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determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
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Discuss how the relationship betwee is dynamic and continuously shaped by | mustnot
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
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Differentiate betwee and integri with suitable examples. How do these values
contribute to ethical governance and detiSion-making in the civil services? (Answer in 130
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What do each of the following quotations mean to you?
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Various internationa)’humanitarian organizations psovide emergency aid in conflict zones around

the world. Highlight the ethical ¢ y such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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6. (a)

150 9r=a1 F $ifsm)

in 150 words)

WWW.Visionias.in

Aoy =9 7 1% F971 H, wPER W ST G § AF Jg ;=4 Gt far a5 22 @73

What role can ethical leadership play in curbing corruption, especially in public service? (Answer
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What were thg_major_tgachings of Swami Dayanand Saraswatj? Explain their relevance in | Candidates
addressing the curre angsocial challengedyin India. (Answer in 150 words) 10 |omeen
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A vF gfaareanet v 37 et ShfRaw 31 2 &1 #, 38 XYZ Corp # %19 92 7@ 747
o1, ST % ger &9 § 20 FHArar arer v yihg @Rt @t §1 92 A 9t F R
A =7 7 FgrEar et 21

STEH B AT ST 7€ qRFT 9 IR Af, AfFT I IeTE ow E quy 2 |, 99
I FE qEHAAT T R I a1 A9 IS FT ATHAT FAT G257 T2 F IqF F-47 F
A # afea feafor & s saife wear o sfier @eer anfae o wfigw & # aw ==
SEATHA F AT H AU TeAw THaEE w0 ofr g G, afEe ofdes 3 swdh R w3
e e

979 § AT [T 3 ST T2, 9% AT a9 § 129 w60l 98 A9 F0 97 96 Hq F09 §
s g1 TE a1 £ {3 i ag ARt are foe § sees 9egd 0 Al aqeied w1
fFeT 3HF AIATHF T 7 FAT T AEATHA 97 A TEAT ST 2T A7

T IHFT UF HEHHT 2, AT 6F9 F 919 &1 XYZ Corp # Stz f&am o oo wfms. &
FFE § fadd $iT U9 GEHAAl F AT AagW F Aifed G q@ it wfiow fm
O, F FFET F F FATHT TET T F9 T T 37 AT S0 § UH-EH L R FZ T a5 )
For 29 i F aw # sreates i ar afFw 3 avs 785 @ ar & afag 6w fafy
FT aa< fFu famT &3 geas B s

u o, v #i1 4w ¥ vh afe a1 .07 T27 smenE g2 ary gen, s 7 w5 w9e
T AT WA AET TATHE A AaeaT F qF =9 § 45 off, F0r 7 727 S 39 qiedar 4
SHE 419 g FeftzT G FEET g9 F F1E, F0 T 39 POSH (A 3afisa fi T
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T 2

T, Sfeere o7 st A S F ww F A 3 O a5 wo ¥ g #7
39 AT 27 Fit 56 385 vF srerifd e F7 a1 (Troublemaker) FHATE % = # sy 47
SIT HRAT 2 S0 THE TSR I8 WA FHAT 07 wfdger ware ug wear 21 w9hmw ¥ 97 off
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Hd 2| 38 FHar & & e ot w7 & 7 Fae gty § gdwe Rafy afs aa F ofae
el At ff g off @av § gz qwdt §)

WWWw.visionias.in 32

i B
w i 3
it fovee
=g
Candidates
must not
write on
this margin



'(a) W A 73T ¥ g A £t Fodrd w5 fivey 3 # 0 3T A Ay A
At g o= 5=t it

(b) T F HEE U FFEAT FT GeATHRA HISU1 TAH & I8 FA-AT [AFe7 F971 A0 v

(¢) AT IefT=T FT 71 37 ITHHT AT F79 747 T Frdeger gfeqer F1 fFufor #79 #
XYZ Corp S wrzt & #a1 Sreaifat §2 (250 o=t # 397 difvm)

Mariyam, a talented and driven engineer, was recenl well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and dncreasingly
uncomfortable in team meetings and collaborative projects. The toxic work envifonment was
taking a toll on her mental health and career prospects.

e,

Karan, a colleague who joined XYZ Corp around the same time’as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam hadibecome
friends, often discussing work-related matters and supporting each other in their projeets. Karan
was deeply concerned about the situation but felt unsure-about how to intervene without making
things worse for Mariyam.

