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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the:space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not_disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each ofﬂu’ following instructions carefully before attempting questions:

There are TWELVE questionsydivided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks earried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off.
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1. (a)

HTET ATET FT 30T T2 5200 TFAT 2, THHFT A AT T FO0 I 2 % w7+ qrea & ww

A aATer ATedt f wFA A Fa 1 Iures sargewt & | fFa=mr fifvm (150 =57 &
I 41fm)
The end cannot justify the means, for the simple and obvious reason that the means employed

defe ¢ the nature of the ends produced. Discuss with suitable examples. (Answer in 150
ords) 10
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1. (b)
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D&elationship between law and ethics is dynamic and continuously shaped by
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2.(a)
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Differentiate between @ and with suitable examples. How do these values

contribute to ethical governance and decision-making in the civil services? (Answer in 150
words) 10
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2. (b)

AT TITAT | TFAT &I [ a910 7@ F Afas @Afzarat o =2=31 v oeafdar & o
TFTLT FEATA H TaTaSel FT 957 GFd1 2 AT TEE R FH F GHAT g2 (I 150 =1t H
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Discuss the ethical implications of withholding information in public administration. How can

transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?

“UF A T & qGL T2 T qal g AT TG JTAT-FT F Fera< F18 foreqs 721 217- Wgrear
et (3T 150 er=at 7 Aiform)

"There is no school equal to a nd no teacher, equal to a virtuoug parent!"- Mahatma
Gandhi (Answer in 150 words) " 10
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3. (b)

“BT HTE ZMAAT T AT F A F FroAam 2, Al 2 off GF A7 a5 F A F T8 Fraam” -
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3.(c) | “SIraEr & 39 TEHT oft IH T FEAT FILAT 21”7 - FEELOAH (FTT 150 1=t H o)

"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)

Y =t & waraers afvgiy sore #2991 FeF F9-H 22 aFesd dtagy i

FTHT FT AT FAAT 6 HAgT H SHDT FIAATAT F F4 9@rdl 82 (IT¢ 150 91531 7 21fm)

What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)
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Discuss how emotional intelligence can influence ethical decision-making in the @of
scarce public resources. (Answer in 150 words) 10
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5. (a)

fafeer siaeigia araamaTdt @z g 9 F S9deg S0 § AraareiT qgraar 9561 #5799 2
T HISAT T ATHAT FT T aTelt AfaF FATAEt 9% THhrer ST SqeigiT qrEaEnet F14t
¥ s gt F-R 2 (39 150 a7t i Sifm)

Various @national humanitarian gganizatioarovide emergency aid in conflict zones around

the world. Highlight the bthical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5.(b)
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Why is persuasion regarded as an imporfant skill for civil servants? What are the key

considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

9T =7 F AF FAT H, TEER 9 AT A F AfGF g7 v G Frar a6 22 (397
150 o=t & S

What role can gthical leadership play in curbing gorruptio;l especially in public service? (Answer
in 150 words) 10
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6. (b)

HATHT ZATHZ FZEa] i1 79 Freqre 7 o2 Fda w97 #, 9 # fFewm afas va st

FAaar 7 Auea F oo sadft yrfirar £ srer i (337 150 =231 ¥ §fsm)
What were the major teachings of Qwami Dayanand Saraswati® Explain their relevance in
addressing the current efhical and social challenges in India. (Answer in 150 words) 10
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2w T

aara # A Fiaw g 2t 72, 97 /A a9 § w2 i a7 90 Fw 0 ea F2a wea H

FEHS T TE TAT EH AT A7 G2F10ET a1 Tora2d § A9 9gad F07 o1 Aaerd F1d
afvaer 3a% wAtas sty ofw Ffae £ garearst 97 aft o2 s w2 o

FIO IHFT UF AeFAT 2, o wfam F avg & XYZ Corp # Stz Fan g oy wivaw ¥
FAEIT § Uada AT AU AgHHAT F A AG Kb AT v 72 S wteaw o g
O A, F FFAT T F GAAT qET T AAT FA A ST AT ToFE H THgAT KT AZAT FA F
F7or 3 fPafa & an | sreatas ST ar s sqaws 78 W o & afgw F o Rafy
F Fgav B f&AT & geaed G s

uF {27, 7iam 1 €W F vF a7y qee §.UF 95T GUNHAaE 4597 W g, Sred 37 w2 A9
qF AT TET AT SAfaF@THA AqwAT § o7 = F a7 oY, T 7 F77 AT IH Fieaaw A
IF A4 g0 IedtEA T T FEEN G99 F 912, 90 7 39 POSH (3 3efizw £ dwam)
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FTifE, TfAemg i st AT S F 97 T 7w T o e aem & e w7 Fm
394 =t & Ait T 85 vF q9ifd 3ee F99 9190 (Troublemaker) FH=T ¥ =7 # a3 T
ST TFAT & AT THA TSN § IAF WA FAT 97 WAEA T90F 92 qHaT 21 7w T 17 off
qFAT|

