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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner Such as, by writing your Name,
Registration  number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.

4 | 39T FETE 9T 3wl forarae # 7 o) 79 T
F IAC FT GATHA el W AT ST AT 2

Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.

5 | s Ty # 2 fod| 3 foraw & forw §fee a
foro ¥frer 1 3o fEaT s A 21

Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off-
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EVALUATION INDICATORS

1. Contextual Competence
2. Content Competence

3. Language Competence

4. Introduction Competence
5. Structure - Presentation Competence !
6. Conclusion Competence

| Overall Macro Comments / feedback / suggestions on Answer Booklet:

5.
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The end @ Justify the means, for the simple and obvious reason that the means employed
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by

societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
10
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Differentiate between probity and integrity with suitable examples. How do these values

contribute to ethical governance and decision-making in the civil services? (Answer in 150
words) 10
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Discuss the ethical implications of \withholding informatior| in public administration. How can
transparency enhance accountability\amdTedice corruption in government institutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?
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"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) =— Sy ——— 10
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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FFET FT AT FAAT & (AAgT H I FTAAHAT T 4 G271 22 (I 150 912t # £ifvrm)

What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)

T4t Hifore & sraarers gfgmar €T ardsfs daeet F o & g4fia s {5
e W wHTiET FT T 21 (ST 150 9r=at # i)

Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5. (a)

faferer i Araaarardt @ o 97 F sadEe @7 § AT G 92 #7995
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F AntaedE fAgia #A-7 22 (39¢ 150 a=a1 ¥ #if5m)

Various international humanitarian organizations provide emergency aid in conflict zones around
the world. Highlight the ethical challenges faced by such organizations. What are theprmciples

Tthat guide international hurianitarian work? (Answer in 150 words) 10
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5. (b)
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T aTer §eF fa=me #747 §2 (I 150 a=ay # £f5m)

Why is persuasion regarded as an iI for civil servants? What are the key
consideratidnis that should guide persuadfo povermance? (Answer in 150 words) 10
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6. (a)

FAIT &7 § o1 Fa7 H, GETAR T siger A F A Ao FAT qIEAT FrA Ay 22 (39
150 er=3t & 4ifSm)

What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 word§) e ——— 10
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6. (b)
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ATt 7 e F foro gaef wrefiear £ 150 sr=at # FifSmm)
What were the major teachings of Swapii Dayanand Saraswati? Explain their relevance in
addressing the currént ¢thical and social cha T ~(Answer in 150 words) 10
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(¢) AT TYEA Ff T A IR FHTLTT oA a7 gAY Frdeae qfiger 71 FAiw F#71 H
XYZ Corp S ®wrz=t i a7 frewarfat §72 (250 ar=at # 9 21f5m)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic work envirefiment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyamjnoticed the change
in her demeanor and the inappropriate behavior of their coworker§. He and Mariyam had become
friends, often discussing work-related matters and supporting each, other inth€irprojects-Karan
was deeply concerned about the situation but felt unsure about how to intetvene without making
things worse for Mariyam.

One day, Mariyam received an exeeptionally-effensive message from a senior team member,
leaving her in tears for several hours. Karafi found her n the break room, visibly distraught, and
spent time consolinger. After heafing the full extent of the harassment she had been enduring,
Karan suggestedsshe file a cofiplaint under the.POSH (Prevention of Sexual Harassment) Act. He
explained.that the Act‘was designed to protect employees like her and that the company was
legally obligated to address such complaints.

However, Mariyam, fearing-tetaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20

WWw.visionias.in 33

-




‘n\c_d.bﬁw_.rt‘l/lc.. ‘\J'S’Hll:jkk& 'htMa taney

% Volente and- fexual Aordesmenl- < June—
Women o W‘f?oe_e,mt vecent muyden
vape o) poidafar hovpiad rqflecks Jhe
Cam e dDM3dﬁd4‘na 5& fhos b M&J)oc@

-

Lo [Sue i Bney)
Om )

| ansr bmplang-dee o
rn:JT EH 7 :3} d‘mhg o
gzl\;g fexuc:i-q ks,?u‘é\ -,
O Jfne b c Lo~k €xx N

)

With 0]l e\ Meus
OM ki & Siesnalle

ntevn 5
’)@ a:bt'}"'lt\s-'lc:ufn
amn- hagilex
¢ Posy 262

@) | ethral dilemman e~ Karon fac-eg
h\dau‘dmﬁ. }‘bﬂ%n’}’ M c Indent

) femsnal peenddip, Ve Profeninat
) Mur(:ml’ sm&z

on N ev Ny reesc

(‘-?Na tz.mt)él-l\”;hg __-h__woirj -t e:w

Www.visionias.in A 34

this margin



Lz) db‘a’a%}qu v uw&:
By o phaldin hex Ba a\m_fnfm’hh?
d.l'jhil] (2 ""-’)J?'lcj‘

12

W E)\’HD“-‘ hat Kevoen Lai’

