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General Instructions

This Question-Cum-Answer (OCA) Booklet contains 62+2 pages. Question Paper in detachable form is
available at the end of the QCA Booklet which can be taken away by the candidate after examination.
For rough work, blank page has been provided at the end of this Booklet.

On receipt of the Booklet, please check that this QCA Booklet does not have any shortcomings, torn or
missing pages etc. If, so, get it replaced with a fresh QCA Booklet.
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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers,
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off-
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Introduction Competence
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1. (a)
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-
Compassion is the courageous choice to feel another's suffering as one's own, and to act upon it,
even when silence is safer and indifference is easier. Examine the significance of compassion as

an essential ethical value for civil servants in India. Illustrate your answer with suitable examples.
(Answer in 150 Wwords) 10
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L. (b)
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Marriages in India are transitioning from traditional sacramental unions to more autonomous | this ma

relationships, reflected in live-in relationships and rising divorce rates. Discuss the “ethical
dimensions of these changes. (Answer in 150 words) 10
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2. (a)
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While accountability often necessitates documentation, an overemphasis on bureaucratic
procedures and excessive paperwork can inadvertently silence the very voices that public policy
intends to empower, particularly at the grassroots. Examine the above statement with suitable

illustrations. (Answer in 150 words)

A(¢ov M-abiddt[ ﬁw TOthe Omuemﬁ@(/loh
\A

the odoome, Tn edmindtyedion
wed ol halano (b dotumaditior
frd endwe bt of fhepublic Polley

60\« W
o qu-g{ 0l tom ¢

rNQQd 1 dotunventaHon > Good (VEeHNohY
i\é\r\ A\ procedun e

. o
DRYINT th‘ed%\n‘g and i‘mPaﬂﬁ‘d/dy N
G sivakion o
3 Odwne Uendaud pHocde To WeduL
AN JOUAOD

> Tiure AudiB ond «eufauagw« ruplement -
ohon.

www.visionias.in 10



Prceve proadite ondd! wwerdelon - lo |z
Suheenie \ ol

@Abwﬂm’oh gl torte o nTheshod =
dul. o lotk 0 Ao dhoak Uﬂka(?e?h pps

AAHH

Deloy In dertul Mudien ony
il ﬁem gtaﬁ)h

W cafe 0 Lhoth X
Wocw 6 ﬁ%

TR Yneed fo Mo JroM O WQ;WUW

ﬂD@uﬁmm&bdﬁed \
mhshmu Wl {‘)\l\'& 0;18

www.visionias .in bmn M‘B




—_—

Frewerar % frgia #1 Fft-aeft 4 wqarat F uf #=o 6 araerwar ¥ a7 =50 & g
&1 ST 7 fafaer et & waf & =t fifd) (399 150 o=at # )

The principle of impartiality may conflict with the need for compassion towards marginalized
communities. Discuss in the context of civil services in India. (Answer in 150 words) 10
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frerfertes & & s sgwor #7 srok freme & = sfdm £2

What do each of the following quotations mean to you?
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“The strength of a nation derives from the integrity of the home.” - Confucius (Answer in 150
words)

—The GOVE ({UU,& b\it wnéudm h{?hh‘qkﬂ 0

he. wpottonu oé : ity %_‘J Jortbut dx'gf

notona &Menﬁm | .
=) Fhiwl izl

, worq Moal \l@lwqg
NoKono) 2) Siopq MOy
| Uvergth J—j Pefp) ¢

‘>3) Bdu tdtd PO@UMH()V\
WY Good (oveHone

-0 M‘\MW( 11 mcnjr‘h.
@ﬁj Oé’ﬁ\QhOMQ build r\c:Homlm
) Tohibe Valbes 1 childuen Ludn Pathiotian