F0 &1 A9 £ 6 POSH stfafaas fifza wfzer 7 s & Gfr a=r =afes #ir off forprae ==t
F7H T AR ZAT 8| A2 TG 39 T i T #7907 G 7 @y #) 9ww 6 &
A =7 w1 AfEAT =t 1 qear F T et w1 afvge 71 a8 F99 f Ao
Afe=1 *T T&q g

7z i 97 o stfe=r 21 72, 917 F20 F 21 &7 § uF avasra g A gy Ry @y ar
XYZ Corp UF a2 &= Fit arswr a1 721 2, e sat=ieat #1 w2mafd @i 7v saww a2
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(a) wtFw £t 75271 F fFeg g=ar f1 O F+97 #1 Folg &9 & #2007 gy |rear i S aredt
AfaF gfEem o ==t Fifvm)

(b) F7T F FHET IUAe fFAFT FT GoaiawA FITI T8 & IH F9-A7 FAFeq 991 T30 A7
F1?

(¢) F IeATET F1 TFe A IHHT THTLTT F2d a7 FAraeft Frdeas qfvaer v Fain #7714
XYZ Corp % #wrat #it #a7 frerariat 82 (250 =21 # 377 §if5m)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but‘he dismissed
her concerns, suggesting she view these comments as harmless jokes and part/of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and_increasingly
uncomfortable in team meetings and collaborative projects. The toxic work environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had become
friends, often discussing work-related matters and supperting each other in their projects. Karan
was deeply concerned about the situation but felt unsure about how. to intervene without making
things worse for Mariyam.

One day, Mariyam received an exceptionally offensive message from a senior team member,
leaving her in tears for several hours. Karan found her in the break room, visibly distraught, and
spent time consoling her. After hearing the full extent of the harassment she had been enduring,
Karan suggested she file a complaint under the POSH (Prevention of Sexual Harassment) Act. He
explained that the Act was designed to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospeets in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

() What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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s v fafaw #aF & 5 vF ad od v F foran @ # sngew & =0 F fger G = am
AT QEATAT ARl H, AT FE UHT AT fw FrIwat w7 Ay G, S e gwre F
FTHHTS H HFCHF F2T9 o T2 F T4T G4BT # Fhax 21 w27 1, ST AWt At & dafea
w5 3 oo ArasrY 21 aAT o

FTATF, T FT T UF Hged 0 AT T TIHAT FI4T T2 727 &1 AT Srefemfiagt F 9 F =9
H, I AT Tl F forw 70 fOrart £ welt w1 w9y 7 Enfn 37 i vEt F g gaeifae
120 3wftzard it gt wm g2 2, At =F 7y wag & & 9t wher sate of s #r 5
T «ff wr g2 of, S avan ey o % ag 9ot st grgar sranfa 725

FHIEAT F77 92, T FT UF AT ITH g0 A T TT2 F9d 2 (% GHT H FE ATH TS 1 G0 7

aforTH E| TSI ST 59 § UF TA T T 8, T TSATAT oA THET AT FA F

o aefT T ITART FA E ST F /AT 2 O A A5 2 F wror e st sw et w

el

7z fafa s &1 uF q@t w2ar #71 arg et § 59 vw gFg7 St F® = 8, 599 s

AATAITF FEZ ALY FT SR F7A F IAHR T 247 97 efiomeeg=yg, 39 uF gg1e F Faw

&1 TATTA I F7 3T 47 T97 37 A7 I TRATE FT g8 T FILATS F ®9 {5 GO F

ACIAT T FTHAT FTAT T2T 389 #9417 T g aftsdy 7 siv off 27 =3 o =iz Fr a6 2

il

S AT TH AT F W Hiad g 5 A w4l 1 T F 0 L G /T o 394 21 Z9E

FATAT, 37 w7 g & 7% a7 =7 gt aff s F e @t e £ 97 P = e § w9

FTT AT &7 F 9% FT 7% TRFTS1ed F1 798 G517 97 707 21

(a) Forar e F sgeF F.FT § 97 F 0 =y FEew sueey $2 w99 F wF fAwew
CERIET Al

(b) T FT F19-AT FFeq FyamET TR0 47 #7772

(c) 5 S Forfarer Sl &1 A ZTfAeat & Fdea & A4 qrei 1 2970 @9 F 99| F A0
FAZAT FEAT T TEIT T ST qFAT 22 (250 o=t § 39 {Af3m)

