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Important Instructions

Candidates should read the undermen-
tioned instructions carefully. Violation
of any of the following instructions may
entail penalty in the form of deduction of
marks, cancellation of candidature,
debarment from further Examination of
the Commission etc.
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(a) Write your Registration Number and other
details only in the space provided in the
Question-Cum-Answer (QCA) Booklet for
candidates.

(b) Do not disclose your identity in any
manner such as, by writing your Name,
Registration number, Mobile number,
Address, Question-Cum-Answer (QCA)
Booklet No. etc. elsewhere in the Booklet
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Do not write in the QCA Booklet anything
other than the actual answer such as couplet,
obscene, abusive expression etc., nor put any
sign/mark having no relevance to the answer.
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Do not make any direct/indirect appeal/threat
to the examiner.
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Do not write answers in bad/illegible
handwriting. Such answers may not be
evaluated.
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Write answers in ink only. Do not use pencil
for writing the answers. However, pencil may
be used for drawing diagrams, sketches, etc.
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Do not write answers in medium other than the
authorized medium in the Admission
Certificate. Do not use mixed language either
i.e. authorize and unauthorized media together
for writing answers.
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Write answer at the specific space (right below
the question) only. Answers written elsewhere
at unspecified places in the booklet shall not be
evaluated.
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If you wish to cancel any work, draw your pen
through it and write “Cancelled” across it,
otherwise it may be valued.
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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions:

There are TWELVE questions divided in TWO SECTIONS and printed both, in HINDI and in
ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which must be stated
clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space provided. No marks will be
given for answers written in a medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Questions-cum-Answer Booklet must be clearly struck

off

www.visionias.in 4




EVALUATION INDICATORS

Contextual Competence

Content Competence

Language Competence

Introduction Competence

Structure - Presentation Competence
Conclusion Competence

D UY e (0

Overall Macro Comments / feedback / suggestions on Answer Booklet:

All the Best

WWW.visionias.in




1. (a)

qTeT ATHAT 1 31T AT ZEAT AFAT B, THHT AYA AT T F0 I 7 F TIF A4 & 9H
2 arer At #t ygta fuifa w3 &) 3o saeet F arg fEsar fifso (150 =1 &
I 4iSm)

The end cannot justify the means, for the simple and obvious reason that the means employed
determine the nature of the ends produced. Discuss with suitable examples. (Answer in 150
words) 10
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Tt F130 B Frege v Afwar F fiw 1 dee Gy v gar € s amnfe afEd
FTT Fa7 STE T2 F7aT 21 39 iaefier dae F1 vrg w7 F P Iemeeer wEa fifem) (39
150 er=a1 7 =iform)

Discuss how the relationship between law and ethics is dynamic and continuously shaped by

societal changes. Provide examples to illustrate this dynamic relationship. (Answer in 150 words)
10
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2. (a)

I SETEL o v T (M) s geataer F fi saw wre fiS) 7 gew ffEe aErs
# afaer aforamae i Fofa-fAator § G v Temem 39 82 (397 150 o=t § &)
Differentiate between probity and integrity with suitable examples. How do these values

contribute to ethical governance and decision-making in the civil services? (Answer in 150
words) 10
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2. (b)

A TATHT | TAAT 1 [ G910 7@ F Afqe AiZarat 97 7=t fifvmm) i B e
TR HEATSA § STATagl 1 97 FEdT § 3T TETHA H 9 F qaFAT 22 (I 150 9=t &
fsm)

Discuss the ethical implications of withholding information in public administration. How can
transparency enhance accountability and reduce corruption in government institutions? (Answer
in 150 words) 10
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fRaferfas & & gos sgo 1 v F=m & Far st 82

What do each of the following quotations mean to you?

