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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not_disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etfc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.

5 | 3w Ty ¥ g ford | 3 forae # o S
ITANT T &L, greith snew, A genfy aw e *
oo §f8er i1 STt AT s a2

Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.

wWww.visionias.in




FTATET F TANT 7
For Official Use

FIATAT & TATT 2
For Official Use

TEETF F ZETEAT
| Signature of Examiner(s)

Q. No.

0) 1
4(a) 12
4(b)
5(a)
5(b)
ITATT (A) IT-ATT (B)
Subtotal (A) Subtotal (B)

& AT (A+B)/ GRAND TOTAL (A+B)

WwWWw.visionias.in




@°VISIONIAS

INSPIRING INNOVATION

T eI (77 94-1V)/GENERAL STUDIES (Paper-1V) (2931)

Fatia aag: 7 = gfdram ai=+: 250
Time Allowed: Three Hours Maximum Marks: 250

-9 dadt @Oy e

FYIT THT F I 3 @ 77 [AHIATGT TAF JT F7 £q7qaF T2

5Td qIg 77 & ot 71 @vel & [FwrfaT & aur @84t sie At 719t 7 57 Eu )
THT o7 SfAETT 8l

TF TH/HTT F HF Ta% a7 27 707 81

THT ¥ IO T yifAFT ArETH § @ G179 AR [Sra#ngcAa Ar9F 939-97 7 347 797 8, HT 59
ATETH FT TTF Fodd TA-HE-TAT. -0), J70%0. F JG-98 §7 A2 &7 77 337 Frar Tiigv
FIfAFT ATETH F AL F AT (FHT 7177 F @ T S 9T FIE AF 7871 (41

T4 7 ZFIT =7 #7197 FT AT 7 @
T-7g-F07 JIeaaT § Gled] GIsT g1 78 1 397 F9 F1 98 &F & F12T F147 11271

QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks earried by a question/part is indicated against if.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off-
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Content Competence
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Introduction Competence

Structure - Presentation Competence
Conclusion Competence
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The end cannot justify the means, for the simple and obvious reason that the means employed

determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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Differentiate between probity and integrity with suitable examples. How do these values
contribute to ethical governance and decision-making in the civil services? (Answer in 150
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Discuss the ethical implications of withholding information in public administration. How can

transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?
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"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
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(Answer in 150 words)
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"To see what is right and not do it is a lack of courage.” — Confucius (Answer in 150 words) 10
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What factors lead to a positive attitude in a person? How does positive attitude enhance the f:.:ﬂd.;m
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10 :;';';';’:gin
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4.(b) | ==t fifsre B aramrens afgmar §ifva adsts dareat F adea § q69fdT a6 o

e e el &% @t 81 (3T 150 a=at | i)

Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5. (a)

fafrr daeidr araaraTdt @wea faeg 97 F g &3 § ararasreT g 989 79 2
UF FISAT T qTHAT T S FTeAT AT AT 98 Farer ST Saeigia qraadararer a1
¥ ATadtT Rigia #9-8 £2 (397 150 ar=8t # A1)

Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)

a7 1 fAfae fawt F B vF aga el Ftae F=1 7ET Sar 82 TG99 # A9G99 F e
FA AT qed A= F7 22 (37T 150 9=2i | Do)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

fa9rT &7 & 9% 74971 §, 9EER W HFT T § A0F a9 F74r g Far awar 22 (39

150 ersat ® #ifom)
What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 words) —_ 10
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6. (b) | T ZaTE TEEdt £ i v T 412 adwE gE #, G § e 3 vd anhe | S8

w wiw §
ATt & Fraes & forg saft wrfierar 61 e fifm (397 150 a=51 # $fm) b
What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in | Candidates
addressing the current ethical and social challenges in India. (Answer in 150 words) I0 Ik
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AfH wF gfarare s 3z Rt SShfRae 21 g &1 &, 3% XYZ Corp # 1% 97 7@t T
a1, st % yer = 7 e w=har art vs afvg Bt st 210 a2 T afem 5 o
UF Rl I9Afed 8, FifF T0H 39 93T 999 I gra1 & Smd 39 6w 39% gfaw T
arfds =7 & Fgraar fFerdt 21