W) [lewinie Movyom ks hal |
Y '"“\‘“‘@U’ﬂe'nh

Mexle-
1) 1o ‘J‘Dbg‘
\) o | M ) ;m:fan‘, IS b e
1) Repect 0nd S hudh )
J&Td eV Fart] wihonbn

3) | 'vdpkul N bh‘f\é‘l{)k& 3) LonLe sm Q\('\*lj_tﬂt'c

Em?\dorhauef. ha g} :
), % gl 1hyo it e

il
\9 ‘J m@ﬂj@m do exnt aj-a'z_e_/SQJ\d\Oﬂ ]

Anp Ny NnOLL ol |

rf\C"Kﬂd o(QurY\c "rﬂrt
) sty fuamn || ) 0 7

Yerhoned ( B-2) -
ndoonenbal | 2 ogetsr el
) R

D Cawx d tonrdnce \3) ,@dm: d = Bxpjed
www.visionias.in V‘d“\\fe-d juj’h < juﬁ]LL

35

g

aaaaaaaaa




QB) {)fk)\).y-oog_h fb&k._(bmmnke_ Nhﬂqc‘l(]
e Dem ey
_— \
D U_s\aﬂ N jmmd D m loge b 1/

1) Mnm&}mq

u.maqmm rable hen Lueﬂ'l:.a}\a

resdyed %ML |

Kovent Shoutd chsote bk:k'hn ' 3

Lr) TU '&L&S‘nv{n(e ('“W)Efm ‘“K}?‘mﬂ to

bvpatl. (ﬁn?lq}nk Lan e he Meﬂﬁl

Cg,ﬂu\m— lh)uo\b(e
ﬁrcqﬁ,ha a ComMme 15 Lova,
than (bmthha- Q tmn

(2 To teha precedent for fulGe — el
m WAL V\mef;’ whenre
(ﬁ" é c..&% w’a

ED Wev Jab matsy - be I‘M):-G’C.c}d &)\.'u»c

\he. o C_.Ul\d—en(.eg], Meueres 4 Koxan
Can 6~ Q. Winew

www.visionias.in

DPA? ""}“Yln-l g} ka shipy

weman 0 HON 2) ‘mec;e.F Ya! ﬁ\on"dmx,gf

3) ( msP EJ QBNU‘QP‘LQ. é) coucc_l\"m e.\/]‘)d.enLe

L L. Refmaliliy o ficnd

36

rrrrrr



-\‘D‘ -@m&,mLm% low wiltbe Gpheld
] 4 .

W L Mo el toavay ™ PSS iy o

write on

frwordh £ etort- b fosly Fou

LG) Beh g, O Winets = !h)ush"ce -———?Cifcukiﬂ-

34- mal . Lo—nunce

LJ’) (s an domple e
fha)~ %ca one. gually robuaibl Pa' émh‘v\a

l‘br\uurf‘g) Q. WeonNaN)

(© “&}mnml.e!nw 3] M“ .
sz mqﬂ M}

= teb v inieringl bmaplaink’ 5 Gendersemive
Gt lee U >la e_:mlﬂ i O Woyenels

4 @ffvl%O_*idJ_\g i] hoo — ﬂwﬁulo,r hq}\l'na

). Gupaney
PW "—‘lmlaflllj}g
— e Hin bo Wdmen -
uhos hove tom&o\fﬁnh
T Tim thqu
+ Penal d,ww‘S)hu
s impetel ko malle ﬂf_}f
helosie hw\z_f,\.o-ce;. 0n  homen Q@c.ﬁ' an
'M\wﬂﬂ\i“ CUPC«.L— 6} Wnum;‘LjN‘J% Gﬁq 9
WWW.visionias.in )/h')“f%\jk( leJLLJ‘P’\(_. |} Q %YCQJ- 37
4’“’}0.&]\‘{,2. wm]uhm




w11 v e 9% & o uF af F ws7 F forer fFranT # s F = 7 [y G am
TIA EATAT HRAT |, IAA Fe UHT AT, o7 wEEA F an B, S o dEaen F
FTHFHTA | THTLCHF qGeTd o Tg T T9T IA8T § gig 21 @1 41, S AnHt g=rai § dateq
T F forg AT v wed T AT

