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This Question-Cum-Answer (QCA) Booklet contains 62+2 pages. Question Paper in detachable form is
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For rough work, blank page has been provided at the end of this Booklet.
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Important Instructions ,

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.

1| () sraar dsfigeor &, vd s=r f3aeor a9 99-
Tg-3a7 qfeawr (7)) § sufiEar F
o et s o & o)

(@) za qfasr § w9 FF AT F9Ar 94,
GSfrFeor |, HiETEA 7., 9497 J9497 TF-92-
TO¥ qfasr (FLH1L0) F=r 9 BE s
AT TEATT FT GATAT 2T

(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.

8 | 7tz sy v et 397 #7 T AT SEd £

IH U9 H FE 3 947 39 ¥ g o F, sear
THFT AR HAT T TFAT 2

If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off
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The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150

words) 10
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1. (b)
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Discuss how the relationship between law and ethics is dynamic and continuously shaped by

societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
10
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2.(b)
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Discuss the ethical implications of withholding information in public administration. How can
transparency enhance accountability and reduce corruption oV en itutions? (Answer
in 150 words) 10
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What do each of the following quotations mean to you?
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et (39T 150 9r=at # Zifom)

"There is nq_school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3.(c)
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"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)
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Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) =3 10
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5.(a)
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Various international humanitarian organizations provide eme; aid in conflict zones around
the world. Highlight the ethical challenges faced by such orga%?m‘e principles

TH AT G ATHAT ¥ S aTelt A FAaT 97 warer =iferm) saetgiT areaarardy w1t |

that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)
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Why s persuasion regarded a unportant skill for civil servants? What are the key

nsiderations th t h uld guide p rsuasion in governance? (Answer in 150 words)
'_____________._.
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What role can ethical leadership play in curbing corruption, especially in public service? (Answer g::tdi:;t!
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6. (b)

Fameft T e i e R Far 2 adar ae §, s # fram 3R v et
TR & Fraey ¥ o st wrafiear i sre S (397 150 o=t 7 41fem)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethlcal and social challenges in India. (Answer in 150 words) 0
—

—

Juyum, Doyrasnd Jofpawal

[
PR L Ty CM‘TO“?‘ V‘ﬁ“‘m"‘" Wl’\/“

30&\5{ a0 h“ \&M a“’ ULAM’
ool 'h) OA \.‘4(‘))\0\ M \'\"‘

“""} Weh Dajwnd\ |
\_ t, '“/mL gu k\

-\M P-JNOALA_ -

N M e Akl
\[\J*‘mm W’g’\“ww D, vuvmdfm)\ i

e ‘ Wima G’Nﬁ\bm \yb PENT umuko
E \l\pt.(ha Lt
= ) e b
. \PBM l\’\h SDLI

WWW.Visionias.in 30




—)

: Bk? Modyi edocain

RTL! with
il c{a)w’ r\)n)u\}

@ DP{\J 4()@0\/\

.._\

\"O'UM‘L % \M-O(DH/\
{iﬁ»o w\oif—fabm w-th
‘Tlhﬂl}"m

0001& U:NNMW}?L

) LA v dwal b Vo

o oot 10405

3} v\{)m\l’"oﬂ% g . | -paML
m—"’ Nl WY golne
M i LU-\\‘&L)—: w&dbd
ey, [® (&, 47s
N\jﬂlta ’--—3 ]th lnam AM
L) o &»U«
\ M nedm
L\) {Lﬁ\,ﬁblﬂ&&-& [(\ I ~) %M g w)nm
'u\U\Lﬁ\m\'\a )ﬂa k\\N\ NJK@H[’\T
T v
’L @ Joitl,
wldn Whaka dwﬂ\
b, Ut
\ "‘6@ E}; (Ahb
N\ TV Danoabad  JosaS wohs  Nohy G4t

gllinatier : pEn
WAM Joway L &., \ s oomto

www.visionias.in

31

CCCCCC
mmmmm




wftzw v sftsremsft i 5z Rl Sife 81 29 & #, 58 XYZ Corp # F19 7% 7&T o7
a1, 1 F qer =7 & 1w FHiEt aret vk atig ARt st #1012 9 wtmw F o