qTEH § AT At T2 IFHFT T AF IR oY, AT THHT IeATE ez A FHIH 27 TAT, T
I T AEHEAT ZIT T I AT A9 IS FT ATHAT FAT 927 IAET F I9F w07 F
are # aqfua ol & s aaifE g de sefte g2 arfie o s T # aw e
SEATH & AT F A gere waes # ft g B, afe wltew § sadf fa o
T 39 g A 2 R, B ag w7 Pl @ aifaefRe e s sefee @t
IEkEET

FA-37 gefizq fiaw fiw gan, afaw w1 wd-fowes gaifag 20 am e &, =58 55
aqra 7 |t A gfa St 2, 98 AR a99 § @ o6l g8 A9 F19 97 ST Had wor o
wawd g1 € q91 Ew HifEr sl agAfiat aw S § awes gggd w9 o sefi w
afaer SEF AIAIAF FTE AT FFT FT GATIATEA TT G AT ST =T AT

FLUT IAFT UF wgFT g, S wfmm F arg £ XYZ Corp # sifza fr 4m 9+ afaq
FAER | 9REdq fiT q9 aeFHat F aqfua saew w1 it G a7 e o e a1
T, F T FF A FARAT qE 9 T FA T A7 AqAE T H UHgE e f A AT 1
F00r 2 FRafd ¥ an & safos Rt ar 9w 3@ awer 7 o wr ot & wfige 7 oo Rafy
FT Fzav fFu T F4 geae G s

u {37, afaw #1 & F v afie qeer § vF Tgg auangseEs w2 9w gon, fred ag 75 w92
T At 7E AT sreafies Snge geear § g% w9 § AT Y, 200 ¥ gt T 39 Fiea=r &
I9F AT gY Jeft=T Frgft T quT F/ATT, F0 7 39 POSH (d1 seftzT £t Tam)
afafrn ¥ Jzafrramet F w1 g fan sw aarr & o st o a9
FHAINAT A qAT & U Fqrar 727 § 67 ot FrE &7 F 0l et 7 feer ¥ o
AT gl

ETATTH, TR AT AT ATHT 1 F 97 T 7w T 0w a5t #00 F 349 F 2

o et =1 fit 7% 37 uF q9nifd 3eqw #7791 (Troublemaker) FH=T9Y 3 =9 # srger a7
ST HFAT & ST T e H sww Wit AT w wiAger wwre ug wwar 1 7t ¥ 1w i
Seed fFar & sar aftar seeft s o2 fefe & o a7 ot A @ e a5 g
T

F0T 1 719 & % POSH stfarfiam difga afgem % & & Bt s =3 #r oft Preraa =
FA Ft aqAfd 2T 21 77 =@ 7w gear f i w0 @ B w7 @ ) 36w A
witaw A s=r afger wfat 6 qrar F g st s afda v w707 it agegar
21 Bif, a8 AiEw 9% T6F U2 419 I9IT ¥ A § (T 2, @ 59w anr ary f
afd=ar #1 3@7 gul

7z fafa a9 < sifesr 2 €, 517 w2 F g & § v arasfia g S qmme Rarmr ar

XYZ Corp U# &2 farearz 7 Arstar a1 w1 &, foradr sd=nfiat w7 wdrafd s au s w2

T g1 39 ST € & framaa o #91 § 7 e afag i adwe fafy afes s ¥ fiae
It wiErey it saraard off @av § gz awdt §)

WwWw.visionias.in 32

i
¥ whm #
8 fan
g
Candidates
must not
write on
this margin



(a) 7w #7 =31 & Feg gear ft e w23 #1 Foltg &9 & #2707 gy a7 59 aret
Afas gfae v ==1 fifvo)

(b) FO1 & ®HeT Iqey fAFweat F1 geaArRa 0 T H § I FA-a7 FEer g TR @@
FI1?