AL Un?ﬂ
) Oesigome dia i lnson Lased pi) (4at¢)

weligion, ex }
{Q; £~R Q'm\ae& Ko 03 ol (ot did 4 instnalty

WWW.Visionias.in

|

14

HHHHH



2) Sraund Unitty 0] Gtieay O (Hon s

EB@;\L&& Baha)\é.w; SaAhtii bqﬁ beéowe
Gnm\mu‘w@ \‘Jréoﬁ OtheHA

—

L Whith wedkuns nodHon OLCWU{W
Gyeh Q) "Boéom. |

& Ruur wn ‘! G GeR

@\M&%%u\w\&‘f%l}d}\
ahtae n\{ qourg WHEAHM

! MQOA\DMOH ‘\V\k(qm"dq od-hmv&l
DRight Roterb C\olud bad behaowt
2) \?(QLLWHOW i Na L Todi 50%« digm"j

%\%%z{oﬂ b%lrﬁ chohge,

) Rttt (pvupption 04 B Fo Uy

Ab] Nolom® T ekt g oroh QZ( Gemd:e{/)d
b

mind ond CJJMHUpHoh " v Ky m
\old hé ‘e Poper” and Tégﬁ}ww -R\ﬂﬁ

W**ﬁ oyt WaHbrad ctwength

15




3. (b)
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"Act only according to that maxim through which you can at the same time will that it become a
universal law."- Immanuel Kant (Answer in 150 words) 10
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3.(c)
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“We are not only responsible for what we do, but also for what we fail to do”- Moliére. (Answer
in 150 words) - 10
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4. (a)
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Patriotism encourages while nationalism often s suppresse it. Discuss this
statmntmhghtofth rmation of political mtud dnghghpe ssure n t nal events. Hw
can individuals develop moral attitudes that balance national interest with thcal eason g'?

(Answer in 150 words)
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4. (b)
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Discuss how employee well-being and fairness can be balanced with efficiency and profitability
in private organisations. (Answer in 150 words) 10
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Do you agree that excessive use of social media and emerging Al technologies may lead to a
decline in emotional regulation and moral sensitivity among adolescents? Justify your afswer.
(Answer in 150 words) =
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In light of the increasing incidents fsucd s among students in India, discuss how Emotional
Intelligence (EI) can aid in managing stress and emotional challen enges. (Answer in 150 words) 10
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In public erv emotional nt lligence is not about suppressing emotion, but mastering its
purpose — nnttd calate, and to uplift others with empathy and s strength. Do you
greewthth iew? Discuss. (Anw in 150 words) 10
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the role of leadership and team dynamics in transforming work culture within an organiZation.
(Answer in 150 words) 10
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You are posted as th&lgint Secretary IR the Department of Information Technology of a state.
The government recently implemented several citizen-centric digital services, collecting large
volumes of personal data from residents. The Digital Personal Data Protection (DPDP) Act, 2023,
requires that such data be processed only with explicit and informed consent, and mandates that
processing must cease immediately upon withdrawal of consent— >

During an internal audit, you discover that the department continues to process and analyze

personal data of several citizens even after they hav withdrawn their consent. This data_

is being used for policy analytics and ice improvement, purposes not explicitly disclosed at
the time of data collection. When you bri 1510 the attention of your department head, you are

informed that halting the pr'ocessmg will disrupt ongoing digital initiatives and may affect state-
level performance metrics. Moreover, you find that the consent withdrawa i
cumbersome, and many citizens are unaware of their rights under the DPDP Act.

You also learn that a prominent social activist is planning to file a complaint ‘With the Data

Protection Board against involuntary use of personal data, which could attract public scrutiny and
legal action against the department. '

(a) Identify and discuss the ethical issues involved in this case.

(b) What are the potential consequences for the department if the issue is not addressed
transparently?