UF WU IUATY §, FIF THE I A= q99 IIH 26T £ OEd 37 s 3wF afmw Ay
e =9 7 Fgrgar HedT 21

T § Afaw et 7 iR F o sentra o, i s sere sew & v g, o
SH FE FEEHHAT g By S are A Ieftse 1 qree #Ar 2n awfiz § o9 = ¥
T F e feoafort & F sraifem seara i wefier 3o anfaer o wfaw 3 75 aw o
WEATHA F A H a0 g Haes F1 off gfad G, @t ofyes § o St 5 1w
IEaiEEET

e # ot fiaw 3f 2t 7, 3 A a9 § i a7 9oy 7 0 o iRa s §
wEAd g1 e qA1 A AT i aEia a S § seest aaag w9 w6 e w
T I AIATHF TR ¥ FAT T T T AT =4 7 72 A

FIOT IAHT UF HEFHAT 2, Form 7fww F arg £ XYZ Corp # sz fFar annssaqfay &
AR § qiadq A oo HEFHAT F AT AR A 0 A a2 @ qtoaw ey aw
Trrfv'ﬁr,%Wﬁﬁﬁ%@wﬁﬁ&wwmﬁw-ﬁﬁmmﬁﬁn
For = fPafq & A § srafers ifae ar a0 s& awe afi o w0 a1 B alaw ¥ o fufy
v {37, aftaw 1 & ¥ vr@te aeerdng 158 auatesE a3e 9T g, e ag w9 6
qF Tt TaT| AW Seferd 2T e 3 8 #9 6 4247 off, F77 F a2 s 37 Fier 4
T A0 IefET £ T Fet TF a1, #0737 POSH (A1 Iz £t )
FAfTH # TRT BT o #9951 qere R ge gann B oae gl owy 99
FHAWAT A q2em & Forpaamar T 2 sie St w1 =7 7 5 Rt & Ay F fo
ELZEL

grefiteh, Sfaere i aodt A st % 97 F wfew § o ot w2 F w9 #7 2n
w9 et =1 fit 7% 387 uF serifa sevs #7431 (Troublemaker) F=m#  =7 # arawr far
ST HFAT & AT THE TTEY H I9E WAl HAw 07 9f g w9 07 qwar &1 wfom ¥ 3z i
FFATI

FI07 &1 719 £ F POSH wfaffaw fifgs wfzen 1 s & f=ft s =105 i1 off forgmag ==
F7H FT Al 47 1 77 = 57 qwAr f R0 w7 97 = #7 w@r 21 sew e &
AR ST ey Afgar FH=rrEt 1 qear % P swrfem F1 afider 51wt w0 Fr Ao
2| BT, 97 WA 7 T U AT GWT ¥ a7 ¥ A 2, @rese 39 an oy
Af=2T FT T@T gl

Te fRafe e o wifeer 21 0, st o & g 1 & v araefia w e g Ry ar
XYZ Corp T o faware T Arsrar aa w21 2, Sy setifeagt a1 w2t sie v e sy 21

aFd g1 37 AT 2 & Premaa ot 97 & 7 = afam f gdue Rafy afer +0 F ofte
et i 7 ST ff @97 § gz 99547 £
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(a) 7T i 3911 ¥ fAwg wear i fOre F=3 #1 Fofr &9 F 7o gy avr 6 sy ah
afa= g o= ==t fifvm
(b) FTT F qHE IuTsy Aot F1 geatwa Fw H T 37 F-a7 e FEaT TR S
(¢) T ITfrE FT Toh T IHHT THTETT F97 a7 FHTAe Fraeaer qfiger w1 fafor w0 §
XYZ Corp St #rzAT $it #7471 frerarfoat 2 (250 o121 # 3917 4if5m)
ari talented and driven engineer, was recently hired ia n well-known

manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

=

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing gexual harassmerly from several colleagues. The harassment ranged from
inappropriate nts about her appearance to unwanted advances-and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggestifig she view these comments as harmless jokes and part O@Ee workplace

culture. =

As the harassment continued and intensified, Mariya D

found herself constantly stressed, unable to concentrafe on her works i ingly
uncomfortable in team meetings and collaborative projects. The~foxic work environment was

ng a foll'on her mental hea d career prospects.