Jay, a‘civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words)
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X o127 F o wforee F =0 #, sy agdt 39 a7 § v v w52y =2av F Fwi f T@em
FTfAeA ST 747 8, ST ATt Tiagd § U F9A d qraran f ffiE ud 9y 950w #5579
F F IL9T F UF HEea " AGHIHAATHT TOASHT 2| greita, 30 afegrsmn F oo a9 F vs
qHRTT FEAT T w21 @0 oF F RAr F1 2w a9 o W 987 F RS F w7 § "@adq B
ST £ A7 927 F niEataE dqea & oo as =7 F saeaF aEr Sar 2|

wafeor det ATt F srermr, 3 ad #F g arer aEft gATEt #1 3@q gu, afareer i o

9T FA % o1 7157 =47 97 ararat £ 97 7 off 7 w7 F7 73 21 e 9ed 987 F
e 2 "t afarsT F et Y AT G 9T FA f gHE SHar 97 99 3 727 2

= TR & 29T AT F B AT 1 auy sy w5 & 9 2 A7 o7 F qrenr 4

B AT I | AaTiad FHT A i 3fg 1 greitE, T gened gt f i ot 2e s

s arfe R tadt 3= arfaa Zrm

a7 T8 Aol o i F7r #2997 o4 shred 2 e i F o F fFww e saw

TATET, AT ¥ I TR 2

(a) T w0 § onfaer afa g i vg=e fivm

(b) 3weh fearfa & sk wwer Sqerey fasedt #1 qeaida Ao AT gaH § G e wi
AT AT FAT?

(c) sy £t afigromre & agdt g qadt srgeaFars i g@rawor G F 9 qge
wTUa F7 F o1 g 3Ty qaETem (250 9531 # 29 A1)

As the District Magistrate of X city, you are responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation and reducing fraffic congestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental ‘@ctivists, local residents, and NGOs. This forest is widely regarded as
essential for the city's ecological balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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=f. T A At UF snoft wrtefemd Fet § afig g e €, o Ao e g
TAIT F ITATE 2 Heea Ul Stiae T4 2Tl afgd 3 z4reit 1 3eamea #49 F o gfag &)
AT FATIAT F ATZ F 21, FAAT 7 SIAT 2413t §1 o= 7 qgeraar g7 a+ Zar 2

A EOH, " wvET Ren-FE4i ¥ qgd, wwigtws aufaEt & oo amwit

(Ingredients) T% TETEI0T | “HATISTH TROTH” ITH FIA F =12 & T IeE FT IO FA

FT ITALTT AT T 21 TEF AT, I ZAvat F AT 39 F A o a7 e F o

egad] ST ATaw IeITa, 91 F TATH AT H THA T g

=t HgT1 Fit &7 UF AT AFT FAerar 70 F B uF 7 g4 Gt s ¥ iy v 7 3

A=TfAF T # 5 T4 F s GRTs A gu #1 greAit, Z4T F e oawrat F

AT et A Eem €, S wdeaer § onfEer gt # seafie ww afe ¥ =0 F 39

TE g1 THE ATaeE, FOT F S uF q9F § FrE off qgegt mar o a5 6 2 e A ¥

et At A | Zar & Refier § a9t o # o wrhy zam 2

(a) ITE TFOT | oniae a1 vg=m fifvm

(b) =T. WETT ZTT ATHAT B30 ST AT Afa qET 97 ==t fifs)

(¢) ST THFO H =, HEIT F I Iqerey FFedt v FEww £ s o w & B o e
F1? (250 @r=at 7 377 difor)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for

producing various medications, including lifesaving.drugs critical for treating chronic and rare

diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only afier obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a sufficient quantity of samples of both intermediate and final
products to allow repeated testing or verification of a batch.

Dr. Mehra's team is in thefinal stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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11.