One day, Mariyam received @n exceptipnally,offensive message”from a senior team member,
leaving her in tears for several hours. Karan found her in thé break room, visibly distraught, and
spent time conseling her. After'hearing the full extent of the harassment she had been enduring,
Karan suggested she fil¢'a complaint under thePOSH (Prevention of Sexual Harassment) Act. He
explained that theé\ Act wasydesigned to protect employees like her and that the company was
legally obligated to address such complaints.

Howeyer, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint. She expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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forg st &7 SUART Fd § 5T F 9T £ 5 A 79EE 2 F Fror forer 1w+ oft =y e
999 gl

7g feafa s it oF et ear fi ag et & o9 v e aftw e ¥ w1 §, o5 o
FATISTF @ AL FT FEHT T T FAFE FL (247 91| aformaer=y, 39 v ga1g F 4av
ﬁmwm&amﬁmwmaﬁaﬁw%qﬁwﬁﬂﬁﬁiaﬁ?wﬁﬁwa:
ST HT ATHAT FTAT TET| 366 2419 0 Fges afedrdT 3 e oft 37 9h 9w &fie #1 a0t 2
&1

ST 7 T 919 F A FfaT @ 5 wisgEr 9ot w1 T § 0F @ afvore are o g £ 3w
e, 30 WA g B At a7 ww e wdf v & e a=r gt 2 a1 v gemery § o
ST SATHIT &7 7 gF FF T afRgrsirait F:1 aura fm=r s g6 21

(a) forerr FawmT & g F =9 H S F 09 47 e Suersy §2 TF T woE fAgew =5

g o]
(b)wﬁm-mﬁmwm?rﬁqaﬂ'{wﬂ .
(0). 57 < Afae @ai F1 A99 arfaeat & AT & af3F qraet 1 3970 @7 F 72 F @
AR AT FH oIS I S qFAT £ (250 911 § 397 Af¥m)

“Ymmissionen in the states ducation_Pepartment a

attons, gaining a good reputatlon that copld potentially
benefit the concerned minister in the upcoming elections. (&) tWwu <

However, Jay now faces

s part of his responsibilities, he must approve
fient schools He has received a didates

the recruitment of new teacher
e TR

recommended for nt_posts, but suspects the recruitment process was —Jay had also
received sever Faiming that the process had nof beer’ meritocratic.

Upon _review, Jay discovers evidence suggesting that many names on_the list are the result of
a prevalent issue in the state whe ecruitment to gain
pohtlca support. Jay believes the Education Minister is efigaging "@ the election
“season approaches.
This situation reminds Jay ohen, as a junior officer, he refused to entertain an
unnecessary procurement request. onsequently, he was transferred within a week, and he and his

d | frivolous anti-CGrruption complaints as retaliation. His successor approved the

At even higher rates. =

Jay is now concerned that blocking the current recruitment could lead quences‘
Moreover, he fears that the projects he personally initiated in the Education Ministry might be

abandoned if he takes a stand against this unfair recruitment process.
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(a) What are ti{e options_awdi

'\u fhese options.
. i

stion should Jay adopt and why?

(¢) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words)
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X sr2% ¥ Foram aforse F =0 &, st qgd) a7 o7 § vF 90 370 Bur % i £ @ w

1P =T AT 2, S ATt aiagd § gL I {7 A A g v arg a5 # 55

FOH ¥ TE9T F UF WegeA U ATHTHATHF TRASHAT 21 ZAIF, T8 GRS F o 77 F v

T 5T F FIT A0 oF F AT ) T4 A9 F 9T AL F HRS” F w9 H "