(¢) T Ieftz 1 T 3T ITFT FUTETT F7 997 guraeft Friegsr ofae w1 At s §
XYZ Corp S "1 #it #77 Frearfiat 2 (250 ar=at # 397 fifsm)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work envifonment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their cowork@rs. He and Mariyam had become
friends, often discussing work-related matters and supporting each other instheir projects: Karan
was deeply concerned about the situation but felt unsure about haw to intervene without making
things worse for Mariyam.

One day, Mariyam received an exceptionallyseffensfve message from a senior team member,
leaving her in tears for several hours. Karan found her in the‘break room, visibly distraught, and
spent time consoling her. After hearing the full extent.of the harassment she had been enduring,
Karan suggestedsshe file a coémplaint under the POSH (Prevention of Sexual Harassment) Act. He
explained that the Aet was designed to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing' retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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5 v fafaa daw & O v 9 qF Tre F e e § sngen F & & g B am
AT AT HAAT H, 3aq FE vAT AR} s FrEwE f1 any G, G e @
FIHFTST § TFLTHF a2e79 A T O 97 giasr & gfg v @F 4, S anmet g=rar § qafad
w1 % fore w21 /e 41

FTATTH, ST FT 9F Uk AEeA 0 AT FT FATHAT FLAT T2 72T g1 ATAT Sreariiat F a0 F =9
¥, 38 FET SRt & forg qu forat £ aoft 1 A5 3 2 36 R 9wl F o agetaa
120 Fwftzaret 1 o= 9T gF 2, afF 5% g w3g & T wdt vhr s 4 s v owl
forsprara ot wrmr g€ off, Foreat arar o v & 7 woff wimar Frear smarfa 7281 h

FHYEAT F7A UL, 9 FT UH qIET GTH U ST A T FA & (6 GAT § Fs ATH TAAT %6 HLE0T FT
afvormy 81 Tt deeror 5w § v y=iee qur €, SEt aeear aeeiiad a9hd 9T 7 5
fore T 1 ITART Fa 1 T F AT 3 T A Aordtw g F Freor ey o=t frzm At A
HAT 2

7z fafd 57 #1 vw QT gear 1 3z et & 59 vw gFae af Emd F =1 4, 399 uE
AATAYAF T AU T FATHIT FIA T AR F (AT A7) TROMHEAST, IH 0T qHTE F 97

# wqriata # R @ q4r 3% @7 39F 9fEw # 97w £ F1EE F F= 0G5S dTE §
ar@hﬁﬁqmquﬂw%wmwﬁgﬁﬁﬁﬁwﬂﬁah%ﬁmaﬁweﬂ?ﬁmg&%
il

T A TH AT 1 Aw7 (AT 8 5 wisr 9t F1 T 7 UH & IR0 st 995 21 395
gerEr, 39 97 & & af2 ag 7w aqta adft st ® faers @ Srang v e s=reg § sa5
FTT AR &9 & 9% T TEAEATSAIEL AT THH AT ST AT 2

(a) Forar famT & o F B9 H 97 F O T EFeT ey g7 TAH d weuw fawew v
LERIET Rl L

(b) ST FT RIT-AT [T AT ST A7 F7417?