(¢) How would you balance the need for efficient public service delivery with the obligation to
protect citizens’ data rights? (Answer in 250 words) 20
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You are an IAS officer, currently serving as the Secretary of the Public Works Department in a
hill state. Recently, a disturbing incident has come to light involving a senior Cabinet Minister
and two engineers of the National Highways Authority of India (NHAI). During an inspection of
a critical highway project, the Minister was allegedly seen on video physically assaulting and
verbally abusing the engineers in full public view. The video, recorded by bystanders, went viral
on social media and was widely covered by television channels, sparking both outrage and
support from different sections of society. The Minister later defended his actions, alleging that
the officials were corrupt, unresponsive to local grievances, and responsible for inordinate delays
in the project. He insisted that his actions were driven by public frustration and the urgency of
delivering infrastructure to a remote region.

However, the engineers have filed a police complaint and written to their superiors, claiming they
were targeted for resisting political pressure to award contracts to specific local contractors linked
to the Minister. As the situation escalated, a union of NHAI engineers declared a strike,
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demanding action against the Minister and protection of officer dignity. This has brought several
critical infrastructure projects to a standstill, including road connectivity to tribal areas, pre-
monsoon repair works, and strategic border roads.

You have been directed by the Chief Secretary to prepare a fact-finding report, while also
ensuring smooth coordination between state and central agencies. Meanwhile, the Minister’s
office is informally pressuring you to downplay the incident. The media is sharply divided —
some portraying the Minister as a crusader against corruption, others condemning the act as a
serious breach of administrative ethics and rule of law. Civil servants across departments have
expressed concern about personal safety, dignity, and increasing political interference, while
citizens are now growing restless due to halted infrastructure works.

(a) What are the key ethical issues involved in this situation? Identify the stakeholders and their
conflicting interests.

(b) As the Secretary of the PWD, what actions will you take in above situation?
(¢) How do such incidents affect the morale of civil servants and public trust in governance?
(Answer in 250 words) 20

—Fe above Cabe deads with weue o/ \iblation
0] Prnuple of netsel Justi byt
o @ QQHQQH AU ?oaﬁ(nl }wmfﬁemq
ad tonfleet 06 iInjorant ‘TAHQG‘}Q}’)M#
il sesvordy Cafehy ind digoty

M. (Pw ) e el

S A
vt Qg Weho Ldi = SWASY

Y * \i
il DU nméret~
Mot s
o Ygihiol wsue wvolue |

D Miniaks .
DWiploton o PHinuple QKMMJQMW

2 Y Orptolly’atoulef

i &
™ s
& R
g
Candidates
must not
write on

this margin



b) towflick0), MU  Duduedo owand
_ (ontvo o

¢y Dbsmuek il vont = Pusdiry o dowon

Py the W' dent .
NMeds |
a) WO 06 0b wv and divialon

petudea (o ey 440 lotvpHO
an 4 oy oé it EH

i) Lyl Semvont”
o) Toldiul puesus

bﬂ 2o iU ahA

Y Thgtneth
Sy = oRyuah would

b\‘mw !EEQ + Violadfon %)A%Hdﬂ 1.
D (Achon. 1o be ol

O Tndependent commdir 10 inveskigete wholé
WwQdent ond Jodk 1§i“d“ﬂ'

£) Dufy - Not lGwet o tpnold wpurtietd

-0
wg (CTV eamgqg ond othi ~trioﬂa
@”‘”U% uodsrand  wivele luakoh - s

WWWWWWW



3 Dialogue Wit £ g 's body
S ALUHONY C}{ atHon baxedon repoc
AM{U@* dy peaume  Woulik.

W) sffest athon bered on Jad-finding

Without Gny DRI fom Mk
et

—

T : z l
\\C{:\AU\% F ’ﬂg’jﬁj
Ul
” : T’“’mon
Repokt fo Lhie U g .
Celelam Y Ao Minustes
- | {Oﬂddwg Uf\JlJ Hov
0(d
IﬂUGAﬁaa}Q F'R : OZE
LA i A vy
PUKLjC (emuot S
(O)Tgottg W atkon Ui o]
OV D®ROC  fuat~