aran, u colleague joined XYZ Corp around the same time.as Mariyam, noticed the change
[~ in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had-become
friends, often discussing work-related matters and supporting each other in their projects. Karan
was deeply concerned about the situation but felt unsure-about how to intervene without making
things worse for Mariyam. —aA $ Y

One day, Mariyam received an exceptionally offensive message from a,

leaving her in tears for several hours: Karan found her in the break room, visibly distraught, and

spent time consoling her. After‘hearing th%ﬂf the harassment she had been enduring,

Karan suggested she file a complaint undef the POSH (Rrevention of Sexual Harassment) Act. He
explai
egally obligated foyaddress such.complaints.

. Mariyam, Q@'ing retaliation\and th M her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it ight
affect her futurin the indwgymﬁalso mentioned that he

dependent on her fricome, and she could not nfSk losing her job.

the Act was designed to protect employees like her and that the company was

—

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.

However, he _i_sa\wms may have on Mariyam, especially given her reluctance
to come forward.
Adding to the complexity of the situation, Karan recently wuggesting

that XYZ Corp is planning a major expansion, which could lead to_promotions and new

opportunities for employees. He worries that filing a complaint might/jeopardize\not only
-q—-—-—_- o . - .

Mariyam's current position but also her future prospects within the company.

(a) Discuss th¢ ethical dil aran faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate ble to Karan. Which of these options should he choose a@

(¢) What respomsibilities do organizations like XYZ Corp have in preventing and addressing

sexual harassment and creating inclusive workplace environments? (Answer in 250 wordsJ20
-"-—-._-_-—-.--
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57 v fafEe daF & B vw 9 o T F frer e # s F =0 § e B
AT ATy AT #, 3E w5 O AT o wrdwAr F Ay B, S fwr @
FIHFIST § ARTEF aa19 o T8 F q97 wfqwr § g & @ ft, St st gt § dafea
=t 3 forg ArsRTeT 21 A o

FTATTH, ST FT 9 UF HgeAqul qATAT 1 AEAT FIAT TF T2 g1 ATAT oAl F 9 F =9
#, 38 aeaTet =t * oo A et 1 9dff 1 a5 3 2nfn 37 fw 1@t F o agafae
120 wwfrzarel f gt wiw g &, afew 39 77 d@ee 2 & adt afwr safea ofn s e
forspraet ot s g€ o, ot ama foram o @ st sl Frgar arartea 7287 o

FeferT T I, ST T U TE ATH G ST A FTL FIA € (o6 AT H Hg AT TS [T SCET FT

qfvor 81 TSI @7e T § UF S= T {21 8, ST Sar s ia® aHe| 9T F 5
oo 9ol 1 ITART Fd B ST F AT € 5 ST asdrE g F Frewr forey §ot A s A A
AT Bl

7z Rafd s &t v @it geAr i 2w R § 99 vw ghae afawr F =0 6, 369w uF
AATTITF GEE ALY FT TRT T T TAF FE (AT 471 TROTHEE=T, 39 0F G172 F a7
£ et & T A AU 39 o 3uE afvEr # g5 £ FaTE F w95 g5 9UEE 6
AITT T ATHAT FTAT T20 I8 =79 97 (A7 ey 7 i off 9g 397 o @di= &1 6940 2
21

T o T aTq I A7 fad g 5 wieEr all B T F UH & TOTH A A a6 8| 39
FeTaT, 39 97 £ T 7f2 a7 v e o sl e @zt gmee av fovan s=rerT § 39w
FT AR &9 & o= &7 T8 TS A T Gy ST g 2

(a) forem framer & srger % &9 § 59 F 19 FA AT Iuasg €2 =99 | goE fAweT #
Bl aiEn

(b) ST FT FIT-AT FFoT AU AR S F1?