“UF T T F aUET FS 7Fd Agl g AT At Arar-foar F ey #irE forere T8 217w
ieft (397 150 sr=at ® <ifsm)

"There is no school equal to a decent home and no teacher equal to a virtuous parent."- Mahatma
Gandhi (Answer in 150 words) 10
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3. (b)
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"Everyone thinks of changing the world, but no one thinks of changing himself." - Leo Tolstoy | Candidates
(Answer in 150 words) )
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3.(c)

"SI TR 2 39 3@ ot IH T FAT FELAT 21”7 - FERUIH (I 150 == 7 o)

"To see what is right and not do it is a lack of courage." — Confucius (Answer in 150 words) 10
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4. (a)

fft =afer & Faoers afgfy 3w #9099 FF FA-4 57 T atwg AfEe
T FT AT FAA F AdgT F IAAT FrAEEAT F1HT Ggrdt 22 (39 150 ezt 7 i)

What factors lead to a positive attitude in a person? How does positive attitude enhance the
effectiveness of civil servants in performing their duties? (Answer in 150 words) 10
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4. (b)

=1 Fifory o araerers gigaa Hifva ardsaT daramt F ardeT 7 gatad s Fofr v
B e warfEa FT aFAT 21 (397 150 a=at # o)

Discuss how emotional intelligence can influence ethical decision-making in the allocation of
scarce public resources. (Answer in 150 words) 10
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5. (a)

fafersr sfaid araarardt e B 9% F gadue & § ArarasreT TEraT Y2 w9 2
U TS ZTT HTHAT i S areil A SRt 97 w6 Siern) Saeise aeaarardt
F Wt frgia #-3 €2 (39¢ 150 ==t § §ifsm)

Various international humanitarian organizations provide emergency aid in conflict zones around

the world. Highlight the ethical challenges faced by such organizations. What are the principles
that guide international humanitarian work? (Answer in 150 words) 10
Upr ORRON  amd O [6ldn o MW

WWW.Visionias.in

It &
T wim &
8 Rrer
=g
Candidates
must not
write on
this margin



1 ;ﬁi —%@zf %fmfmw gﬁk

MWWJ

e

www.visionias.in 25

%aas%ﬂﬂg
:i:: 1%
d¥2f %4



I 1 e Fat F oo uF wgeaqel wree F7 /1 SET 82 TA6E F qqe F AW
FA AT g 3= T §2 (397 150 er=at § Sifem)

Why is persuasion regarded as an important skill for civil servants? What are the key
considerations that should guide persuasion in governance? (Answer in 150 words) 10
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6. (a)

39T =7 & A AAT F, TETAT U AGA A F AfAF Aqged FAT GIHEHT AT qFAr 27 (I
150 er=a1 | Fifor)

What role can ethical leadership play in curbing corruption, especially in public service? (Answer
in 150 words) 10
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6. (b)

st ZaTE FTEEdt ity frard 2w o adu aug §, awa § e s vg arte
ATt & fae & forg 3t wrefirar £t samear fifso) (392 150 =21 # i)

What were the major teachings of Swami Dayanand Saraswati? Explain their relevance in
addressing the current ethical and social challenges in India. (Answer in 150 words) 10
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Afw wF gfaarenst &7 3z Fradt ShifFa 210 g & §, 3% XYZ Corp # #19 9% T@T a1
a1, St T qeg = § g FHartat areft vs gfhg FfEtr st 210 98 /i afem ¥ R
UF AU UMl g, Fi% THH IH q=aT 399 IIH 2T & Ed 39 3T 3|E afEw
afas =7 T Fgrgar fedt 21
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af¥arer 3% AATEE e i FEe £ G9TEETs 97 9T 9247 ST @l a0l
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afaffaa % Tga O o= #27 &1 gee T w9 g9 & g7 afefiaw sas o9
FHATAT HF gt & 0 #9723 797 § $fiw 9 FrA1 =7 F UHy forwrat 7 feeq & o
EL2

ETATT, TIAemer i et AT 79 % 9 & 7w T fOrmaa & 09 F 9 7 &

Ia feiar == it & 37 vF Ferifa Ior9 F a1 (Troublemaker) FHATL F &9 § waer 4T
ST HFAT & AT THE STET H IAF WA FLAT 97 IAFd TG 92 TFar gl AiEq 7 78 off
geag T B e ot saeft s 97 ie 2 ofie a2 et ST | T St @ Ser
eI

F0 F1 A9 2 F POSH srfafaas fifza aigem f e & 1 sz =fwr & ff forrga =1
FA & AATT 34T g1 98 Tad TH FeAT &l W°IE F 97 @=% F:T @1 g I9H "1 ©
wfae s s wiFen sd=iat fi qear F o seefea w0 afieer # ad #0716 sraeasar
21 i, a7 AfEw o¥ T@E T=4 9T w9 F g & e @, @mde 3w anr ae
e 1 34d g

7g Fafq a9 e Ffew g T, 519 FO 7 1 g1 °§ UF ara=1d g1 (o H qaATa <47 797 941
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(a) wfFw £ 7521 F [Feg gear £ fde s &1 Fofr 39 # F2or g araar i S aref
afas e 9w ==t fifsrw
(b) T F qHE ey fAFedt T qeatwa fiorwl TAH T I F9-A7 AT FAAT AT AT

F1?