BIATTH, 1T FT AF TF Hgea ol ATl T ATHAT FAT T2 77T 31 AT foresarfeat F amr F =7
H, 39 gL wpAl 5 o qu forersnt &t wdt i G 3 gni 39 few uat F o aetia
120 I=fteared i 9= a7 g2 8, AfFa 3% g% #ag § & vt ubear sqfea o o7« #2
frrrre oft s g2 off, 5w arar e wam ar & a7 st s aaar sy 787 o

FHTEAT FTA UL, ST FT U T UTH U ST AE TT2 F7d 2 [ GAT H 2 ATH TS0 LT 7

qfvor g1 TSIAF §2E TS § UE wH T 42T 8, STet TSiar T ad a9dT ST w7 &

for weff T START T §1 T F7 AT 6 AT AEF 21 F Freor forey woft ofr 7y A

7 2 .

7g Rafq 97 #1 uF [ gear & 412 Rt § o9 uh g afgw F €7 %, 399

AATALAF @1 AU Tl THTHT F37 F 917 F¢ fo7qm om) whormwea=g, 389 owammg + o

B TR 2 347 7 747 37 37 3695 TRET 7 979 f7 FErE F w96 155 I9EE 5
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S 9 T AT A AH i P o el A S & G A afe e e #) T

ST, 39 7 & B At 7 7 A Wt A R T G2 Ay e werer T

BT AT &7 & oF i TS IS T TA AT ST AT gl

(a) ForeT FE9mT & argeh & ©9 H W% F I F7 BEer Suesy 27 TH F yeIF FEeT #7
EERIET I

(b). 3T FT FIA-AT fAFT AAFAT AT AT F77?

(¢) Fa 38 forfaer dawt Freraa ol & Fdga & A0S qat 1 9970 @ F 977 F 29
FEATREET A T Y S aw 27 (250 @At § 3w A

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a

year ago. In his initial months, he implemented several policies and programmes that were

transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.

Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?
(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X 9rg¥ F forem wfSreee & =7 §, saar gagdy 99 &7 § v 9u w2r 29v F i i @ #
TTfe #ir T 2, St " T # gare O §@7 qrararg f g vd 9y ygu # w5
FA F IL9T H UF Hged ol AGECAATeHSF TAIST 21 greiis, 37 s & fore a9 % v
T2 B &t ar% 4 it aFeawar 2, Swar waiawr srfats, st FarfEar st i
T HSAT A T Ay % F 37 §1 79 a9 F7 I 987 F WES F w7 § qafia HEr
SITAT & 3 a2 F arifEafas dqaa & o =mes 57 F qraegs a1 S1ar )

wataeer dadft FHare & sremar, &7 a¥ 7 g arer AWTHT FATal F a@d gu, TRarsEr i ot
T A F oI Ts7 &G 9T TSAarat i A 7 AT 5T 9% FTE T979 1 TSAA AT Aged T8 5
e & #2r af s & wret A AT a9 w7 i gady war 97 a9 3 @

T TRATSHT & e AT F oy amar 1 967 IeeredT €7 F 79 g9 {7 908 § argAr 9
2 ATer oo § "warfEa wt s f 3ufiz &1 greth, sea gerar got i afa off 2nft s
et arfefEatadt &= arfaa gem

St AT ¢ Aot o it Far w7 €, 41 oo S & 6 s g F age F G e swE

qAtaTor, AT 9T FEITHT 9 g

(a) ITHF THFLOT | envfaer AfqF ghaaret f1 wg=E fifvrm)

(b) 3w Rafd & o wwer Iuerey fedt 1 gearad F5m sy T B fAEer #
T e i -

(c) aferer £ afsmrat & gagft G deft mawﬁ%wﬁwmwkﬁnw
FTT 2 ¥ AT g 3977 qATEU) (250 weAT AT Afvr)

As the District Magistrate of X city, you are resﬁonsi_ble far overseeing the construction of a new

metro depot in an urban forest arca s¥hich'is a critieal infrastructure project aimed at improving

public transportation and reduCing traffic congestion and air pollution. The project, however,

requires the clearance of‘a substantial portion of the forest, which has triggered strong opposition

from environmental activists, local residents, and NGOs. This forest is widely regarded as
essential for the city's ecological'balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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=, Wg wd i uw ot wwiegfesa et § afttg 3w Saeae €, S e @ get

TR % ITATE Zq Ageaqul Srad 2ardh ZaTat afed [AtH Zara 7 seared 37 & oo wfag 2

AT TATIAT & AT & &, FAAT T SATAT TATA T [UETT AT FgeAFar 9% g =347 2

g g H, denfad weardd Rem-f3di ¥ aga, wwierteww dufEat F oo amefaey

(Ingredients) 7T TET F “HeAToSIAER TROTH” UTH I F 979 31 947C 378 AT (A0 FA

T gt BT AT 21 zaE afafies, 398 qaret F BT 39 F are-are wder a1 gemue F o

HegadT ST SAfaw IeATal, I F T WA W AT @ g

=¥, Srger it A T g AR ST T 3 T T E 7T R w0 3 i o i )

