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Answer the following questions in not more than 150 words each:
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' 10

Direct interactions with social groups, like' families and peers, teach people how
others expect them to behave. Likewise, a society as a whole reinforces and shapes
values through its norms, institutions, media, and collective behavipur. Discuss
how a society’s formal and informal insfitutions socialize its_population, with
examples. (Answer in 150 words) _ 10
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Do you think technology can play - . = in establishing a value-centric modern

socwly? Critically evaluate. (Answe: .. . ». wvords) 10
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"Drop by drop is the water pot filled. L 'kewise, the wise man, gathering it little by
little, fills himself with good." Discuss. (Answer in 150 words) 10
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There is an ongoing debate on what constitute the core cotftponents necessary (o

define empathy. However, the three
definitions are affective understa

that are most often included in psychologists’
nding, emotional contagion, and cognitive

an. Explain with suitable illustrations. (Answer in 150 words)
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What does each of the following quotations mean to you?

(a) “Rer w7 SRrm-IE wE YT wT TS SIRE 2 A1Ry, S A
TRRufRET s yFiy i wRgerars & @3 whH" ST, T TUTFO (150 =T H
S &) 10
"The end-product of educag’,dﬁ should be a E;ee creative man, whq can battle

against _historical circumstances and adversjties of nature.! Dr. Sarvepalli
Radhakrishnan (Answer in 150 words)
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"Forgiveness is not an occasional act. It is a permanent attitude." Martin Luthlea'
King, Jr. (Answer in 150words)

2) Fergpin i pan 40 cmmi o
LJ-MWI

* ot ,I .-... ”.'!'_.‘I"ﬂ- WL I B2
Vislt us : www.visionias.in I

Call us : 8468022022, 9019066066



VISION IAS

Oth\a_,U—;' sl

s oux_*
Daskniz SHEE o e el #
OJMM P S
-—ﬁ “b.AUL.Q-a\- Lama .
—DY; ) e W{M‘* L—L

M JA«J‘
Call us : 8468022022, 9019066066 Vi
§ st us 1 Www.vi
Visioniaes 1




; - o —y, TV a;;'lﬁfn'_ci this
VISION IAS =,
i ' o P
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"The greatest leader is not necessarily the one who does the greatest things. He is
the ome that gets the Eeopie to do the greatest things.” Ronald Reagan (Answer in
150 words) 10
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What are the signs that show that an individual ranks on the lower spectrum of
emotional intelligence? How far is teclmolF_g}f leading to a decline in the emotional”
intelligence of people, especially the younger generations? (Answer in 150 words)10
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"Action is a catalyst for profound shifts in attitude of an individual." How far do
you agree with the statement? Give suitable examples to substantiate your answer.

(Answer in 150 words) 10
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Thirukkural advocates a conscious and a s irit-centered approach t¢f business ethic
based on eternal values and moral principles that should govern the Mf
Rusiness leaders. What are the ethical issues faced by businesses in contemporary
times? How will the teachings of Thirukkural assist in their resolution? (Answer i

150 words) 10
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Laws promote social control by resolving basic value conflicts, settlirig individual
‘_1§p__‘utes, and making rules that even our rulers must follow. But, law does not

always achieve its purpose and can rather harm society. In this background, discuss

e limitations and dysfunctions of law, with examples. (Answer in 150 words) 10
- L]
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Discuss the ethical issues involved in the spending of public money by the
government on advertisements? What measures would you suggest to address these
issues? (Answer in 150 words) 10
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In India, there are conduct rules, which govern an officer’s behaviour and conduct.
These include the Central Services (Conduct) Rules, 1964, All India Services
(Conduct) Rules, 1968 etc. Do you think there is a nead for a separate Code of

Ethics for civil servants in Indig? What important values should be part of such a
ode of Ethics? (Answer in 150 words) 10
bl b
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In the following questions, carefully study the cases presented and then
answer the questions that follow (in around 250 words):
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In a capitalist market, the goal of a business is to sell a product to satisfy demand.
In this context, a company’s objective is to maximize profits. However, there are
industrie the social good should take precedence over profits and the
harmaceutical Industris an example of such an industry. -
Recently, an incident of arbitrary pricing by a pharmaceutical company has come
to light. After years of research, the concerned company released a medicine for the
treatment of a rare disease. It holds the patent for the medicing and has spent
considerable R&D resources to produce the medicing, But the extraordinarily high
price it has fixed for the medicine has not only dashed the hopes of
“suffering from the rare disease but has also shocked the conspienge of the public at
large. However, there are also some who are arguing that forcing the company to
cap the price of the medicine will disincentivise pharmageuticgl firms to conduct
research and produce treatments for rare diseases in the fture.
In this context, answer the following:
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(a) What are the various issues in the above situation?

ey

(b) Do you think a price-cap solves the given problem by creating another one?