(c) 57& & fafeer Fe=t & oo ot F Fdea # afaGs gt 1 3970 w@ F W@ F 9
ZAL {YAT T I T ST HFAT 27 (250 =7 H I AAToA0)

was appointed as the Commissioner in the state's| Education Departme

year-ag is initial months, he implemented several policies and programmes that were
transfonmng the Education Ministry's opefafions, gaining a good reputation that could potentially
benefit the c y the upcoming elections. ~ ~——

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates

recommended for vacant posts, but suspects the recruitment proces unfair. Jay had also

received several complaints claiming that the process had Kat been meritocratic. E

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
w a prevalent issue in the state where politicians use recruitment to_gain

political support. Jay believes the Education Minister is engaging in this practice as th@
@roaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an

unnecessary procurement request. Consequently, he Qas transferred ithin a week, and he and his
family faced frivolous anti-corruption, complaints as tetaliation. His succesSor approved the

-

procggmm:&a 1gher rates.
Jay is now concerned that blocking the current recruitment could lead to

Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if hg takes a stand against this unfair recruitment process.
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(a)
(b)Y

(¢) How can civil servants like Jay
standards in their work? (Answer in 250 words

a}/r )Q, 0 ol xdmn}‘l RE
*'\){\&UMMQ'QJ ALTVG "'b 6"3 v

oa ese options.
virat option should Jay adopt ang

/hat_are (ge optiongavailable to Jay as the Commissioner of the Education Department?

.- when they attempt to uphold ethical
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X 917 ¥ e wfmde ¥ &0 &, arew ogd a7 8 # v A A Ry ¥ Rt £ v w
3T &Y 4T 2, ST Ao TREed § G F A A i ofw v a1 5guw F 6
FIA F IL9T § UF AEAqW AaHT=AInwT TGS 21 gt 26 aRasE F B a9 F v
T GEAT T FT Ay gF #3381 39 a9 A 9vn 957 ¥ YR § = § aufite R
ST 2 i arg? F i Rl wqe F o sk w1 7 sraeas qr S

TatEeer FEeT AT ¥ sreman, & a9 F g AT At et #1 2w gu, afEsr w5 oy
T HA 5 o0 T & 9% TSt i A & oft srw o7 whi gare &1 e g awe F
farer & #gr afarior ¥ At s FATdT wwdT v Fw i g awar o7 aw 3 w@r )

T RIS F gL AT F AT A #1 wwy SeeratT w9 F 59 39 67 w7 § avgay ¥
B AT IS § Fariaa FHT o Y 3T ) gt TE gl gut A ety oft 26 i
=Tt TR fRafady d= afee 2o

ST A9 g [ 9 f 3T #2707 T 2 5 arww o F aew F e o s
TafE, FT 97 gt g g

(a) T wFOr H onrfier AT gfFurat £ qe=m fifvm

(b) T Fafa & s wwer Sueey faFodt #1 qegisa S0 AT 399 & B fAFer
AT A FT?

(c) sifaey & afvarrsraret # aedt G w34t araasani S W@ e 5 fi gqee
T F3 & o0 Fmg SUTT qeew (250 o5 7 S9 #i)

As the D gistrate\of X city, you aré responsible for overseeing the construction of a new

metro dépGt in an hich Is a critical infrastructure project.aimed at improving
public transportation and reducing traffic_congestion-ang air_pollution. The project, however,

requires the clearance of a substantia portion of the forest—which has triggereg-stfong oppositio

from environmental activists, local residents, and NGOs,_This forest is widely regarded as
essential forthe city'{’ecological balanceoften referred to as thecify's "lungs™y
In addition to the environmental concerns, you are under &ensiderable pressurd from politicians at

the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the EM fits_ of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and

potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss

of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the

ethical dilemmadinvolved in the above case.