(¢) T IeATET FT U AT IAFT U Fed q91 qaraeft wrdeeer qfiger 1 FRir +7 #
XYZ Corp S &t #i Fa1 et #2 (250 =3t § 39% 21f9rm)

Mariyam, a talented and driven engineer, was rfcently hired at XYZ Corp, a well-known

manufacturing company with a predominantly male workforce. This job was a significant
achievement for Mariyam, as it offered a good‘salary that supports her and her iamily financially.

Initially excited about her new role, Mariyam's enthusiasm quickly faded as she began
experiencing sexual harassment from several colleagues. The harassment ranged from
inappropriate comments about her appearance, to unwanted advances and suggestive messages.
Mariyam occasionally confided to her direct ?jp_e&sor about these incidents, but he dismissed
her concerns, suggesting she view these comments as harmless jokes an% part of the workplace
culture.

As the harassment continued Etfld intensified, Mariyam's job performahce began to suffer. She
found herself constantly streSseds unable to concentrate on ‘her work, and increasingly
uncomfortable in team meetings and collaborative projects. The toxic weork environment was
taking a toll on her mental health and career prospects.

Karan, a colleague who joined XYZ Corp around the same time as Mariyam, fioticed the change
in her demeanor and the inappropriate behavior of their coworkers. He and Mariyam had become
friends, often discussing work-related matters and supporting each other in their projects. Karan
was deeply concerned about the situation but felt unsure about how to intervene without making

things worse for Mariyam.

One day, Mariyam received an exceptionally offensive message from a senior team member,
leaving her in tears for several hours. Karan found her in the break room, visibly distraught, and
spent time consoling her. After hearing the full extent of the harassment she had been enduring,
Karan suggested she file a complaint under the POSH (Prevention of Sexual Harassment) Act. He
explained that the Act was designed to protect employees like her and that the company was
legally obligated to address such complaints.

A~
However, Mariyam, fearing retaliation and the potential loss of her job, refused to lodge the
complaint.“She expressed concerns about being labeled a troublemaker and worried that it might

. . . -—-""_—'___-.__.H- . -
affect her quEne’L_amer_ggw in the industry. Mariyam also mentioned that her family was
dependent on her income, and she could not risk losing her job.

Karan is aware that the POSH Act permits lodging a complaint on behalf of the aggrieved
woman. He is considering reporting the incident himself, believing that the toxic work
environment needs to be addressed for the sake of Mariyam and other female employees.

However, he is wary about the imp%s may have on Mariyam, especially given her reluctance
to come forward.

Adding to the complexity of the situation, Karan recently overheard a conversation suggesting
that XYZ Corp is planning a major expansion, which could lead to promotions and new
opportunities for employees. He worries that filing a complaint might jeopardize not only

Mariyam's current position but also her future prospects within the company.

(a) Discuss the ethical dilemma Karan faces in deciding whether to report the incident against
Mariyam's wishes.

(b) Evaluate the options available to Karan. Which of these options should he choose and why?

(¢) What responsibilities do organizations like XYZ Corp have in preventing and addressing
sexual harassment and creating inclusive workplace environments? (Answer in 250 words)20
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s v e TaF & o vF af 1@ aoa F ey fFawr § srge F =7 F fFeew G o om
qIA S[EATT WEAT §, IA Fe UHT fifqar i wEwat w5 ang G, S o dm e F
FIHRTST § THEHF qGT9 o 7g F 747 Tawr § i g w2 fF, it st gamat & q+4faq
HAT % forT st 21 aed o