Aarfe oo § 6 T47 F ArATSAE TR I g0 8| @i, FaT & arHaTed geerar &

e § segeret Fard G 2, S adter #§ onfae Bt § sertes w2 afdad & w0 7

TE 31 TAF FTA9E, FAT 7 g uF q9F § w5 ff ggeaf 7497 9t a8 7 &, Geg ad F

Taedt Y AT & Far i e & a5 @ F oo wrft g3 21

(a) ITEH WH 7 arfaer Raurent £ mg=r fifem)

(b) =T. HELT G ATHAT TU ST a1er ATqa q2Z1 92 9497 hiforu| _

(¢) ITEH T K =, W T =4 et w1 Fgww £S5 ary gqd 7 G 147 6w
FIT? (250 9r=al | I ATfor)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for

producing various medications, including lifesaving drugs eritical for treating chronic and rare

diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs. p »

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only after«obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must.setain @ sufficient quantity of samples of both intermediate and final
products t6 allow repeated testing or verification of a batch.

Dr. Mehra's team is in_the final stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in clinical trials. However, there have
been unresolved cencerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) . 20
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AT 5T Rl A A # sew $ % 7 0w feges frar w1 fam s afafe
TRATSHT T F14 |7 747 & e 3geq agt €7 geatas i@ vgw arelt aa@e=ar #
AT AT FAT &1 36 TRASET F a¢ § a7 a5 Ieariad g, Sad aEwtw afEeT w1
g AR FEAT, FTEa gaat w1 SAvig FET 6 a87 F aiepfas 18 # gefe a
B0 gRa w1 T gore At anfae g1
TH AFA H IAMRT BT, AT F5 THTE aF VY FLh UF ATIH Tea19 a41% Fam st
T § Fgareoity e, amErtas sEmE s gawd faree F o dientey 1 ar see F
oo arfoma fB=m arfie a0 s o agafe # afa & s afesEr & afs 3= i
g & Eranftr do% § T yrfae Frsem yeqT #
FTAiT, ATH IcATg FT ISTEAAT T ATHAT FLAT TST| ATTH TATNAT T 98 7 &4 faars
g7 F gfgreET F forw fF=md a1yt w1 A w21 § Gwe @0 ST g, s e
afig #r Iearg FF w4 F =T 4, S 77w afensEr F witwr o ) arefr Ao F oo, 7
AT IAAT & IITH a9 T ¥, Irgi+ dgodT § Ieod (47 o F Tg A ¥ 941499 g+ a1 2
e o afearsr i safar afes == 21
TRATSAT FT A6 BT T&@T * o7 3z HHfoud e, T 23 anr ag fif Rrererderms
& 1 freger 31 WAt &, AT oo TRaT F vy awT =T FA F TG FT AT g T
H 12 2 F A9, F99T 3T T qF FH FT 1@ gl ATTR THUT TH GREASET £ 08T F
fFarfaat & sftaw v a=e de aEt fifzat F oo age f ayg Broad s wxloa =
&HAT | AT e 7 9T 2
TFRETSIAT 3 &7 #E ATe e i~ g1 THien Jowmgere STl &1 g6 & 2var, i et
F T wq@ adam # s A Anrf afErsmEt w® =t serE oo st 2§ o=
IEdT qAFGTE THATSHT T F47 FATT ST 2, f7 JORT 19 94T 4738 @7 & 91T 2
A ArEd EqlE 5 ag AT g e T F w7 F qed AT § A A4
ST AT AET8S §U AT A1 AN FET HEAT FT SATAT FqTd g0 qAS 8, ar A1 Fwre, [
T AT T WL &1 FAH €T T HGHH Fd 2| T TeAT 7 FAe ATH TATAT HT FHATT FLAT 2
FfeF arrr U W qeEfa F a0 qudo F ger 97 off vy 33 F fow Faa st 2 S
AT T HHAA Tl FLAT & AT ARG TRETT HT HI=AT T8l 2d1 21
(a) 30 RO F erfier AfaF q2i ax == fifvm)
(b) ST FTA HEFIA FATTA T AATGA A ICATEHAT 1 T TR TATIT FdT 82
(¢) AT ITH FAT FAFeT Suerey § 3T a7 7w Rafd v wwva By #4? (250 a=at #
ERAIE L)
You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate

about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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