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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose vour identity in any
manner such as, by writing your Name,
Reégistration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.

4 | 397 seqE wgar 4l e § 7 BE) m awme
F I FT GeATHA A2l A1 AT ST THAT 21

Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off.
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1. (a)

qTET ATEAT F1 STAT AET ST GEAT 8, THHET AL AT TAL FOT A 2 F 9w A £ 9"
2 AT et f s Muifa w0 81 9oz st F arg fEa=ar fifsro (150 == §
I AAT)

The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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1. (b)

=t 10 B e va AfFar F i w1 ey B s wivefier g & s aartee gfedat

FTT FEaT AT T2 FAT 21 29 AT dae 7 T8 F F o 3@ veqd Fife) (39
150 sr=at ¥ ZIfor)

Discuss how the relationship between law and ethics is dynamic and continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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2. (a)
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Differentiate between probity and integrity with suitable examples. How do these values
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contribute to ethical governance and decision-making in the civil services? (Answer in 150

st

10
A
a2 'fmr&wmur
o{wveuy,

Qeywlce

TRy Y

0 JE W V\dﬁ%'m"ylw
VJ}TK u’gwwwawqd

i S qC,H/W\
'““ﬁiz 0t oluied Msﬁ

I

10

write on



www.visionias.in 11




2.(b)
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EUELY)

Discuss the ethical implications of withholding information in public administration. How can

v . - . _—'—'_—__—
transparency énhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?

@) | “oF 7oy a7 F grrEe 1€ o 79 € A7 At wrar-far F aweEw wi s a7 210 wgreAn
T (3T 150 =2t ¥ fom)
"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi(Answer in 150 words) a 10
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3. (b)
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fora aieeeia (397 150 o=t # grfom)

"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3.(c)
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)

et = § wrens afvgiy s #3999 F1eF F9-9 2 gFres afhghr fEe
FFFT T AT FASAT F g H IAHr FrIAEAT F1FT gt 22 (3T 150 er=at 7 m)

What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)

o werTe wrTfae #% Tt 81 (ST 150 ersai # 47fm)

Discuss how emotional intelligence can influence ethical decision-making
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5.(a)

Ao siaetfta araaararsl dwed @ 97 F Sedued a7 § ST FEradr I3 F7d 8
T TTEAT 2T ATHAT FT ST AT AT FAIAAT 9w ST Saeigig Araaararar et
F ArtEdt g #9-7 £? (39 150 =31 7 <1f9m)

Various international humanitarian organizations provide emergency aid in conflict zones around
the world. Highlight the ethical challenges faced by such organizations. What are the principles

that guide international humanitarian work? (Answer in 150 words)
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5.(b) | s A e dawt ¥ A U Aot #vee F4 AT ST 87 T § a9 # Aniai | e

- i fove
FIF AT qeA fa=me F47 §2 (397 150 a=3i | 41fom) e
Why is persuasion regarded as an important skill for civil servants? What are the key ﬁ:';?i.:;m
considerations that should guide persuasion in governance? (Answer in 150 words) 10 I;';“:';';gm
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6.(a) | AT =7 F S qaAT F, GEHAR T A A F ARF Aqed T i B G 22 (W | ey
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150 or==T # ZAferm) i
What role can ethical leadership play in curbing corruption, especially in public service? (Answer | Candidates
in 150 words) =
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6. (b)

wTHT ZaTHE geEdt £t wqE forard Far f? adar awa ®, aed § e afaw vd qmrfe
ettt & e F fore sty 1 =rear fifm (397 150 =31 § i)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in

addressing the currentethical and social challenges in India. (Answer in 150 words) 10
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(a) wteaw £7 z=a1 F fBeg gear £t o w7 =1 Pl &9 § F7or grar ammear £ s arefy
afd gfeer o= ==t fifsm)
(b) FIUT F T IUA FAFETT FT GeATHRA FIT| TAH T IH FA-97 Feq AT AR A
FI7?
(¢) T IeATEH FT T AT IAFT AUTYTT F a9T AU Frdeger qfvger w1 [Fair =9 §
XYZ Corp 3 #iz41 FT #7 foreariigr 22 (250 or=a1 § 3¢ 41f9m)
i, a talented and driven engineer, was recently hired aorp, a well-known

aMtfacturing company with a predominantly male workforce. THiS job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from

inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to ‘-' about these incidents, but he dismissed

her concerns, suggesting she view thesecomments as harmless jokes and part of the workplace

CME’-—-—'
As the harassment continued and intensified, Mariyam's job performance began to suffer. She

found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work enyironment was
taking a toll on her mental health and career prospects. =%

a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
infier demeanor and the inappropriate behavior of their cowerkers. He and Mariyam+had become
friends, often discussing work-related matters and supporting each other in"their projects. Karan
was deeply concerned about the situation but felt unsure about how to intervene'without making
things worse for Mariyam.