AT, 51T &1 S UF Hgead 0 AT HT ATHAT FIAT T2 TET g1 SAO+T Sresartedi F 9T & &9
H, 39 AT ThAT & g A0 et 7 a7t v w5 3+ gri 3% o w1t F S agefEa
120 I¥TEaTal fit =T I g2 2, Al 3% 7% "9 & 9t whEar sqEa o o e
forTard T 9T g5 off, 5w amar Gy @ o &% 77 w1 9t aeaar At & 9

THTEAT FI7 IT, T F1 UH A&7 UTH FU ST A T FA & o6 AT H FF ATH TSI LT FT
afvore &1 T S T ¥ UF y=tord qET 8, W@ OedT oA iad THET ITH FIA
fore sff 1 T Fa g1 57 1 g § 5 gere a9 g & Freor forar #A oft zw wd A
GEP ]

7 fufa 57 #1 vF T gear f 72 GEnt € 99 uF JRET afgwe F =9 49, 399 0F
HATALTF TEIT AT FT FAFIT FF T AR F2 (247 947 TROMHEAST, 37 UF T8 F a7
£ TN F7 =GT T T47 37 A7 39E A F g5d fi Fa §E 7 § gug 9eEr §
ALY T FTHAT FAAT TST 395 =419 12 [ sfdad T 8w ft sy e wafg fragdr =
Al

T A TH F19 FT AF7 Aaq g F wis@Er Gl w7 b § OF &7 TR0 G S TS g1 TEE
seTaT, 39 99 T 7t 7 =7 gt vt 9bean & fers @=1 2ar § a1 forar wemes § 39F
FIT ARG &9 F 9% & T THATSHATS HT HTH 497 ST TFaT 2

(a) ToreT 3o F g % =9 H 59 F I 41 @FeT IuAey §7 TAH H TodF faweT #
L RIER L

(b) I FT FI-AT FFeT ATAAT FATRY /T F71 7

(¢) 57 S FHfaer Fraat F1 A9 IAA] & Hdgd § ATdF AT Hl G910 T@ & TITH 6 G0
FTETY AT FH TAIA AT ST FFAT 82 (250 er=ai 7 3% Fifom)

Jay, a civil servant, was appointed as the Commissioner in the state's Education Department a

year ago. In his initial months, he implemented several policies and programmes that were

transforming the Education Ministry's operations, gaining a good reputation that could potentially
benefit the concerned minister in the upcoming elections.

However, Jay now faces a significant challenge. As part of his responsibilities, he must approve
the recruitment of new teachers for government schools. He has received a list of 120 candidates
recommended for vacant posts, but suspects the recruitment process was unfair. Jay had also
received several complaints claiming that the process had not been meritocratic.

Upon review, Jay discovers evidence suggesting that many names on the list are the result of
political patronage - a prevalent issue in the state where politicians use recruitment to gain
political support. Jay believes the Education Minister is engaging in this practice as the election
season approaches.

This situation reminds Jay of a past incident when, as a junior officer, he refused to entertain an
unnecessary procurement request. Consequently, he was transferred within a week, and he and his
family faced frivolous anti-corruption complaints as retaliation. His successor approved the
procurement at even higher rates.

Jay is now concerned that blocking the current recruitment could lead to similar consequences.
Moreover, he fears that the projects he personally initiated in the Education Ministry might be
abandoned if he takes a stand against this unfair recruitment process.
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(a) What are the options available to Jay as the Commissioner of the Education Department?
Evaluate each of these options.

(b) What option should Jay adopt and why?

(c) How can civil servants like Jay be better protected when they attempt to uphold ethical
standards in their work? (Answer in 250 words) 20
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X 9727 & Torer aforese & =9 #, sy agdt a= & § uF au w2y Ty F Fuir i @ v
aTfres #YqT 14T £, ST ArASNE qiaee § U F ST A i 6iE ud g Tgue w5
T ¥ IR9T A UF WA U ATHHAATHE AT g1 ZTeAit, 36 TRIrsEr & o a9 F 0F
72 e it ar% w ft aFegwar g, S i sEwate, s farEa s« T
Y @At § w27 A0 9 # 3T 81 79 a9 F I 987 F WEsS” ¥ =9 H qaiiq
ST § AT g7 F niifRafaE dqe % o sgras = & sraeas AT Srar gl

warter Feeft ATt % serar, & a § G arer AT JAE # 3@ g, g w6
T F F T T w0 9% TearEt 1 A7 F oft AT 97 w6 F@Te g1 TeAiaE aqcd 987
farehTer 2 AT TS o ATt A AT A 9T F f ZHE HaT 9 a9 § @ )