ST § 3 g7 F arfefRafas aqee & o sraE w9 F SEeqT A A gl

qataTor et AT ¥ sremar, 27 a9 § g1 9T AFTHT A1 F 3@ gu, TRATSEAT F: S

TR 7 % [T TS T O ST AT & A AT I FTE ZEATT ) TG AT Mg F

fTer 3 2T TS F AT A AT AT 9 A F g eHar 97 a2 @ 8

zo7 qfEIeET & ESTEF AT # o0 Are 7 99T Ieerad 14 ® § FH g A7 agT § A 7

F aTer IS | HATiE FHT A T I §) Ty, THE g9l ge A ey off 2

s qi iRt &= arfaa grm

S AT F1E 0T A A §ITY T F, 97 0T TWA 2 F qrww o F g7 F A g 39T

TATEOT, 1T T ZATHT i g

(a) SAH YOO & errfarer AT gharamsit £t g e

(b) T At # oo "wer Iuerey et 1 gearFa Ao @ g & G EEer

(¢) wfarey &7 afvrsraTe # et fFFmw et sraegaaet i wai=or e & d qqe
TTIE F7 o forT g 3uTg qATIU) (250 9= K I9Y &1 190)

As the District Magistrate of X city, you are responsible for overseeing the construction of a new
metro depot in an urban forest.area, which is a eritical infrastructure project aimed at improving
public transportation and reducing traffie congestion and air pollution. The project, however,
requires the clearance of a.substantial portion of the forest, which has triggered strong opposition
from environmental activists, local residents, and NGOs. This forest is widely regarded as
essential for the city's ecologieal balance, often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

<. FgeT A A v sl wraterfa wu # afte g daew & S Rt s g

TR % U= B Heed T St Ter zaveh afga fafvr zarsi #1 searea w01 ¥ fro wfag &)

ST TATIAT & A1 F F, FOAT F AT Z7H £ qoram o qedraar w oaw Rar g

g & H, denfga st Ra-fEat ¥ oqga, wwitafwe dwfat ¥ fwoamfie

(Ingredients) 9T TXY&ToT & “HarasF TRUTH” ITH FH & 12 £ TAT ITE F EI0UT F0

FT AT 7 T 21 280 Afafies, I8 zavedt & Gl 3 & aw-an o av g F fog

wegdl A Sifaw Iemay, AT F TAts qr F a9 @ g

ﬁ.ﬁaﬂﬁﬁqﬁ?f‘ﬂﬁﬁﬁwﬁmﬁﬂ%ﬁm@ﬁmﬁmmﬁ%éﬁﬁwﬁ%

ARTHF TV & T ZAT F AT TR TTH g0 F1 STeAi1h, 7a7 % SrHTiors gowemay

AT F FFeren A e €, S adreor § anfaer et § safas 537 afye F =7 § 3t

TE F1 THE ATASE, FAT 7 U vF 79 H A oft wgea gl Zar A aE A 2, Bew A F

FqEeqT A1 A7 7 73T H R § a9t A F B w5y zara f1

(a) ST IO F orrfaer fEasmat i qg= Fifvmm

(b) =T. HEZT T ATHAT 30 ST arer Afe g2t 97 ==1 fifvm)

(¢) ST TR0 H BT, g F e guerse et wr g Fifvre) 9y g & B o
F77? (250 reat 7 3¢ 4ifom)

Dr. Mehra is &@m@r at a leading pharmaceutical company in [ndig, renowned for

p_roducing \_farim.ls medications, including_lifesaving dru_gs crltical/tb-r..t@_ﬁn cgoni an

diseases. Since its inception, the company has emphasized the(qualit and 3 ofifs

drugs. =

Recently, under revised government guidelines, pharmaceutical companies-gre required to market

@r}shJ;d\ product only after obtaining "satisfactory results™from on the ingredients.

Additionally, They musgaﬁ;ﬁn a sulficient quantity .of samples pf both intermediate and final
fes

products to.allow repea ting or verification of a batch.

Dr. Mehra's team is in the final stages of developing a@ation for a rare but [if8

threaten umﬁn' Thisdroo i 5TO O TEST 7 aIs. However, there haye
been ' cerns about the lgng-term side effects of the drug, observed in a sma)l
percentage ©f trial subjects. Despite this, the company-has-notrefeased any Tajor arog 1 The past

decade, eading 1o significant pressure from the board members to exﬁéditc the drug's Telease.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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11.