(¢) What are the long-term measures that can be taken to deal with issues arising in

. such cases? (Answer in 250 words) r o 20
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20
The Indian. Rail‘ways (IR? has approximately 43,000 hectares of vacant land, which
1s not required for operationa] purposes in the foreseeable future. Such plots of land

are entrusted to the Rail Land Developmen uthority RLDA) by the Railway
Board for commercial development, As th

' al ¢ Vice-Chairman)of the RLDA /Yo
responsible for idéntifying the potential of th

€se vacant lands and work out the best
mode of commercial deve opment,
Meanwhile, theCUnjon governmen is

stations. Intermodal Stations (IMS) are terminal infrastructure, which integrate
varlous lransportation modes such as rail, road, mass rapid transit system, bus rapid

transit, inland waterways, auto-rickshaws, taxis and private vehicles so that people
can move from one mode to another seamle sly.

The Union Ministry has shortlisted two_citi
one city, which also happens to be (ilome
the RLDA. You are supposed to clear a final rep

planning to build India’s first intermodal

) build IMS. The land identified in
1 of a Union Minister, belongs to
ort on this land based on which it

will be cleared Tor bu g IMS.
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After going through the land details, you discover that the land contains_natural
urban forest with more than 40,000 trees that provide diverse ecosystem services to
e residents of the cities. Clearing this land for the project will lead to cutting of
these trecs. Also, the news of this land being under consideration i already out,and
'ﬂmental civil socicty)groups in the city are protesting against it. They are
thrcatemng {o go to the court 11 the frees are cut (o proceed with the project.
Further, an alternative site has been proposed by an environmental think tank,
which could be suitable in terms of sustainable development of the project.

On the other hand, there is pressure_from the Union Minister to clear the land for
the project. A senior member from the Railway Board has also approached you to
look into the issue favourably else it might upset the political executive.

(a) What are the ethical dilemmas faced by you in the given situation?

(b) Under the given conditions, what are the options available to you?

(¢) Critically evaluate each of the options listed by you.

(d) What option would you adopt and why? (Answer in 250 words) 20
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are th€Tead of the Human Rcsour@cpamncm of a reputed tech
company in India that has several(high profile national and intcmntionalmn
has recently come to your notice fhat a few Cemployees of the Software
“Development Team have become irregular and insincere towards their work in the
past few months. s o
In the past, this team has been instrumental in timely excouting prajects, resulting
in massive revenue and profits for the company, When yon enguire abont the issue
in detail, you find that many employees ineluding the seniar leaders of the
concerned team are juggling between multiple Jobs. This phenomenon s popularly
known as ‘moonﬂghling_". When you ask the employees, most of whom have been

high performers, their argument is that doing muylfiple jobs makes them more
skillful and resourceful in their work. o
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= Further, their justification 'S that they have ben domg_thelr EI%St]?ey?:detfl'le llSlfaI
working hours of the company. Some of them communicate tha eyH ce financial
aints and this is a reason for them to pursuc the second'glg: Others are of th.c 1
to learn new things, which is of help in their

constr
Vrew thativ provides them avenues

current roles. . pp—
Thus, a whole network of freelancing has beer ﬂopnshln%u also gf:t to
know that employees in some other departments, like the Testing (e h’ are envious
of the Software Development team and secratly express th?lt"w a

similar path.
1 oyees have got a free hand. It has led to

Owing to 10 specific guidelines, these empl 1and. s
multiple issues of productivity and the work culture of the organization and could~_
set a wrong precedent for the other employees, if allowed to confinue. 0{1 the'other

hand, firing such a huge number of high performing em lo to
[ the company and loss of talent. The views amongst your

add to the attrition rate 0 :
colleagues i the HR depariment is also divided on fhe 1550 You have been

entrusted by the sehior management to evaluate the situation and take appropriate
steps.

