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Please read each of the following instructions carefully before attempting questions:
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ENGLISH.

All questions are compulsory.
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1. (a)

AT ATYAT FT 3T TE T WHAT €, THAHT WA ST T FO7 4g F T wyen ame £ v
2 AT ATt i g Faifa a2 81 sug st F A fFEser fifso (150 a==t §
I d1form)

The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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1.(b) | == Ffog & Frg vd Afaerar  dr=7 a1 g9y o e it 2rar & s st afiemdsy | = @

: sl i R w w3
FTT A AT 32w F2ar 21 39 Afaefier e 1 w0 #7 F o sarger weqa £t (@5 o e
150 5'?*;-}: -Er ‘” 'a) Candidates
Discuss how the relationship between law and ethics is dynamic and continuously shaped by | et "ot
societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words) | this margin
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2.(a)

ST IIETVN | AT () i wefer F fiw v ere fifm ¥ e A o
& afee fSrerme siw fota-fmfor & fer s T 33 #2 (392 150 9=3 § ffm)

Differentiate between probity and integrity with suitable examples. How do these values

contribute to ethical governance and decision-making in the civil services? (Answer in 150
words) 10
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2.(b)

ST GATHT § AT T [H A0 7@ F Afaw [igarat o ==t fifvm aeafiar G e
HEAHTE HEATHA | SATaSe] F1 42T AFdT g AT TEHATT FT FH F qFAT 27 (IFC 150 =27 H
Zifom)

Discuss the ethical implications of withholding information in public administration. How can

transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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(a)

frerforera & & e sgor A1 sre Bsme & Fa afm 22

What do each of the following quotations mean to you?

‘qu'rzr{%Wﬁéﬁﬂaﬁ%aﬁwﬂwﬁm-ﬁm%waﬁ%ﬁ%mm
Tt (3% 150 ar=at # fifvm)

"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)

‘2T 1S ZAAT F 7T F A F FA=ar 2, AT F oft g7 F1 q=@ed F v # 78 e’ -
forgT afeezia (397 150 9r==t # Zifom)

"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy
(Answer in 150 words) 10
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3.(c)

“STT WET & 99 a@HT Y IH T FIAT FIACAT 81" - FRLaH (I 150 oreai 7 £iform)

"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words)
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4. (a)

effectiveness of civil servants in performing their duties? (Answer in 150 words)
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What factors lead to a positive attitude in a person? How does positive attitude enhance the
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4. (b)

==1 FfS % e afgmmr fifve ardwfis daraet ¥ sy & 4T 30T Bt 5
foer s warfaT F% =t 81 (39 150 9r=3t § £ifsmm)

Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5.(a)

fafoe saeidia wraaarardt dwea e w2 % S &1 § AT agradr 95 F7d 2
T HEAT ZTeT AT A7 S Aredt Afdw gt o swrver sife daeidr araaredt wt
F ATIReF Agia FH-9 22 (I 150 o=t 7 §ifom)

Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
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5. (b)

w7 # At Fat F oo oF sgegel wveer w1 9T 94T 22 TEAH H AAAT F AHIEN
FOA AT WoF T #4947 82 (39T 150 9127 § )

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

A9 &Y 7 AF AT H, TAR G AHT TO9 F AqF Aged #741 qiuewr Frar awar 32 (@39

150 er==at & £ifom)

What role can ethical leadership play in curbing corruption, especially in public service? (Answer

in 150 words) 10
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6. (b)

Tt ZaTE FeEadt f wwa forard @ 2 adum qwr #, g #§ fem afas vd annes
ATt & e ¥ oo 3 swifierar £ zrmen i) (397 150 g==51 § $if5m)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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(a) wRFw 7 7921 ¥ fawg 9ear 1 fard #=3 F7 ol 39 § F9or grer srwaT 6t s 3t

A gfasr ow ==t fifsm
(b) T F FHE I9AH ATt F1 qearw F T7H T 37 Fr-a77 FFew g7 TR S
FT1?

(¢) A ITfTEA T TrF AT T FHTYTT F7 9T THTAA Frheaer qfvdyer #v Fwir w0 &
XYZ Corp & @zt #it F47 Srearfar £2 (250 wr==1 # 397 i)

Mariyam, a talented and driven engineer, was recently hired at XYZ Corp, a well-known
manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good salary that supports her and her family financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct supervisor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes and part of the workplace
culture.

As the harassment continued and intensified, Mariyam's job performance began to suffer. She
found herself constantly stressed, unable to concentrate on her work, and inoreasingly
uncomfortable in team meetings and collaborative projects. The toxic work enyifonment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, noticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam:had begome
friends, often discussing work-related matters and supporting ‘each othet.in"theit projects. Karan
was deeply concerned about the situation but felt unsure about how to intervene without making
things worse for Mariyam.