=8 TRATST & 2 A1EET % 00 AT #7960 IeaEd g ®9 F F7 g9 37 a7 H argAr
T AT IS | FWTET FHT A i IFE 1 greAiiF, THE gl gt fiafq ff FRi T
woqref arfefRafadt &= arfaa 2rm

s orq FrE Aot o ff S #2927 sra st # B sroes Ao 3 ergw F e ofiw e
THTFLT, FA1 T FATHT THOTH Zi

(a) STHH THLOT | QT AT gLt it TgATT Sl

(b) 3T feafa & sk awer Iuersy fAsedt #1 gearEa i AT T=H | e G i

(¢) wiEer £ afigremret # ogft fAwmm qaeft smaergarsi i e G2 F & dqed
T F79 % o0 g IUTT qEATZU| (250 Sreai § 397 i)

As the District Magistrate of X city, you are responsible for overseeing the construction of a new
metro depot in an urban forest area, which is a critical infrastructure project aimed at improving
public transportation and reducing traffic congestion and air pollution. The project, however,
requires the clearance of a substantial portion of the forest, which has triggered strong opposition
from environmental activists, local residents, and NGOs. This forest is widely regarded as
essential for the €ity's ecological balance; often referred to as the city's "lungs."

In addition to the environmental concerns, you are under considerable pressure from politicians at
the state-level to expedite the project, given the upcoming elections in two years. The political
leadership emphasizes the benefits of the metro project for the city's development and its
potential to garner electoral support.

The project is expected to significantly reduce travel time for thousands of commuters and
potentially decrease overall vehicle emissions in the city. However, it would also lead to the loss
of thousands of trees and disrupt local ecosystems.

As you prepare to make a decision, you are aware that your choice will have far-reaching
consequences for both the city's development and its environment.

(a) Identify the ethical dilemmas involved in the above case.

(b) Evaluate the options available to you in the above situation. Which of these would you
choose and why?

(c) Suggest some measures that could be implemented to balance urban development needs with
environmental conservation in future projects. (Answer in 250 words) 20
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10.

=t. Fg 9a T UF st wEiegEEa Faet § g 3 e g, o Fewes o g

T 3 YL FF Hged 0l A1 L& garal Afgd A garet #:1 3aamey #49 F fou afig €

AYAT FATIAT 3 7% & 2, FAAT 7 SATHT FaT ¥ [OrEET A7 TgAaar 97 a9 {3 gl

T & #, dAafim awwrd Ren-Fden % qga, wwiegRsa #ufRE F o amiet

(Ingredients) 7% TEEAT F “HATISE IO ITH F94 F 973 8t dGTC IAT8 & [&AT0H F27

FT YT 3T 797 21 T8 AT, I qarat & et 39 % Fre-are e a1 g9  fog

HeggdT ¥ ATAH IeATE, A1 TATH JAT § 57 7@ g

=t B 1 A9 uF g9 AFT Aear a9 F o uF 9E @7 GEE w9 F 6@faw ww F 2

FTAF ThEi § 29 @7 F AT IR0 ITH g0 #| ZTAi, 4T F draETied geasEl &

T H et Sy e 2, S e § enfae fGreat § sofas w7 afhad F =9 § 39

TE §1 THE ATaSE, HOAT F e vw g # w8 oft wgeat o R fr ®, fed A w

et £t A & zar 6t fefe § 35f &9 F o wrd g 2

(a) ST THFLO § AT RAETEE! Fi TgAT o)

(b) =T, HZT FTT ATHAT 0 ST+ aTer AT {21 9% 9497 Fieru)

(¢) ITAT THLU H =T, WP F IH U AFent 7 FEwwr F5rw sy s g G g6 siw
FI1? (250 9=t | 3% 4ifw)

Dr. Mehra is a senior drug developer at a leading pharmaceutical company in India, renowned for

producing various medications, including lifesaving drugs critical for treating chronic and rare

diseases. Since its inception, the company has emphasized the quality and affordability of its
drugs.