In this context:

(a) I_-Iighlight the ethical issues associated withrmoonlighting,

(b) As the HR head of the company, what are * 1e options available to you?

(c) Evaluate each of these options and choose the option, which you would adopt,
giving reasons. (Answer in 250 words) 20
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10.

g v e 3 CEO &1 o e

wgﬁgmémmwgﬁm'ﬂm
i e et Ed Ay TE & e
ﬁmaﬁwéarﬁm#mﬁﬁﬁ,w’mmg'
@ﬁwﬁﬂ@mmﬁ’ﬁmﬁmﬁ o W%'ng
4 X . - FT 3
e g e & P ﬁmﬁﬁmwfmﬁzwéﬁ
e P &, R & g et TR 7 . :
%mwmﬁq@gaﬁmﬁwm%w T ﬁ‘f‘:’f’f’eﬁ
glwmﬁqﬁmwﬁﬁsﬁ%ﬁawaﬁﬁmﬂﬁwmm%lw
ﬁﬁﬁﬁﬁﬁwmﬂm@ﬁﬁﬂ@?ﬁ,{ﬁ@tﬁ?ﬁ?@ﬁmﬁﬁf
AR A aErET e § sl s st i AT Agrd & Al TiisT @A} 7 0 T
gl , :
 waty RqreAs gY F a-aTa T T T gET T AT e T g1 e
ST A g A TE TR 99§ qg udT For g Suw AeeEE e &
STqfaTst § & U a1 T oy FwErs A T A H qerd Grgl Ig Sapai, a9
F TTTas GaTgAT BT AR €7 § qgd F @l o, (a9 ST 17 qriieafasht @5 Hr
ST TR I &1 T § o sreramy wiad T 7 3 & W 81 5 SHuT T s Fedt
F W ITEAT TQST F §he FI AT @7 AT §, Fra wfah 7iged AfeF sifeer gr
TAT El '
ST T4 R T AT edia # a7 Afaew, B i waiaoiia g ©F fasst
U U TS g1 IR AT FI@TH HT 9€ HOT AT A5 5T AIHT 7 AR FT BT (007
I, AT IS AT A ZI AT i Arqeht ATeI SfaeTeteraT B T 9 F
TATHT FT AHAT § AT AR ATH HT BT 5 Tt §1 395 [, IR A7 97
AT el AT Secta w0 7 S Sort ¥; R dwrhie 9 & s S A
(a)ﬁﬁ?ﬁﬁ,mﬁﬁﬁﬁ?ﬁgﬁ‘ﬁﬁﬁﬁquﬁ'@ﬁ?
(b) AT Fver TereH fedt ¥ ot sic At v =t fifdre e T & e e
FT FHT FT 27 FT
() AT ST AT A et ¥ wrqgforr w<t 3 forg agergier AT & O A
At forFe ey 2 (260 st 7 g €1 3 20

@Jar l@fahighly successfuiultinational clothimy corporation based in
aeveloped countrip oUS! '

: >Your brand is a household name and your products are sold
worldwide. In an attempy, to manage production costs and maintain competitive
Pricing, your company outsources its manufacturing operations to a developing
nation where Igbour js inexpensive,

I'lowm_fer, a grave siluation has recently unfolded. An (investigative jouﬂlﬁ_"

following up omran anonymous {ip, has revealed that one of the companies to wl_n.ch

you have outsourced an important part of your production is operating its facility

under appalling conditions, The facility, which employs a large number of people,

including minors, is nothing short of a ,"chiltShO[ " where employees work long

hours Tor awﬂwges in a hazardous environment. The report has led to
- ¥ Ep—————

ok

e

L]
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widespread M}:_\_ti(_)_l_}ﬂ_l condemnation, im.:itin.g Pnlcminl consumer boycotts, and
putting your company's hard-earned reputation in jeopardy.

ITThis was not alarming enough, another serious issuethay surfaced. A thorough
investigation by your compliance team hus uncovered l!ml one of the m!pplicrg (o
the aforementioned outsourced facility has been engaging in illegal deforestation
activitics. The supplier has been ruthlessly exploiting ™ the counlry's Illflllll'ili
resources, causing significant harm to the local ccosystem and conlrlb'ulmg to
climate change. These findings have escalated the reputational crisis facing your
company, further complicating the ethical landscape.