(b) Evaluate th&options available to you in the above situation. Which of these would you
choose and why?)
(¢) Suggest some measures that could be implemented rban development needs with
environmental Conservation in future projects. (Answer 1n 250 words) 20
S

WWW.Visionias.in 43

it &
T wim
e o
it
Candidates
must not
write on
this margin



vy dav T e aC
ol damic vgunpl |
VB thin g dhe wd b
?LM WM i TPV o
?’WMM-

J‘fth\)f\a\tk?aﬁ MV b\\?'LO\

n’J\@\\

/

L,

Crvonnd UL ol vk
ST Y Mf*“‘r PRIRSEER N N

AL e i
\\ i) W
p F“PQLQL gt

44

)

www.visionias.in

il

EgE2&

i



e e,
g
}> {D\:a\/\hg Iuh "

muﬁrgﬁu

Luw

“\) oy @) wiinh W IJ

“’y Oolem  Ovalabl]

v( w‘unwun\‘a}\

ot

L)wﬂw\ W

_ % Wah 0‘6 i nive

(E> L\’\\’L d.\ﬂﬂhu L &‘ P\A.o\d folw\u

Mr mal & qm\;\\*uﬁ

wieah

T_E> e y%,mf

WWw.visionias.in

P
isit eag

45

CCCCCCC
tttttt

mmmmmmm




(eman,
l\[ m Cﬂlﬁlﬁm‘k\ b Ln“Hﬂ JGLH O
_\%Eﬁ@ 51 \M’\(« Jk\)u\\nv{o\\jm
OD“M YWOVYNL
N (ot 610 undd iy ddmb
) by Oa sl by Sl

’Q’\L AIV“AGA Ve NOM\JL. 0} mﬁ'\o
\uX
3ﬁ V:\bp; ol Widdin N oAhh
o - el ol gt
sl ,.,h. 1
V\) Lool d\r mlophin  muoen

e ipdoghy pout 2
Lanta
5) \6 vt w MU T(Y‘J\J ’n\“‘j\ﬂ

| Y
Ay Wity ve yade ¥ Mﬁ”gﬁ““‘\
m MO&W}A

U mld e ophutdy DO

" M&) {Smm\ml ?.fru.orky\

HHH




L> | Mosnors D hine \

\\] Eobaium vl T feudbw ove
ik mwﬁy{;m b Ha v
O'kdl\f'\ah JWZL

Ay Tl mod, 1] Qb et .
s Trode I TM faem

5) W Y lym‘nl,',\ﬂ) b

Ta woer W bt 98 bemm
i e AN v A?f %Ul/\mkob}“\
“‘-()\W\ A Jdoany

9l Wi B 6 [1f_omim
Wa\aww \omoos e E\Sﬁ"“b

4

WWWw.Visionias.in

dddddd
mmmmm



10.

=t fger v f vF soft wrategfEe Fudt § afvg 3 TAeew §, o Ftes i ww

T F AT T AR ST T FaTe wted AN TaTe F7 Ierna A % o 9ivg g1

O SATOAT 3 AT & &, FOAT T AT Z=rE A qorar s ageear 9w aw A )

g & H, denfyd wwwrd Rer-fREdi % dga, wwiegfera Fatar F o ameioa

(Ingredients) T TETET & “HATTSF TRUTH” ATH FA F ATE & A IATE F IO A

T ST 3T T 21 3o sfafies, 308 @arat & [l 3= 3 aT-are aiieror a1 aeara & o

HeaadT A AT Iearar, 2T TATH /AT H AYA @ gl

=t HexT 1 A9 UF AT AT AT T F forg vk 7€ 74y FwtET F7 F sfaw = H 2

STt T § =9 2T F AT GITH A6 g0 &1 BT, T97 F AAwTiord goAHral &

AT reeereht T R §, S ofveror § onfae et § sreafie Fa afdea % =9 § 3 @

TE #| T arasE, FAT 4 e v gae # w18 oft ggeayl gar o @ A e, e A F

Fqaedt Ft A7 T AT K FEfe & a1 &9 F oo F v 2= )

(a) I THTOT F onfae fRasmet £ we=E fim)

(b) =Y. FEwr g |arEeAT R S arer AfSE g2 9w 7=y S

(¢) TR TEHTOT H =T, HEIT F U IUersy At H FEwor Frw ST 597 7 AT i
FI1? (250 =2t ¥ 3¢ 41form)

s a seniof drug developey at a leading {hamaceutica] company in India, renowned for
medareat

producing various ions, including lifesaving drugs critical for treating.chronic and rare
diseases. Since ts inception, the company has emphasized the quality and affordability of its
drugs. A

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only after obtaini m from tests_on the ingrédients.
Additionally, the)“ suﬁic:lgt‘q'ﬁanﬁty of samples of both intermediate and final

products to allow-repéated testing or verification of a batch.