1) (j\n({_gguua_y\ﬁ OBJ&QOUME’@ 6HOM iﬂl&'rj
- qGipna GV de Lyrow

Www.visionias.in 40

ﬂﬂﬂﬂﬂ



D\iolofe pondo mental w@]ht: ond poeona)
gty

i ) Gt Louage of \onest oV somvonk,

| Public ’\wﬁ-i

) Buodt -tauat on - cluil sewvonty @
QUOH&OV)Qé —thely Wﬂj\ﬂ{i

) logs U{)Lﬂv\btdmm oN n&ﬂ@m@ 0/
G Lseuvork +

y U)QSQL U\flUOde}fj C\JpPoH‘?‘ ond
Conéuﬁmf\ o wasd el o{ Gl L emvonts

Touk | pesud au i wenvont hove bw_o(
VWYY Oh Mamﬂ.& ﬁd@ﬁb&q

www.visionias.in 41

t not
wwwww



A AL FCHTL T FAF A qF2Aer Bramr (DoPT) # a3 ¥ 9z 9% Friva §) 217 ¥ 7t
A% qaF1, 497 =7 7 |AS, |P8W|Rsﬁﬁaﬁaﬁﬁgmaﬁmﬁﬁﬁﬁwﬁ§ﬁq€r@
&, ST 3 AR T e i e Ay a9 e @) 5 wewt w, ¥ el = E
e el AfAfafa - & dEfe A f g =y

ﬁaﬁﬁﬂwmzmm@rmmwﬁ%ﬁﬁﬁmm%aﬂrﬁaﬁm%ﬁ%@
Wmmg%wmmﬁm%ﬁé,m%ﬁ%wam
ATFTATEN FT AT T 2 grerit, fafer ot & g R off avey ang & afes afewr
ﬁéﬁ%%wwwmﬁmﬂrmﬁm%ﬁﬁﬁﬁmﬁﬁmmwﬁa
aa%ﬁm&?ﬁaﬁrﬁ%mﬁawﬁﬁmﬁaﬁ?nﬁﬁwﬁémﬁﬁﬁﬁﬁm
mﬁ%@amﬁﬁﬁmwg,mﬁwﬁmﬁﬁwmﬁmwém&m
m@mé%ﬁﬁﬁmﬁmmﬁaﬁwﬁaﬁmﬁaﬂ#ﬁwmﬁﬁmm%l

@Wﬁ,@ﬁmﬁmﬁwﬁm%mﬁﬁw%wmﬁﬁmwm
gq%mw—ugﬁ%ﬂmﬁmwﬁmmwwvﬁzﬁmw,ﬁnﬁmﬁﬁgl
T AT T AHE FIT AT T = 747 7 A £, 3t g 3 R Ay ardet
w%aﬁ%aﬁrﬁmﬁwﬁmwmﬂ%ﬁmﬁwﬁwmmﬁﬁ,wgﬁm
aﬁmﬁﬁmmaﬁwwwﬁ%mmﬁgq%mw,@mmﬁgﬁ%ﬁﬁmw
ﬁﬁﬁm@&,ﬁ%mﬁﬂmﬁ%m%ﬁq@mﬂﬁﬁ%wﬁmﬁm
T Waﬁﬁ%ﬂ,wqﬂﬁmaﬂ?m%aﬁaﬁﬁ%éﬁﬁaﬁ?mwﬁ%@
ﬁsmﬁq%ﬁ@ﬁﬁwm%ﬁqugl

(a) ﬁmﬁaﬁmaﬁw@wﬁmﬁﬁzﬁsmﬁ%mwmﬁaﬁm%%mﬁ%
FAT § et A3 g2 £ wg=r A

(b) w&ﬁmﬁmﬁrﬁﬁmﬁﬁmw&aﬁmmaﬂ?mﬁm
AT ST ¥ AT F AT FAT $2 7T 7 S
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You are the Secretary in the Department of Personnel and Training (DoPT), Government of India.
In recent years, an increasing number of civil servants, particularly younger officers from the
IAS, IPS, and IRS, have begun maintaining personal YouTube channels and social media pages.
On these platforms, they regularly post videos related to their official work — showcasing
innovative projects, public outreach initiatives. inspection drives, and sometimes even day-to-day
administrative duties.