(c) w4 fafaer Fgat Fra it F Rdga & Afdw amt #1990 @@= F v F d9
FEATGLAT FH T2 FT 1 AFAT 27 (250 A== H I AATS0)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X 98 & forr afSrege F =0 #, s agdt a7 = § vF Av 49y ROy F fwtor £ davw w0
a1fre &ffar &, S At i § qure #w s arar A itz oF g g a
F % IReT H TF HgA T STAECAATeqF GRASHT §1 ZTeit, 37 TR F fw 5 ¥ v
a2 RB= it arw 9 ft sraeawar 2, Frewr watawr st g R s i
AT WEAT ¥ T2 A0 oF w7 R 31 2w a9 A o aw7 F Wt F =y § =i R
SITAT & Sfe 8% % mi et sqee % fore s w7 & sraerss wrer s 2)

wataTor waeft (A % s, 3 af § G are st gArEt A ey gu, afrem @
T FA F oy 15 =97 w7 Tomarst 1 A7 & ff a9 97 #1677 §1 i g awe
T 3 HET TS 3 AT ST AT qeef 9T F F 2 @aT 0 A 3 @

T RIS & g9t Pt F o ava & aww 3wt = #9986 67 a8 § arget &
B ATl IeAsi | FAriad Y o it 397 ) gt g gt get fr afy o 2 e
s arieRafadT &= arfea 2em

St A g FAofr S Y Fard Fwa €, A7 s st # B sy it ¥ orge F R o saw
TATETT, AT 9 ZETHT gfere 2

(a) ITF w0 § oo Afder st 1 we=m fifvm

(b) ST Rafd & arrs awer Svwersy fAaet &1 qegiwa Fifvm v g98 & B fAweT @

() Wﬁﬁwﬁﬁ&gﬁ%ﬁﬁm&uﬂmwﬁmm%éﬁw
=TT A F oI e ST gATEU (250 =61 3 I A)

As the District Magistrate of X city, you arg/tesponsible for overséeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation“and redueing traffic ‘eongestion and air pollution. The project, however,
requires the cledrance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists, local residents, and NGOs. This forest is widely regarded as
essential fonthe city's ecologicalbalance, often referred to as the city's "lungs."

In addition to the environmiental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=}, Fgar WA it uF vt wEtegfede Fudt § afvg 3 Taaue €, S ewte i gew

TRIT % ITATC B WEedqul S Tereh qaalt afgd fafesr st 1 3ermeq #3  fog wiag 81

ATAt ST ¥ AT A EY, FOAT T AUAT FTA T [UEET AT FEAFAT 9 a9 =247 2

e & H, "ot st Ren-fEat ¥ aga, wwiegfwa dwfEt F oo awiE

(Ingredients) 7% TEE F “HATASIHE TRUTH" YT F F A2 &1 TA12 I8 F1 @F9o F29

=T gragT BT T 21 g Afafiss, 37 arat & Gl 3= % ar-a oo 71 gamE F oo

qeAad! AT ATAT IeATET, AT F TATH AT H THA 7@ g1

=t Tz 1 i vk e AT Seear O & oo uw 92 q4r GFET 71 F Efow =T A 2

Farfa ool § 36 24T F TS TR 9TH g0 21 gTAiih, T F SrFs gOrAral &

AT ¥ gAgert Fard B 2, S afew § anfae Gt § aatds w0 b F =05 2=

TE §1 28 qTEE, AT 7 e uF g # FE oft et s s S A g, s A ¥

aaegt Y e F gar ¥ feefier 7 asft @ % foro wrfr g T 21

(a) ST gL # onifAer Raemt £ wg=m fifom)

(b) =Y. FgTr ZrT /AT T S grer A qEi aw 9= fifem)

(¢) I WO # =T, HEAT F I 3= fFhent Hv e Fifrm sy 4w & G 196 6w
FI1? (250 1531 # I £ifvm)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renéwned for
producing various medications, including lifesaving drugs critical for treating,ehronic and rare

diseases. Since its inception, the company has ernphasmed the quality and affordabitity-of-its
drugs— N e S

Recently, under revi

; crament gmdehms, pharmacelmcali:i)mpanles are required to market
only aftersobtaining "satisfactory results” from tes{s on the mgred:ents
Additionally, they must retain @ sufficient quantlty of samples of both intermediate and final
products to el_lgg_r_epeated testing or verification of a batch. s

Dr. Mehra's team is in the findl stages of dgveloping a new medication for a rare but life-
threatgning disease. This drug has shown w clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
- i S— 5 o e 3 -
percentage of trial subjects. Degpite this, The cor{)lﬁn_y_ha_s not released any major drug in the pasf

decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(c) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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11.