Dr. Mehra's team is in the firal stages of developing a new medication for a rare but life-
threatening disease, This drug has shown clinical trials. However, there have
bee about the long-ferm side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past

decade, leading toigfiificant pressure Yrom the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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ST 75T T P B # swe a6 ¥ 07w e f war 21 frem 8 o i
* afRErsET F F A T & S sge a2 f awfew vl weer At sasesar A
ST FAT 31 T GRASET F A F A9 922 IeAra §, P st oftawT w7
AR F7AT, R qawt F71 Aoigr F9A 67 a7 F arepta g2 A aeiem w9
TU ETA T FT goIT FAT AT 2
TH FGEY T IATRT 219, AT F5 THTZ F 919 F0F UF ATF Yeq79 3477 F3524m sy
AT § derooft B, amafEs g2 @7 agd FEee F B d=nfed w1 e e
o sfee = anfae 31 o s /gt & Sfa s s afegser 5 oafty 33 i
e & Famita 325 § T wrife e seqa
ETTT, ATF IHTE FT IIRTTAT FT ATAAT FAT T2T1 AT TAMRET T a5 F9 =0 Fars
a7 7 TR F o =t v st w1 AnEe # § fee @) G g, o g
afvg #1 3eaTE F FH FT g=AT &, S =7 wiESET F wfawEey of §1 s foar F B
ot I EF a0 A, I AESrar F oo AT 5 T wg 9 § farthg g A #
@7 =z afvaarsET #t safir afes == 2
TRATSAT FT A% 21 3@9 F (90 37 HHo9d 2197, AT T4 A0 F377 $1 ez 9= 307
o =11 et &1 HEAT &, 907 S0 TRAT F 9T 790G AT FA F AL B AN F9 B0, 2
# 12 |2 | AfaF, 97 3 O9 TF T F T gl ATHEEAIT TF GRS A a2
et F Sfaw &1 qgem siw 9t fifegt F o e f agg Foey #r aiftm w7 i
AT H AT+ faeare & g 2)
RIS % AT W A8 HEd Arad. g1 SHIET 93F qETE ST 21 35% & Ao, e feewt
F T 9@ FdHE § T AT AT GfESAr 9% 9= Fed F v sufiye 2 2 99
e TAEETE TNATSAl T&qd B 1 FH0E AT 2, a1 AIH:7 919 q9497 9708 =T 2 Sy 2
AHT AP AT 2 [ AT AGE I UETE A AT FH F Y F YEqT FAT § A7 aqT
=< e ST ST ALATT AT & AT 2
S AT ZT A6 EV ST AGFT AT FIT HZAT FT AAT A47d g0 qAS £, AT A7 Fore, Feyer
A HATEA il FHY &1 GYF T F HgHHA FA 2| g TAT 7 Fe A9 TATHT F1 FAAT F741 2
afes ot Ut F1F G # 0T GO F geq w7 off wx 339 F o e At 2 S
HEART &7 AHAT Tl FAT 2 T AT JITETT FT ATAAT A1 347 2
(a) TH TF0 F ofHe AfFF 72T v =497 ffem)
(b) ITIT FTF T FIEEAA U7 FAAEA A7 IATHAT F1 5 THIT TATET F7AT 272
(c) ATTF 9T AT w7 397y 2 37 a7 = Rt &1 gavem Gy #5477 (250 == §
EARSIELY

ave been appointed as th¢ Upder Se in the StaDepartment,

e Department has been tasked with g"prestigious projectiaimed at revitalizi infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

b R—

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, communijty engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