You find yourself in a challenging position, caught in a grind_of cthical, financial,
aud environmental predicaments. If you decide to shut down the factory or enforce
better labour stamcnsuing rise in production costs could affect your
market competitiveness and dent your profit, Converszly, if you choose to continuc
with the current setup, you Tisk coniravening international labour laws, human_ |
rights Tiorims, _and _environmental regulations, potentially inflicting. irreversible
damage to your company's reputation, " I

(a) What are the ethical dilemmasg being faced by you ‘n this context?

(b) Discuss the merits and demerits of tlic options available to you.. Which of these
will you choose and why? :

(c) What are the cthical alternatives available to the multipational corporations to
balance profitability and ethical labour practices? (Angwer in 250 words) 20
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11. ﬁvwﬁ?ﬂw%mﬁ#%%mﬁﬂm@awamg Fiif 78 3% Fd

%Wwaﬂ?m%aﬁ?ﬁmmwﬁglﬁmmﬁmﬁﬁﬁ Eil
@%Waﬂr&@ﬁmﬁ%awwﬁaﬁw&ﬁﬁwmm%maﬁ%ﬁrﬁ%
HH FIQ 3| TS W oty F=at oy fwht RAfdre s @2 ¥ fro g w73 5

I U SR A FY 9 W) g1 A T w7 erqare & B wreg # 7.7 A
T fs €, 2020-30 7% Tt wET TEER 23.5 AR 8 @t &1 0F Refadr
ot T il S % T, g i€ Y wer ¥ s o3y /g @ 30,000
& 40,000 T FHTAT ¥ WTT &, T F7F I AT AT F1F F1R2AT T w2l 57 797
Fe ) giAgT 4T 2 T, o R § o4ffF w6t a wrf w, AL Ay g wr
T, T oo e i et £ soderar # w9, Frirel gRr s
AR 3T FTAT YREAT AT ATARTT i FHY F FTC0T Tqqd HoY HT FTAAT HLAT
IEAT 8| A, a8 75 T F F Frg G f, #9784 gwedt qrer o aiEmw
mwmmm@mmmwwagm%mmawg
I T S F G S aT W - iR % R e e 87 -
WWWW@W%IW%‘QW@%W%WWWGW@%%
ﬁ?ﬁﬂﬁalqmmmwmg@%%,mﬁﬁ%mﬁ#mﬁaﬁ%ﬁqﬁ%%
T & 3 7 & 6 AT T FE AT, T T Frerer § e gwerT aw-and
7 g ARSIt gTT F3vT ST TET &1 TTe T TH HLAT TF AT GHEAT § HH
ﬁﬁwwmﬁﬁﬁwﬁ%wwwwﬁiﬁﬁ%m@mﬁ,w
sic T TRET ¥ T R A ¥ R i < g ¥ frg ot gar §
ﬁwﬁalmmﬂ%mwﬁﬁ%wﬁmﬁaﬂﬂﬁwﬁmg
ST AT G T ATSAT F AT THE T € o FEAT F i 517 & <R § o)
meﬁmﬁw%w%%ﬁﬁmw&ﬁg IEGGRERIEG]
Tt & forg gfeeqy’ w7 FioT & T 7 -
(a) 37 T & gNfA AfdF qaf 0% 991 gl
(b) TE 3 FRT ATAFT % G AT AT TR A G A T DAY I
FYATT ST &t 37 (250 eraf & ITAA™TW) 20

The rise of thoeafly benefits the new generation of employees, as it

provides them with new job opportunities and multiple sources of income. It is a
common trend fowho move out of smaller towns and cities and
take up gig works to make ends meet till they land a permanent job. Organizations

are also opting for femporary professionals over Training fheir own employees for a
specific skill set. Q§ITI Tf‘i\rzio’g,eknmqtes that India has 7.7 m;llxi glgj%t E@
which it expects will swell o 23.5 million by 2029-30. Being a gif worker-in a

delivery company, Rahul earns around Rs. 30,000 to Rs. 40,000 per month
depending upon the number of orders received, Also, the wark gives him flexibility™™
in scheduling and structuring his days. However, he faces unprecedented struggles™
due to long working hours, lack of job security, lack of availability of gigs and
mainstream jobs, inhuman (reatment by the enmloyﬂm and Inck of Tegal protection
or rights, But, he is compelled to work, as he is the sole earning member of his
family of 4 members. Finding a sense of jdentity lias become difficultas—the—
frequently asked question 'what do you do for a living?' remains to be one of the
toughest to answer. It-is-very difficult for him to get financial assistance, such as