Recently, under revised government guidelines, pharmaceutical companies are required to market
a finished product only after obtaining "satisfactory results" from tests on the ingredients.
Additionally, they must retain a sufficient quantity of samples of both intermediate and final
products to allow repeated testing or verification of a batch.

Dr. Mehra's team is in the final stages of developing a new medication for a rare but life-
threatening disease. This drug has shown promising results in clinical trials. However, there have
been unresolved concerns about the long-term side effects of the drug, observed in a small
percentage of trial subjects. Despite this, the company has not released any major drug in the past
decade; leading to significant pressure from the board members to expedite the drug's release.

(a) Identify the stakeholders in the above case study.

(b) Discuss the ethical issues faced by Dr. Mehra.

(c) Analyse the options available to Dr. Mehra in the above case. Which of these would you
choose and why? (Answer in 250 words) 20
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11.

araeRT 757 il Ew e § sev a%d F a5 ww e G &) e i oow afatea
qf ST F1 F |97 AT 8 S sgew agdt i aeatas vfaerfEE geew At smEear
qASad FAT g1 59 IRASAET F 9 A AT IgT IANRT 2, OHH gEeeE aiagT &7
A AFFCT FAT, BT AAAT FT SATGIC FAT AT AT F AEHaH Tge] F1 qrerd Fed
EU T T FT oI FCAT ATHA 2
TH FAEL H IATRT BIHT, AT F2 THTE qF AT FFh UF SATTF Teqrd q41¢ F4m) s
ST | FUTT @, SEET (219 o7 agdl Faee F o wrenfidr #1 v 32§
foro stfea fE=me anfier o sroer st st &1 YR w s afiErser i afg 33
e | fEramfis d=F § T yrEfas Freem ge=qa il
ETAIT*, ATTH IHTE F IITHAAT FT ATHAT FIAT T2T| A6 AT 7 Fgd F9 &= fZ@rs
AT F aiegreAT F o f=md ar yarEt &1 aeEe #7217 fea @) R g, s s
afvy i1 g i FH A gEar 6, 0 =7 R F wigwr ff 81 areh e F o, 7
ft 3aaT £t el &9 1@ 9, I ggear § Ieea B 7 g ade § qanfHgw gm A §
T za afrsET i sty i =41 2
TRESHET F1 T i 3@ F o0 gz dead grae, A =6 o gz L Sreaer s
& o7 foreer 31 92T &, A9 s 9fETe F 9 99T SFAd F9 F TqGG9 F AW 7 gv, 7T
¥ 12 9 F AfdF, q0 3 9 9F FI0 F IE 2| ATRD AUG 37 qfgreET £ 987 F
Rt % Sfraw &t gea s ardt fifggi F o gz f agg G w1 @wfem w9 f
AT § AT A & Ui
TRATSET ¥ T FEA a8 e atua g aHeT S5 gaTe st g1 5% F e, v aat
F T v adae # S 7 e s o =597 # F ow sufteg g g s
ELT [AEETE TRATSHAT TEqd F7A FT A7 AGT 2, qT ATTHT 16 447 a8 G 21 14T 2
TN A= AT 2 F g ST g7 WEATE # AT FH K FT H IR FAT g ST A4
=Tl U =TT FISET FT AT AT & 49T 2
S AT AET 5 T AT Al FT ATTH HEY Had F1 ATAT T g0 GAd 2, a7 30T Hre, Fzrem
ST AT F FHT BHLT =T F Fgaq T 2| T2 TeAT T Fae ATF TATAN FT FHAAC FAT 2
afed ATTHRT UHT F GEHA § AT 90 F qoT 97 A 9w IoW F U Fae w741 g S
TEAIT &7 THAT A21 FAT g AT ARG TEE FT /AT 721 ad¥ 2
(a) T THO | ATHS AT0F q21 92 =7 HI1or0)
(b) ITYT FTT HEF(d FIATAA TT AATAA ST ICTEHAT FT [0 THE THEAT FAT 87
(¢) T ITH FT fAFeq I9e=q g 7 a7 =7 oty 1 quram &Fe gw e #4912 (250 9=t #
EREEIELY)

You have been appointed as the Under Secretary in the State Urban Development Department.
The Department has been tasked with a prestigious project aimed at revitalizing the infrastructure
of a city with deep historical significance. This project, which you are extremely passionate
about, involves modernizing public transportation, restoring heritage buildings, and creating
green spaces while preserving the city's cultural essence.