FrqaT T orEdt T AT # s F9T F ug 97 fgew fr g G o afelEa
afrrsT F1 F &Y 1 2 e sge agdl f aeatas vfagEE gewd arEr das=r w
qsifad AT 81 29 afRAsET F aw ¥ A dgg Iwited 8, Sed aEsteE aftaeT w
g 7T, fEaa qaAt # Sia AT A7 a57 F arepiad g A | w711
B0 ZA T T GoIT FAT AT 2
TH HAET A IATRA 2197, AT FHF AHIE 9% o9 F7F UF ATTH Teq19 G417 A st
oA § Fereofiy s, argErtas sEe @i gzl s F f st #1 s soe F
o aftms fem arfis &1 srow sow qeaEt &1 9 F s afErsEr # i oafa 3= A
et & fEramfrr SoF § T wrfae FremT ww=qd Hi)
T, ATF IATE FT IITAFAT FT ATHAT FIAT TST| ATTH TEATRET 7 agd 79 &= fZars
797 ¥ oReET F oo B=Ey a1 s9E #7 GeE F99 ® e @) [ g, aroe e e
afvs F7 Seate 1 FHT T gEAr 1, ST 77 AT F Gty € g1 s Fven F oo, 7
oft I E IETH 7 @ F, I qEeraT § e FAT F 7 g wE # qA1igT g At §
AT 9 TRy £ sty qfes w4 2|
TRATSHT FT T 219 2@ F [0 g U BT, AT IH AN AR I SEHETE A9 F97
o ofv1 frger & &A1 A, AT A THETE F G GHT SAATT FIA F T H] AT FA g0, 2
F 12 "2 F A2, AT 3T TG aF FH F G 21 ATHC GAG TH THANEAT L TETF
gt F fraw Fr geae s ardr AiFd F Fw gz £ a5 Gogd w1 awitm F 65
et # Ay fasame & gfa 2
qf¥eieT ¥ &1 HEIT J18 qeF At gTIT qHET 35 AT |t o) dzF & ara, A s
¥ farvmr @ s § S e st TR 7 == b F e guftad 2 8 9=
T [TEETE GRASHT YeT A F1 q9T AT §, A ATH a9 A7 Ay GET I AET 2
AT AER 21T 2 B AE ST WEAIE F AT FIH F FT H TEAT HAT § A A4
=T vd STIHFISTAT T HET 47 & «dT 2
ST ST AT A5 U AT AL H ATH FET AZA F ATAT T4 g A 2, 71 AT e, v
S T #1 FT B ETE ST & AgEd F 2| T2 TEAT T FA ATF AT H FAAL FA E
afex aroar UHT F GepfE § A9 gWI F qoq 7 AT wF I3 6 forw e w7t g o
HEATT 1 THET 721 FLAT g AT AT FRIETH FT AT A5 2d1 2l
(a) T TEFLO H onfaer Afdw g 9% =47 i)
(b) I FTH FeFTa FTHEI T ARG AT IJTHTEHAT F1 (6T TR TATIAT FdT 87
(c) 3T ITH 47 Fasheq Suerey § ST o7 =8 Rafy 1 awrgme B v #4072 (250 a=1 |
ARSI L)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(c) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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T St AT s w3 R afig 31 g £ #, S o s fr A i e
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@ nawned for his-integrity and dedication, has rece |i:i!ﬁ mgd thimendcnt

a—State. Pollution Control BoardNThis posting gt one year, includes the
responsibility of overseein jronmental Impact™Assessments (EIAs). In his new position,
Arun becomes aware of{a copper Smelting pi@ea ficar a crucial wetland that serves as the
primary water source for (he Teg
Despite the plant' repdtation for heavy pollution, the cursent EIA, presented fg Arun by
the Chairperson, indica the wetland. The next assessment is (not
scheduled fi n :
One day, Arun receives a letter from a polffician affiliated withthe(opposition payty. The letter

contains evidence suggesting that the current EIA results are based™o ted lab reports,
allegedly approved by the Chairperson. The Chairperson is kn have close ties with the

hich has been receivirg substantial donations from the plant's operaid

The opposition politician urges Arun to exfose the Chairpersm-] within the department,
arguing that this approach ¢ effectively fre nt to conduct a new EIAT\He
prominniﬁcam reward$ and support once they”party cdmes 10 power, an ouicome
suggested by recent opinion polls.

R —

While the evidence presented is compelling, Arun remains cautious about the possibility of being
ploited as a political @, He @ ware of the @?ﬂtial consequcn@of his actions,

both for his career and for the environmen
-—-—-———1 ___—d
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20
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