These videos often receive widespread public attention, and many viewers express admiration,
saying such content enhances transparency, motivates aspirants, and humanizes the bureaucracy.
However, concerns have also emerged from various quarters. Senior officers argue that such
content may blur the boundaries between personal branding and public service, while some
citizens and media commentators point to instances where videos feature vulnerable beneficiaries
without consent, raise concerns about misuse of official premises, or seem designed more for
personal popularity than public accountability.
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In one case, a district magistrate was seen filming a surprise school inspection in which teachers
were scolded on camera — the video was later posted to his personal YouTube channel that is
also monetized. While some praised the officer’s strictness, others criticized the public shaming
of teachers and the breach of service dignity. In another case, a police officer was seen directing a
flood rescue operation while his staff filmed drone footage, later edited into a motivational video
for social media. You have been asked to prepare a report with recommendations to balance
public interest, institutional integrity, and evolving modes of communication.

(a) Identify the ethical issues involved in civil servants publicly showcasing their official work
on social media.

(b) Do such practices promote awareness and motivation, or do they compromise the values of
anonymity, neutrality, and collective service ethos? Give your opinion.

(¢) As the Secretary, what guiding principles and policy recommendations would you suggest to
ensure responsible digital engagement by civil servants? (Answer in 250 words) 20
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You are the Director of the National Bioethics Commission who is responsible for assessing the
ethical feasibility and oversight of a nationwide gene sequencing program. The project named
GeneFuture, aims to sequence the DNA of every newborn child and store it in a centralized
national database. The objective is to identify genetic predispositions to serious diseases early in
life, allowing for preventive treatment and personalized medicine. Over 100,000 babies have

already been enrolled in the pilot phase of the program. The government claims that this move is
a landmark step in public health advancement.

However, collection of newborn genetic data raises significant ethical concerns, particularly
around informed consent, which may not fully capture parents' understanding of the long-term
risks involved. Once gathered, this sensitive data could be misused for purposes such as
surveillance, insurance discrimination, or commercial marketing by third parties. Uncertainty
over data ownership—whether it lies with the state, parents, or the individual as they mature—
further complicates the issue. The involvement of private tech and pharmaceutical companies
heightens fears of commercial exploitation, especially in the absence of clear mechanisms for
individuals to withdraw consent or delete their genetic information upon reaching adulthood.

(a) What are the ethical issues you perceive in the implementation of the GeneFuture program?

(b) Identify the conflicting interests of different stakeholders in this case.

(¢) What guiding ethical principles would you recommend for implementation of this project?
(Answer in 250 words) 20
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You are a dedicated District Health Officer (DHO) with a strong commitment to evidence-based

public health practices, recently assigned to a remote district in India. Your immediate and most

critical task is to lead a crucial district-wide Measles-Rubella (MR) vaccination drive, aimed at
achieving 100% immunization coverage among children aged 9 months to 15 years. The success
of this drive is vital for the collective health of thousands of children and for the district's overall

health indicators, especially with the impending monsoon season posing additional health
challenges.