One day, Mariyam received an@xceptionallyseffensive message from a
leaving her in tears for several hours. Katan found her in the break room, visibly distraught, and
spent time consoling her. After héaring the full extent’of the harassment she had been enduring,
Karan suggested she file a ¢omplaint under the POSH (Prevention of Sexual Harassment) Act. He

explained that the A€t was designed to-protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her iob@ lodge the

complaint. She expressed concerns about being labeled a troublemaker an rried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might _jeopardize not-ealy
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's ‘wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

() What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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11l

ST AT T AT F v R & O wigEr el Fr aa F GRET T AT F9d 81 T

SeTaT, 3% W B Aty g o A Wt ahear 3 (e = 2ran & AT faver surer § 39

FTT ST = & 91F Y TS @A STl T T | AT 2l

(a) Forer R F wger ¥ SUH @ F 0 Fy BEer Iueed 82 AH 7 g dE fawer
e (1o |

(b) STT T FI-4T (AT STTAWT AU, AT F717?

() ST e et Y S aTieat & fordee & AT Wt 7 a7 @A % AT T A
TEaT AT F TET T ST wHAT £2 (250 o= § I Afw)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.
(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X arz7 ¥ forem wformsz F =0 &, srowr 92 79 &% § v qv 727 2oy F Gt £ T 5

AT HGT 4T 3, ST AT wvage # qU w0 A ararara i iz ud g agw #5 w

T F I59T F UF Hgead QW AFH AR THATSET 2| ZTATTH, TH TASET & o0 a9 F vF

Tz B #1 amd F A wmaeawar 2, S watawr sdwata, e R s i

AT AT T F2T BT qF #7 AT 1 2w a7 F oavn aw7 ¥ e F = § gafifq fer

ST & T 27 % TRt dqee F oy simas w7 & araeers wr s 2

T FeeT AT F srerar, & ad F G A w71 T gu, afgism 5 oy

T FA F [0 T &7 97 Tt £ A% F off 9 07 w6} g4 §1 oot I aw

Farrer 2 %2 o F wedt sl gAvdt awds s #7 £ 2oft e @ aw ¥

9 TS & B AT ¥ o A 1 awa e w9 & 79 86 6w oey F argAt

B aTel Ieesie # #witaa 4 o 7 3rE 81 grerits, e g gut £ Aty off Snft e

w1 ari R fadT d= arfae grm

ST A #1E i A9 i G F €, 91 T S § B ares ot ¥ o F B e sew

AT, AT 9T AT g 2

(a) I9AF TR0 H antaer AT gFarst £ gz= fifvm)

(b) 394 Rt & s awer Iuersy faedt 1 qeara i a7 =0 F B fEeT 5

(c) Afaex & afiagrsmmat & gt G da4ft smaersaEt A g @Y & i dqe
=1 F79 F Foro 2 59 qeren) (250 a=Ei & 397 difm)

As the District Magistrate of X city, you afe responsible for overseeing the construction of a new
metro depot in an urban forest areag which is a critical infrastructure project aimed at improving
public transportation and reducing traffic engestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from.efvironmental activists, local residents, and NGOs. This forest is widely regarded as
essential fon the city's ecological"balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

TRT % IUE 2 WEeAT SHA 7o A afgd At zarst w1 senad #74 # forg wfE a2
ST AT 3 7% & &Y, FOA 7 AT Zarat £ qoras i agdrrar 97 a¢ A )

o &, Henfim avwTh Ran-fREdl ¥ g, wwiegferw dwfAat ¥ o amiet
(lngredients)wqﬁwﬁ"ﬁaﬁwwﬁvﬂ“mmﬁ%mé?ﬂwmﬁﬁﬁqﬁﬁﬁ
T AT T T 21 590 ATATen, 378 aardt % et 3 % aT-are T A7 Fearae F o
Fegadt s wfaw SeamEt, AT F Tt /AT A | 2nn

=t frzer it AW vF g AT ST T ¥ B o 7 g Rl w9 F sl = i 2
ST TRt § 57 74T F AT GO WA F #) FreAith, 74 F At 3ot F
a1 # gl T Rrerm &, i wfveor # enfirer Bt # sreafie ww wfqe F =1 F
wE §1 T araE, F F feE e e #§ wd oft wgerd g s A A 2, Sed A ¥
Faedt 1 A7 7 74T F Rt # 7l @ F oo Frht 7= 2

(a) T w0 § annfier st 1 wg=m i

(b) =t. T ZTT ATRAT T ST aTer At wEt a7 ==t fifsm) -

(¢) TTHT THFI H =T e F T IUerey fAent w1 fAger Fifso s g § 5 T e
17 (250 9T=21 H I A1)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company.if Tndia, renowfied for
producing various medications, including lifesaving drugs critieal for treating ¢hronic and rare
diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceugieal companies are required to market
a finished product only after 0btaining "satisfactory results" from tests on the ingredients.
Additionally,-they must #€fain a sufficient quantity of samples of both intermediate and final
produgts to allow repeateditesting or verification of a batch.

Dr. Mehra's team is in the final stages of developing a new medication for a rare but life-
threatening disease. This-drug has shown promising results in clinical trials. However, there have
been unresolved corcerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(c) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words)
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11.