One day, Mariyam received an_exceptionally offensive message/ from a senior team member,
leaving her in tears for several hours. Kafan found hegin thé'feak room, visibly distraught, and
spent time consoling her. After he@ring the full ‘extent 6f the harassment she had been enduring,
Karan suggested she file a eefnplaint undenthe POSH (Prevention of Sexual Harassment) Act. He
explained that the Act was designed\to protect employees like her and that the company was
legaliy obligated t6 address such eomplaints.

Howeven, Mariyam, fearing fétaliation and the potential loss of her job, refused to lodge the
complaintiShe expressed concerns about being labeled a troublemaker and worried that it might
affect her future career prospects in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.
However, he is wary about the impact this may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might Jjeopardize not only
Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(c) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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s v e fa 2 S v ad of oo F v framr § srges % = # feges B = am
AT At wEEl #, 3aA w5 vAt Aifagt e wriwnt a1 any B, Ged o @ F
FIOFIT § THFCTHTF q3419 A1 72 F qar wier ¥ 9tz 2 @ 0, i skt gamat & Fefea
AT 3 fore ey 21 /T 47

ZTAiT, T F 9T UF HgeA T AT FT HHAT FAT 95 72T g1 At St F qrr F w9
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forarrerat oft wrr &% off, o arar B war ar & 7 soft afr Fraar smenfa 728 4
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fore sreff &7 ITART FEA §1 T F1 AT 2 5 AT A9drE 2 F Froor fore @t ft gmoawrd |

g7 21

7z fafd 57 #1 vF Wt ger A 3w Rerdt & 59 oF qftaw afemd F =, s

AATTYTTF T AN FT SR FA 8§ S F 2 am aformeesy, 3% v gaE F fihae

& wqTATe F7 AT T 74T 39 7 3w a7 gz it Frard F w0 F e e F

FIEITH T ATHAT FEAT TIT) T T 97 Fen st 7 o oft sgpart o e %

T

ST 9 T AT AT A7 Tt & 5 wisEr ol Fr T & 0 g st e gl aaE

oA, 39 97 & ¥ 2f% 77 7w smfaa i wher  fgrs asmaar 8 @ foear g § 39

FTeT AT = & o i ¢ it F: T AT o Tt gl

(a) forar framT ¥ srger ¥ =9 & sogfF O A WaAenSaey §7 T & woAT fAwew &
CRIEREIE L

(b) S F1 FY-AT A SHATAT FRU A< 5417

(&Y' S fAfarer Tt i o et # Fdea & Af3F 7t 1 997 w@q F 94| F {0
TZAOHTAT ¥ wAAT ST qFAT 27 (250 9T # 3 Aifem)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a
year ago. In his initial months, he implemented several policies and programmes that were
transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(c) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X o7 F fora wfoege & =9 #, sy agft &= 89 § vF qv 327 B F St £ e 5
aTrAa JIAT AT §, S A TAg # g F A A A sftg va Ay wgew A1
FA F IE9T A UF WA AAHTAATHE TATIAT 31 ZTATH, T7 TFasaT F B a9 F v
AT FSAT F F2T @y oF F BEr 21 5w a9 1 9T aw F YwEt ¥ =y F g2 B
SITAT 2 # g7 F iRt dqem F o smes = & Eeas e 91 2

wtarer #aefl STl ¥ e, 3 ad # g arer et sErEt @ ey gw, ol 5 oy

T AT F o0 57 w0 9 Tstaret A A & off g v w16 74 31 o e aww

faTer 29 #ZT TR F ATt i AT wWdT I F Y Ty Swar 97 A 2 = 2

= AT 7 g A ¥ o A #1 wwg seeradty w7 & w9 2 o owy F argey &

&I AT et § wartaa F7 arr fr 3ufia 31 gt T gy et 6 ofy off 2ef e

s arfeRafad @ arfam gem

T Arq F1E Aol a7 £ G #7997 arw S 2 e fiotr ¥ g F B s 3w

9T, AT 97 ZEAHT afeme 26

(a) ITY T F orrfaer Afa gfFemsii €1 gz=m Fifvm

(b) 3T FRafa & srew sy wersy et #1 qeaie fiftro s & T Are

() wiFer £t afearsrarst & agdt B wasft savaars A Tt aeermpAr doe
=TI F7 ¥ for 2 3am qaew) (250 or=E ey S

As the District Magistrate of X gity, you arggesponsible for ouerseeing the construction of a new
metro depot in an urban forest area, whi¢h is a eritical infrastructure project aimed at improving
public transportation and reducipg@\traffie congestion/afid air pollution. The project, however,
requires the clearance of astibstantial portion ofthe forest, which has triggered strong opposition
from environmentalgactivisisy, local \residents, and NGOs. This forest is widely regarded as
essential for the city's'ecological balance, often referred to as the city's "lungs."