AT 5T At FFaTE AT § stew @A F a7 o Rges G w10 e @ ow afafee
afesraT #1 F1 wiar 747 & S sgeg a7t § aofas vfe@s age 9t smwar
QAT FAT g1 36 IRASET & a1¢ § A7 982 IANRT 2, oad qrasias afagd 7
A FAFRT FAT, fATEa wadi w7 S AT AT A2 F qiEFaw T2 W AT FA
EU B T T G FAT AT 2
T AL T IATRT 2L, AT FE THTE T 9T ¥k Uk ATIH Teard q41¢ &Fam st
TremT # Fareofia fFFm, amafEs g s agdt R F o st @ @ e F
oo sfema @ ot 9 sroe s st #1 afa w s afersEr 1 afy & 7
et & franftr 3z% | F arEfaF Frsrd gw=qq #i1
EIATTH, ATF IHTE FT ISEFAT FT ATHAT FIAT T2T| ATTH TZIMAAT F dgd F4 &4 2@1
ot F gfEsET F T @ a1 vt #71 anEm w1 8 Gwa @) &R g, s s
gftg #t gearg ft w4 F gt &, I 77 afigise F g f € s Foer F oo, 3
oft ST & FarfiT o W &, I gEedT ¥ sed G B ¥ g wEe § Jarfige g e 8
A 7| afrsT i safer sfes 54 21
PGS #1 Gt 21d 3@ o0 gz dfeud grae, A T8 AR aEr i Srardieds 39
o ot Freger &1 wdi=T &, a7 e afiETe F ar gu SFdT F F A9 w1 AT Sd gu, &
¥ 12 =52 F Afd, AFET 3T T qF FH T L@ &1 ATHT THIT TH TEATSEAT FT 08T
ATt F sfaT #1 gz & ardt Gzt F o age 7 99 foga s adtamast 1
AT H AT e & 9T 2
afETsET F 21 9 are ger afva g aWier dsgmaers ardl 2 8z A, Al s
F e wE adu § S T @rrHT TfERsETen o7 F= F7A § o0 Iutead 2 gl 94
e [ABGTC TRATTAT T F34 Al T0A AT §, A7 ST 19 A9aT 09 @ET 21 7T 21
AT At BrELe % A #T% ST TONE A AT FH F =7 H IEqd Far g AT a4
fa=Tt v ST o T ATEE A Aane|
ST AT TENAS B AT AT F AT FE AT T ATAT AT G GAS &, qv o wre, e
AT HATae F ] T AL T A G A 2| A TEAT 7 FAA ATF TATE] FT FAAL FAT 2
afeds AT THT &1 GEF § oo qudw F gew 97 ff vy 3o F o fae w7 2 S
TEANT 1 GG T21 FLAT 2 AT TG AFTETT FT JIGT Tl adi gl
(a) =0 WHLOT F errfier Afa® g 97 7491 Fif5m
(b) ST F1 Gl FrATAT 9T FAEA AL IeEHAT F T THC TATRT FAT 272
(¢) #TTF T F4T AT Ivered & A7 a7 37 Rafa &1 e By #4302 (250 931 |
ELREIELY!

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historicdl significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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HATEAT F A § off aF 31 98 F0q FAT F A9EE TROmHET, 39 FRAT HT q@E7r 41 5
for, % ame # T a9 & w999 2

(a) STAT THLT F AIE Hy FIGE, TAANAR A AR F Far F A= TsiE T I
2T FTe AfF HE T TAT o)

(b)- UF Fa=atag faf¥erdEs % &5 &, 3% F T ITaey et #1 gearsa ffvm 37 F14-
|7 farhed AT Tfgu-siT #=41? (250 o=ai § 39 21fm)

Arun, reniowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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