AT T gt AT e # e Rt F e ww figes B w81 R #7 us it
qfETSAT 7 F AT T € S sger awdi fi seafyw ofierfi wew Al sEwE
TS AT g1 37 TR F oA F a7 Ig7 Ieited g i arwtw ofmew
A FFTRTT F71, e a3t # Aivilar F7 #7957 F qiepfaw g A @vitm wer
TU B TAT FT goiq F7A7 aTfAe 2
TH FT9T H IHIRT 21, AIF F5 GHIE 9% 908 FF UF AT9F Y&arq 3977 FFam) sy
AT # FEroir fFar, arEEE 2 @7 gz faee F B st # 1 am ee E
o stfema fB=m anfier 1 srow sror st #r 9fa F2 sfw afdemT @7 afy &3 6
AT 7 AN 32% 8§ 7w i TiemTe sega i
BT, ST IeATE I IITHAAT FT ATHAT FIAT T2T| ATF TEARAT T ag9 F9 =07 Rars
T 3 afearsET F o et a1 ywEt #1 gvEE w0 § e ) &g S, Ay e
afvg &t 3t A F A guAr &, S 77 afdomr F o o §) sy freer F o
At 39T & 3T 9 R 9, IR qesaT F Sead T 5 ¥ g wda § Jartige ey Ay &
T == afegrsT £ aafer afass ==t 21
ﬁaﬁlﬁaﬁfrnﬁrﬁﬁ,mmﬁqﬁaﬁ%wmmﬁﬁm%mﬂﬁmwmmﬁ?
¥ 12 ¢ & AfAF, ST I A9 9F FW T T G| ATHELANGT 7 GRATAT AT 92T F
FaTfaat % Sfam 1 azaw v ardt fifzgt F oo agr 7 g9z fome = @ T
AT H AT o & Ifm 2
AT F T AE a1 §eF afa g auter 356 qars STt 8l 3% F 29, e de
F 9T wgE T § S i s af st o 9 A F R aafe 2 f S
el qTEETT ARATSAT SHA FA T T AT, G AT A AT A9 GST &Y S 2
ARt Al AT 2 B I8 ST 3T TR S99 B9 F w7 IEd F9aT § T 9
FA=T21 Ua 2T ATSET &7 FT 5 o ot 2
ST AT Agi A5 G AT AL Fl-ATTE FET TZAT T AT a4qTd U GAS F, A7 30T Frey, Frer
AT HATA HHHT FT TAH & F HZHT FA 8| T TEAT 7 Fae ATTH TATHT FT FHAE FAT &
afed AT VY FTF FEpT § 909 awiw F qeq 97 off v I ¥ frw faer wwd £ S
AT HT qHAT TE1 FAT & AT AT AT FT J4aT T87 287 21
(a) =8 T | oA AfaF q2i o7 == 1 fifem)
(b) STEH F1F FHF{A FTAEIT T qFAEA AT SeATEHAT T e THRR w0iAT FAT 22
(¢) T 9TE T e Suersy € o7 oq =q Rufa &1 wara fer s #5902 (250 =5t §
ARSI L)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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12.

T AAAT AAABT AT FHIT F fow wfEg &1 g & 7, 3699 w57 vgur T 31 § afas
#T T F9TET 81 g T, FAA UF g0 F IEAT AT qifeaw g, Sed antaofr gwry
aFad (EIA) 1 T@va # et oafie 21 999 907 9% 9% 990 F1 UF Aga 0 Aegiy, S
=H &7 F o0 wrafaE 9 5 F =Y F #7177 w7 2, F e R v iy wem s g v A g
TAT FH4T 21

I A F AT G0 AT F FY H FATT 219 F ATA9E, AL FIT A2 H TS AT ;T
FIAT EIA, smaqf® o7 799 Gl i g #9381 gatar 21 a9 &1 a9t F oo g oy
s et 98t T T 2

uF 3, s=w 1 fAeft a9 § 2 vF T9Ear & UF OF I 24T 21 39 oA § UF areT g |r
Fama & & adwe EIA gt wsff sarramer faiEt a2 sranfa £, 5 #0 a 07 e
FT FATTRT AT 74T 8| AT F 9916 9 & 9474 Ay g9 2, 5 @97 F d=weawt ¥
TATH 3T YT BT 72T 2l

et AT 7 = F 7T F siE7 & qegd T AEd T F a0g A 6w 97 9% G
& 7z gfear warEt =7 F 991 97 UF 947 EIA 9Ei6T F749 F &0 39E seEEar g1 9
FEOT F ATET FAT & % 395 79 & 997 # @, et grierar saua adaot § gaaar =2+ i
TE 2, T 39 WEA g R A qHde ffeem

Tt yoqa 0 TU areg warEeTet #, A qw e iiaE 2Ige £FT ST R ST A
FATIAT F a7 § o 7% F1 g8 994 F141 F G gy, saF #0677 W ggqi=eor et
o, & a1 ® 8 998 7 4999 2

(a) ITATF THFIU F AT F, HULE, TAANAT AL ATFCATE F Bl F AT 722 T 30w
EI AT ST q2T GEo=AT Tl

(b) U FaeATe M FawmF =1, a5 F 9 sy et #1 gearsa fifvm) 37 F4-
AT EF7 99T TS F741? (250 =5t 7 397 difom)

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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