(¥ Scanned with OKEN Scanner
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Toans and mortgages, as he has no stable income to show nor any business to his
name, just a skill Which is being used every now and then by some emploxer_
Getting health instrance is yelanother pain with no insurance companies c}ftendmg
Benelits to him due to the nature of his job. In slwr!, .Rahul and his fantily have
almost no recognition in the socicty even for bare minimum amenities, which are
reserved for the ‘working class’, The abuse of the gig workers is further aggravated
by the venture capitalists who would rather pour their money into organizations
he employee liability and do not have the overhead expenses

which are devoid of 1 ;
of managing a full-time workforce, making it difficult for the regular employers to

compele.

(n) Discuss the ethical issues involved in the case.

" kT .

(b) What can be done to resolve the problems faced by gig workers like Rahul?

(Answer 1 250 words)
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2. @aaﬁ,ﬁmﬁaﬁwwwmw&mﬁmwﬁﬂ%mﬁmwm
%W:ﬁrgaw:mﬁ.wgsamwﬂaﬂﬁﬁﬁszor@w{%uﬁﬂﬁﬂ'ﬁf"r
e s e et T watfie s & fr g v, st i aigarat
3y sreTe & ey v &1 vy g & o, et 6 qerr § Aheerd 4
woft ofief vt o il 8 : v CN—
Arfarear i &, e & et Y gert 7 vt arfe wird AR west ¥ v
St §1 f AR SR SR W I, AigET il @ e ga gt wr
qumﬁgﬁ;%lu—guﬁ%mw%ﬁhwﬁmﬂrwsmﬁmﬁqﬁwmﬁ'ﬂ
T & § [EE! HT Fo T g
T ST, T & & % Ager AT wel ax wigered 7 afafAfte atremg w4
2| | T § wigerst 1 Faw 14% € umw g wer Ram-et #, afgerEdr w
yiafRfte sT-e §, T Tdl # o7 R g 7 ag ufdew aftw §1greify,
Teties wiaffie #§ @fiew wwmar gite s % forg ofY off ws e oer a7
FRAT AT
T aod #, Feaferf vt % gwe ffvm
(@) 9 - W@ AT AR FANQAT § S AlRETS gy oy wafda sy i
Tgeashel | 1 GIHEHT ST FA ¥ ST AT F AqreT STt 2
(b)wﬁwﬁﬁaﬁtmﬁﬁmwmﬁ%mﬁﬁwmﬁam?{?
(c) =T HTTSIT & 9 # wigamsit & Rre Tonm ¥ st T wRe & e
AT FraTAT HE iR i 9y (250 gt i ww ) 20

In thr? recently announced result of the Civil Services Examination, for the second
year in a row, a female candidate has secured the top rank. Overall, of the total of
933 successful candidates, 320 are women. This is the highest percentage of

women candidates selected in any year. But these numbers are far less than the

proportion-of women in the population. Even in the bureaucratic hierarchy, women

seldonrtotd Top posts as compared to men,

In the mpdical sector, on an average more women join medical colleges compared

Iow But at the post-graduation and doctoral levels, the percentage of

female doctors is around one-third of the male doctors. It is also observed Tt

ﬁ;);itzons—uf“léﬁdership in academics and admimistration are still mostly occupied by
11,

Additionally, in the field of politics, the representation of women in leadership

POS}IIYI;IEEEM lively low. In the Lok Sabha, woinién liold only around 14%

of theseats. In the State Legislatures, the representation of women varies, with

some states showing higher percentages than others. However, there is still a long |

Way lo go to achieve gender parity in political representation.

In this confext, answerthe following questions.

(a) W hat are the key barriers and challenges that hinder the path of women in their
Jourgey towards leadership roles in their respective fields?

(b) How do the social and cultural norms affect women's employment in India?

(¢) Discuss how gender parity in employment opportunities and career ol bo
ensured for women in India, (Answer in 250 words) 20
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