—————

However, your enthusiasm was met wi(;ﬁ:ﬁff’@. Your howe,
i ¢ xar € ]

failing to contribute_ideas or-efforf: project. Concerfied, you reported this lack of
enthusiasm to your\immediate superior;who is also the authority for this project. To your dismay,

9

—_—
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he seemed@, casually mentioning that he is set to retire in six months and that
. . . —_— -

the project has a lon&gwgg

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by . During the

meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization proj ss stands up. To your
shock, he presents your draft proposal as his own work( taking all the credit Yor the innovative
ideas and comprehensive planning,

it there, listening to your superior claim your hard work as his own, you feel a mix of

cer Ldisa . .Wm_n Chis_incident not only undermines your effgrts but

also leaves you questioning the value of your dedication ink work culture that does not seem to

support collaboration or recognize individual contributions.

(a) Discuss the _e_t_h_i_c_a;l_isis_m involved in this case.
(b) How does the above-mentioned work culture affect workplace morale and productivity? -

(c) What are the options available to yoil and how would you address the situation? (Answer in
250 words) ~ 20
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=0T AT FeafaeT @ g F oo wfEdg §1 g & |/, 59 oo wgue e a1 F s

7 qiHFT FATEAT 1 TF TR, FAA UF FU F I At ey 2, Smd wgyiaofy gar

A (EIA) 1 Zava £ et arfier &1 999 91 92 9% 99597 F7 UF Fgea Q0 Aga, s
Wi FRU T T AT F e sd A 2, F e R rr gt e AT F A A
T FeaT 2

IH HIAT F AT TZUT FAT F T H FEATT 249 F AT99E, AR T AU FT TE (F47 &7
Fau™ EIA, sagfd 97 zad T wfie gara #1781 qatar 81 e a1 ant F o we g
AFAT YT A8l 4T 747 |

% faF, s=0 F1 Fuedt 390 F 5 vF a9=ar F F 9F I AT 21 T UF A U9 4y § v
Fara 2 % aaam EIA afvoms st sgmrermer faret 9 smenfia 8, 5 #5089 9 97 e
FT AqATEd a7 T 8| 9579 F a9rez 39 F 979 94y g9 §, 59 997 F g9t
TATH 2T 9T 24T 72T 2

fEaraeft TrsmaT F J= F AT F 927 F E eae F1 I9E6g F49 57 Az Gy ¢ a7 5% T
%%WWWFWW@WEIAWWW%WWWW%I%
FE F FTAT FAT & TF 9% 7 & a1 & A4+, S grfear saga adaon § g o i
TE 2, ¥ IH Hgeul e ST aude e

Tt weqa 0 T areg waraaret §, AT aer oo T ATaed 98 I 0 91

HATIAT & a1 | AT 9% g1 98 A9 FA1 & i TS, 398 FE7 @7 aqtawo 2497 F

form, 3 =% ¥ 7 A & e 2

(a) TTATF WHECU F AF By FOE, TTAAIAHR ST ATRCATET F BT F 1 B2 T IO
EI9 F1e AfaF R T T= T Ao

(b) TF FAATE A= Fag F BT H, 7= F UH IUA Fweat F gearwa £ 37 -
a1 faeT ST AR =12 (250 =2t # 397 £ifsm)

enowned for his integrity and dedication, has recently assumed the role tﬁ suéerintendent
at a state [Pollution Controi Board. This posting, his fourth in just—ape year, includes the

responsibil 1 overseeing Environmental Impact Assessment m his new position,

Arun becomes aware of anpper smelting plangsituated near a - at serves as the
primary water source for the region. i
e S et

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the (Chairperson\indicates no significant impact on the wetland. The next assessment is not

scheduled for another two years.
e ————————

allegedlx approved by the Chalrperson The Chai is known to havel i
—@whmh has been receiving Mﬁeﬁl&rom the plant’s operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectwely pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opifiion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being

exploited 3s.apelitical-pawn-He is acuwmsequences of his actions,

both for his career and for the environment. »

WWW.Visionias.in 58

Candit
must n
write ¢
this mu



(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic intérests.
(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should

he choose E@Answer in 250 words) 20
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