In additien,to the envirommental concerns, you are under considerable pressure from politicians at
the state-Icvel to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(¢) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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=t Fgar e Y uF et wwtefae st § afve 3w dae §, S Rl i gee
T 3 ITAE B AEeAy AT e Zarar wfgd A gt #1 senaa #49 F o afEg @)
Y 2ATOAT 3 AT F A, AT A otz i qorear s ageaar 9w a R 2

g & #, #enfda awwrd Ran-fdat & qga, wwiegfwe dafrat F oot
(Ingredients) 7% TH&or & “saTaSE TROTH" ITH FIA F AT & A IeN0E F A0
FT ST B T 2 T afafies, 39 zarEt ¥ Pl 4= & are-ar wieor ar aeme & o
et A7 At TaTTay, 24T F 94T " § 91 @ g

=t Fger 1 A uF AW AF AT O F fore v aE zar i 7 ¥ st a7 § 2
darfas THET § T 24T F AeTSF TR G gU #1 grEits, 74T F i geadrEt &
a1 srereeret Rt frerra &, St ofteron # enfier Gt # st w7 afder & w7 36
TE F| T ATaSE, FUAT T e vE go § FE off wget zar S T g, Srew A
et £t A 7 Zar F frefier # aoft e F o e 7= 21

(a) ITHH WO H onriaer Raemeat i we=T Fifor)

(b) =t FET ZTeT ATHAT U S arer AfaF qEi 97 F=1 Hie)

(¢) ITAT WAL & =F. HEaT ¥ aTe Iuersy fAFet F fgeer i ary g ;R A 6T
FI? (250 9r=at # 397 £1f5r)

Dr. Mehra is a senior drug developer at a leading pharmaceuti€al company inindia, senowned for
producing various medications, including lifesaving drugs critical for treating ehroni¢™and rare
diseases. Since its inception, the company has emphasized the\quality and afferdability of its
drugs.

Recently, under revised governfent guidelines, pharmaceutical companies are required to market
a finished product only after obtainifig "satisfactory results” from tests on the ingredients.
Additionally, they, must retain<8 suffigient quantity/of samples of both intermediate and final
products to.allow repeated testing or verifieation of a batch.

DroMehra's tearfi i8.in the fifial stagés of developing a new medication for a rare but life-
threatening disease. This deugtas shown promising results in clinical trials. However, there have
been unfesolved concemms about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade, leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(¢) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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Aot | it da § T aretae Frerem seqa 11
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# 12 |2 & AfdF, q9ET I UG qF FW AT TE | ATH GHI T WEATSET AT 72T

farfaat ¥ Sfaa 1 azem siie ardft fifgat F fo aze fMagz fows sha g #r

qHaT § AT A | gfia 2)

TS ¥ 2 WE 417 W afaa g ater S gerestrdt gl d5F s, A dea

F faamr wp adwe § ST g armdt ol 1w T6) FF o aufigg 2§ am

T TAEGTT ARATSAT SHT T2 F1 GHT A0, INATHT atq 99T A1 @27 27 AT 2

AT v ZAT @ B T i T @ a0 w1 F = § e Fear § e ade

3= v = FrSET FOEET 2T A AT o

ST AT A3 F0 AR AT T WA FT AT B A9AT FATT g0 A E, 77 A0 v, e

AT AATARAT AT FT AGEAT 9 HEGH FA 2| TZ T2AT T FAT ATH WA FT FAAT FAT 2

afe TR Qe F1F AF T H A qwdw F qex 97 ff w7 34 F Brw fwe w7t & 5

HEATT FT AHAT Al FdT § AT KT ATET F1 AT T2T 24T 21

(a) =9 9F20 § onfier Afa g2t a7 s=t fifvm)

(b) ST F74 HF T FETAA T AAAA AT IETEHAT FT T T AT FAT 22

(¢) 3T TH 4T faFed Iuersy § S sy T Rafd #v awmar B v #9977 (250 g=8t i
I 4iform)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,

failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of

enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(¢) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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AT F AT 8 off AAd 21 g AT FTAT F AATAT TR, 36 AT g WA= A F
foro, ¥ A # O avg F 9999 2

(a) ITATF TFL F AAIF A, FriTE TSR F A7 ATAReET & fgal % 419 TSI 7 I

21 AT AfE qET a7 TVl
(b) TF FASTAY AT AaF F AN F, Fewd qr IuAe ATt F1 geaidA FIorw) 7 -

T e AT J20 A aEi? (250 gt # 397 1f9m)

Arun, rénowned for higsintegrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between

corporate, political, and bureaucratic interests.
(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should

he choose and why?(Answer in 250 words)
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