However, in one of the largest and most traditional villages in your district, you encounter
formidable resistance. The villagers, deeply influenced by the pronouncements of a revered local

www.visionias.in 52

ettt &
¥ Eig
& R
=g
Candidate
must not
write on

this margii



spiritual leader, firmly believe that vaccinations are an intrusion by malevolent spirits, an attempt
by external forces to control their population, or will cause infertility in their children. They insist
that their traditional herbal remedies and ritualistic blessings are sufficient protection. This
spiritual feader, a genuinely well-meaning but unyielding figure, sincerely believes these
vaccinations are harmful and has publicly advised his followers against them, citing anecdotal
'failurest and ancient prophecies. His word is paramount for the community's adherence to
traditional ways of life. This has led to an almost complete boycott of the vaccination camps in
the village, despite extensive awareness campaigns. Your health workers, some of whom are local
and fear social ostracization or even physical harm, are facing intense hostility. The state health
department is exerting immense pressure to achieve targets, warning of severe consequences for
any district failing to meet the immunization goals. Simultaneously, they strictly caution against
any use of force that could lead to public unrest, emphasizing the need for 'consensus-based'
pubhc health. An impending large annual fair, which will draw crowds from multiple villages and
regions, heightens the immediate and severe risk of a rapid MR outbreak if this village remains
unvaccinated, posing a grave threat to the wider district and potentially beyond.

(a) Discuss the ethical issues involved in the above case.

(b) What are the immediate options available to you to overcome this resistance?

(¢) What long-term strategies and systemic reforms would you suggest to address the pervasive
influence of superstltlon and foster a scientific temperament for sustainable public health
outcomes? (Answer in 250 words) 20
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You are a highly motivated and principle-driven Gram Panchayat Secretary, recently posted in a
large and socio-economically diverse village in a remote district. Your immediate and most
critical task is the meticulous verification of beneficiaries for the 'Gramin Awas Yojana' — a
flagship state housing scheme aimed at providing 'pucca’ (brick) houses to the genuinely
impoverished and landless households. The scheme is under tight deadlines, with funds

wWWW.visionias.in 57

Fefmard #
7w
8 o
i
Candidates
must not
write on
this margin



dependent on swift and accurate beneficiary selection. The District Collector has explicitly m:
warned against any malpractices, emphasizing fairness and transparency. 8 R

=g
During your diligent house-to-house verification in Ward No. 3, you discover thatMr. Inder | candidate

Singh, a widely acknowledged 'strongman’ whose family wields significant informal power and sy
influence due to their landholdings and extensive local network, has been provisionally listed as | this margis
an eligible beneficiary. Your on-ground assessment unequivocally reveals that Mr. Singlf resides
in a sprawling, multi-story 'pucca’ house and his financial status is demonstrably far above the
scheme's strict eligibility criteria for 'Below Poverty Line' families. When you subtly question his
eligibility, Mr. Singh becomes overtly aggressive, citing his family’s 'unparalleled contribution' to
the village and his crucial role in mobilizing support for the ongoing, high-priority district-level
"Jal Suraksha Abhiyan' (Water Conservation Campaign), where his active cooperation is currently
indispensable. He bluntly states that any attempt to remove his name would not only be seen as a
grave personal insult but could also result in his family's withdrawal of crucial support from the
water campaign, potentially jeopardizing the entire district's efforts, which affects thousands of
farmers. He further warns that he can incite widespread local resistance against future
developmental works, effectively paralyzing the Panchayat's functioning.

You are keenly aware that several genuinely impoverished families, living in dilapidated shacks,
have been waiting for decades for such assistance, and Mr. Singh's inclusion would directly mean
one of them is unjustly excluded. Your Block Development Officer (BDO), under immense
pressure to meet state targets, has privately advised you to be 'flexible’ and prioritize 'overall
peace and cooperation' to ensure the smooth rollout of all government schemes, hinting that
challenging influential individuals like Mr. Singh might create 'unnecessary roadblocks' for your
entire tenure and even impact your future postings. The village community, while silently aware
of Mr. Singh's undue claim, fears openly speaking against him, making external validation of his
ineligibility difficult and adding to your isolation.

(a) What are the potential administrative and ethical dilemmas you face?

(b) Discuss all options available to you.

(¢) What comprehensive course of agtion would you choose to adopt, providing ethical
Justification for your decision? (Answer in 250 words) 20
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