AT 79T g AT R # w7 a0 F ug a7 e e w210 fenr # ow afatea

qRrSAT F7 Fe A7 AT E S 3gew gt fr srefis ufdgtE gewa aret s A

ST FEAT 21 TH URASET F a1 § AT 327 IR 2, oed ArEstad afEgd a7

AT FAT, o aa T # Svige #3AT T q87 F arepaw Tge B ated w7

T A T TGS FAT ATAA 2

T FTGT F IATRT 21T, ATT F5 AHIE aF 919 FF UF ATIF F&qrd ag1e & et

Aot § Fgreofiy B, argEtas g2 @7 agd Fasm F o s 7 9w 32e F

Ao & ity d=% § F arfae Frer gwqd i)

2T, ATH IHTE 1 ISTHIAAT FT ATHAT FAT T2T| ATH FATAT 7 789 F9 &4 =ZErg

9T F wfrsET F o Bt ar w=wEt #1 gnew #71 § G @) G g, s g

afrg #1 geare it w48t £ =7 &1, 1 7 afigemr F wfrEd off ) sreh @ E e,

oft 39T £ FariT 79 72 9, IR qgedr § Ivd FA7 6 7 27 v H qaHags g a2

AT 77 afigrsmr 7 sty afes =4 2)

o =it forer &1 wEMT |, AT AU TRAT F AT A9 A GE A F A9 F A0 w0 g, B

¥ 12 2 F AfF, FF7 I 09 qF F9 T T2 21 ATH GEIOU 7 9T T a8 F

et ¥ sftam #1 azad 9 ardt gt F Fro gz & ayg fGgaa 1 9w w77 f

qHAT § AT A & gfa 81

qfaTST ¥ 21 HE a1E qEw At gy aetar 35 qee i ) d%% F e, FAfe deet

¥ fawmr wE adu § S @ AneT AT T =T F7 F o Iuttaa g 2 S

IEET [AHGTE TIATSHAT Teqd 0 &1 THA AGT 2, A7 ATHT A9 947 I8 @7 21 F147 2

AT ArErd 2T & B g Ao g IR AT FW O w7 § YEqd FaT g A A4

FE=Tet vd SATTE ATSAT T AET F A9

ST AT FZT A5 LA 108 ROSITH FET Hewd FT STAT TaTd g0 qAd &, af o7 e, fHzrem

AT wATa T FAT T HTH ET T HGAA T 21 A T2AT A FAT ATF TATHT FT FASAT F7A1 2

afes arqat Ut w0 Fept § a0 Td F geg 97 ff wr sew F oo GEe st @ o

HEATT T AWAT 721 F7AT & AT AT TS KT ATFGT A2 21 2

(a) TH THFIU H MR ATTF qET 97 F=1 o)

(b) ST FT FEFT FTEEA T FATEA A7 IeATLHAT FT e THT TATAT FeAT 572

(¢) TTH I T ey Tuersy £ v arg g fuf #1 Jumam b g #9317 (250 a=a1 |
I 4ifem)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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12,

HHOT AT AATET A 7 F e wiEg 1 grer & 7, sHe o7 wgur e /1 § aefters
FT gfEFT Farelt 81 77 TEEw, Fawr vF ad § gdr Seft afedr g e gafaoftr game
e (EIA) #it 2@y i SrErT anfier 81 S99 77 9T 9% %0 FT UF Ggea o AEgi, S
T & F e wratHE 91 #g F =9 & 15 F7dT 2, F e Raq v qiar we a9 F v g
TAT FAAT gl

IH HAT F AT TZA FAT F FT H FEATT 219 F AT, TEA FIT T80 FT Teqd 3647 747
a9 EIA, sei o7 zae fFEf afic ware #9851 g9tar 21 e 21 aut F oo a6 o
s fretfed 7t e 21

U {27, ow0r F1 FAeft a9 2 uF Tq9Ear F UF TF I AT 21 TH OF § UF qre7 F Ay
Fard & & aaar EIA aRomy wsit sanremer fdrEt a7 srarfia 8, S #0697 17w
FT AR R mar 81 srerer ¥ wares 7@ ¥ A afAw @9y § SEEgy F dueat &
THTH FT9 UTH 24T 72T 2

FaTeft TrsraT o = & AT ¥ w7 F & AeA FT ITHT FT FT AL 94T A Jg 7% =247
% 7g MR T9TET &Y F vFR 97 UF 747 EIA ST #9 & A0 3919 = #ar 21 92
A H AT FAT & (6 3% & F 991 § o, St g sqawa gaeui § Faraer =1
TE 7, T IH Hged Ul EERIT ST qHE e

T FEA BT T AT TATAATAT €, ATRA srwor TS Jigd & =9 & g B s iy
TATAAT F a1 | A 9% 2| 98 994 F147 F aqriad aomdt, 39+ #0397 &7 qataer aE1 %
form, % am # @ a3 F 99 2

(a) TTLTH TFIU F AT H, FIATEE, TAAHAF AR AR BAT F 41 TISE F IO
2 e Afa® g2t aw == 7 Fifsm

(b) UF FA=AAE e 7aF F &Y §, 9907 F 9GTH IUAs FFAT F g FIA0l I F-
AT faeed AT TR0 AT F1? (250 w3t § 9 Zifom)

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a_state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility ‘of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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