areht sy Ay
TS T 1 5 GRAET & A § AT A5 IiRd €, Rl ardwie aftwgy 5
AR FAT, farEe st 6 Suig FAT i a8 F qEFaE Tge 1 e w0y
B BT T T T AT i 2

T AU § IHMRT G, YA T TG TF A FIF TF SATTH Teq19 dq< ) sy

Tt § e G, avefie e v agd R & R Senfe #1 an ger F
fore sifima R anfae & A9 s wEt & IR w1 &7 afasET 7 afy 33 f
mmﬁﬁwﬁamﬁ&wﬁmmwﬁl

m,mmﬁwﬁwwmwwnmmﬁﬁ%a@mﬁﬁ@ﬁ
T F IR F o R v st w1 deem w0 Ree @) R g, e g
a&gﬁmﬁmﬁﬁwﬁ,aﬁmw&ﬁam%mﬁmﬁﬁ%lmﬁﬁﬂm%ﬁmﬁ

At SaT R serfm @ %‘r.ﬁ%m@faﬁa%ﬁﬁ%%ﬂ@ﬁﬁﬁmﬁiﬁ@%mﬁﬁ
aﬂtwqﬁﬁamaﬁaaﬁaﬁmrﬁr%l

qﬁﬁwﬁm@%%ﬁ%ﬁqgﬁ%@w.mﬁﬁaﬁaﬁﬁﬁ@w& AT FIT
= o frem < adiet 9, mmﬁ%%wwaﬂﬂﬁ%%mﬁwmmm,ﬁ?

ﬁ12ﬁﬁm,whmwmﬁﬁﬁlmmmqﬁﬁﬂamﬁam%

ﬁmﬁﬁ%aﬁaﬁﬁaﬁaﬂ?mﬁtﬁ%ﬁ%ﬁmwﬁmﬁmﬁmmﬁ
&THAT H srae foeame & I &

qﬁﬁm%ﬁn@%quﬁmmmﬂméﬁgﬁ@wﬁ%lm%ﬂm.ﬁﬁméﬁﬁ
%ﬁmmaﬁmﬁw&aﬂtmmwaﬁm%ﬁqm@%%m
Q@Wwwmmwwé,fﬁmmwaﬁg@m@wa[

mmm%%ﬁmwwﬁmm%mﬁww%ﬁrw
ﬁﬁrﬁqﬁmmmmaﬂ%%ﬂgl

ST ST TET HS G AT TG SO Y AgAT AT T 5 Y &, A o v, Frqan

ﬁ?ﬁwﬁﬁﬁmwﬁwm%%mwmmwﬁﬁWW%
aﬁmm&@md@ﬁﬁmw&w%wwiﬁwwﬁ%ﬁmﬁaﬂwgﬁ
@ﬂmmﬁaﬁmﬁ%mﬁmmﬁwﬁéﬁal

(a) T THLOT H qmiAe AfAF qET 9 =t fifmy

(h)mwmquﬁwaﬂ?mﬁﬁmwwﬁﬂmﬁ?

(c) 9 9TH FAT fAFed Iuerey § i g 2w Rl e B s 160 (250 ereat ¥
EREEAIELY)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project Almed ar revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent(Weeks researching and @rafting a comprehensiv sa).
Your plan included §unovative @egs for sustainable development, community engagement, and

leveraging technology for urban planning. YGU presented these initial plans in g departmén
meeting, hoping to (nspire your colleaguey and(kickstart the projedt.

However, your enthusiasm was met with( indlffergncc) Your colleaguds_showed Titile interes),

failing to contribute ideas or efforts towards the project. Concerned, you reported this lgck of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
— D el

—

—
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he seemed 65“3“1 indi_ﬁ:ealt, casually mentioning that he is set to retire in sixX monlhg and that
the project has a long gestation period.

Determined to sec the project succeed, you took it upon yourself @‘m’mafdi F(i;;hiipistt
momhs, you have been working mote than 12 hours )a day, often late in ?[16 3 egc i
acrificing_time with your family) Your dedicatiop is driven by your belicf in proj

S

potential to transform _the lives of the city's r€sidents and preserve its rich heritage for future
generations. K

' . . o= : ing the
(Two_months into the projedt, a review meeting is called by tie Chief Secreta .dDurl{;%n »

meeting,(Department headsyfrom various sectors are present to discuss ongoing (Eim up'; ougr
projects. When 1 1s ime to present the urban revitalization project, your boss stands up. 10 ¥

. : i he innovative
shock, he presents your drafl proposal as Tis own _work, faking all the eredit ff;.t ERE
ideas and comprehensive planning. 4 = A

; ; " ; ; i u feel a mix of
As you sit there, listening to gour superior claim your hard work as his own, yo b Eiims bt
anger, disappointment, and demoralization. This incident not only undermines y

= - P t seem to
also leaves you questioning the value of your dedication in a wo# culture that do?_sLlO___
support collaboration or recognize individual contribulions.

(a) Discuss the élilical ism@; involved in this case.

. ivity?
(b) How does the above-mentioned work culture affect workplace morale and productivi

(¢) What are the options available to you and how would you address the situation? (A“5W5f2‘0n
250 words) —
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Arun, renowned fof his inte;grity and dedicatiob, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just One year, includes the

responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
—

primary water source for the region.

Despite the plant' . or Keavy pollution), the current EIA, presented Arun)by
the Chairperson, mdicates no significant impact on the wetland. The next assessment is not
scheduled for another two years. — W —

One day,[@ATun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are bm_ged lab reports

allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations Irom the plant's om

W,WWWQ‘:"WWW
¥z &1 o @ A R AT

me@wumes Arun to expose the Chairperson from within the department
arguing that this approach could effectively pressurize the government to conduct a new EIA Hé
promises Arun significant rewargs and support once their party comes to power, an outc{,me
suggested by recent opinion polls™ —— ’

While thg€vidency presented is compelling, Arun remains cautious about the possibility of being

exploited as a political pawn. He is acutely aware of the potential consequences of bt
both for his career and for the environment. %‘ q $ actions,
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