Excited by the opportunity, you spent weeks researching and drafting a comprehensive proposal.
Your plan included innovative ideas for sustainable development, community engagement, and
leveraging technology for urban planning. You presented these initial plans in a departmental
meeting, hoping to inspire your colleagues and kickstart the project.

However, your enthusiasm was met with indifference. Your colleagues showed little interest,
failing to contribute ideas or efforts towards the project. Concerned, you reported this lack of
enthusiasm to your immediate superior, who is also the authority for this project. To your dismay,
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he seemed equally indifferent, casually mentioning that he is set to retire in six months and that
the project has a long gestation period.

Determined to see the project succeed, you took it upon yourself to drive it forward. For the past
two months, you have been working more than 12 hours a day, often late into the night,
sacrificing time with your family. Your dedication is driven by your belief in the project's
potential to transform the lives of the city's residents and preserve its rich heritage for future
generations.

Two months into the project, a review meeting is called by the Chief Secretary. During the
meeting, Department heads from various sectors are present to discuss ongoing and upcoming
projects. When it is time to present the urban revitalization project, your boss stands up. To your
shock, he presents your draft proposal as his own work, taking all the credit for the innovative
ideas and comprehensive planning.

As you sit there, listening to your superior claim your hard work as his own, you feel a mix of
anger, disappointment, and demoralization. This incident not only undermines your efforts but
also leaves you questioning the value of your dedication in a work culture that-does not seem to
support collaboration or recognize individual contributions.

(a) Discuss the ethical issues involved in this case.

(b) How does the above-mentioned work culture affect workplace morale and productivity?

(c) What are the options available to you and how would you address the situation? (Answer in
250 words) 20
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12.

HEVT AT HATAET &% Tagor F forg wfirg 81 g1 &1 §, 39 197 Tguv [F=0r 91E | ofefies
#T qIAFT FATAT B1 Tg TR, FaA UFH a9 H IAHI AT T g, PrEH agiaiig g9rg
A (EIA) #T 3@v@ $it RreAard arfie g1 99 91 98 97 @0 & UF Tgcdqul Aa9H, S
TH & & o0 WTATHF S Hq § T H F FAT 8, F (qhe 290 TF a1 W §497 & a1
AT T gl

I GEA F AT UGUW FAT F F] F T g & dTd9a, AT G A& il Weqa 41 747
FIAT EIA, smEqf® u¥ zad Gft 9fie wara #1987 gatar 21 s 27 99t & oy # oe
ke Tt a8t o @ 2

we fa, sror & et a0 & 2 uF ToEar & uF 9% G9 AT g1 I 9F § uH 91 § S
Fara & & adame EIA 9o st sammemer foaret 9 sramia g, B w99 div 9w gqege
FTT SAqAITET 36T T 81 Aeae F 99TEs a9 F 979 94y gay g, OF @97 F deredt ¥
TATH I 9T ZraT T 2

TEraeft TrsreaT T Srwor & A F w7 F & AL Y ATHa w4 F7 Ag AT i ag aF G
& 77 gfesror gart =7 F 9w 9% vs 797 EIA dr3ie w9 F O g=ma s asar 21 98
S F FATET FAT & 6 3% 79 F 99T § oW, St grivET sowa g0 § F9reer = i
TE B, U7 I Hgea QT (eI A quee e

Tl weqa Bhu U wrer gaTaeTet 8, S seer ot qigd F w7 & g fh s
HATAAT F 9% § oft g% 21 98 A9 F1AT & GATHAT TOTHT, I HAT 30T TG0 FH1 F
fore, F & § 7 avg & s 2

(a) ITEE THFCT F AAF §, FIACE, ToATAH ¥ ATFRLATET  Fal F & Toeilg & 3o
B Aol AT qei 9% F97 FIorT)
(b) TF FA=AE B Ta9F F =T H, 00 F I 3T FFTAT FT GoATRT FIGT TH F4-

a1 fases FaeT FTiRY o7 #4412 (250 9rsa1 # 397 A1)

Arun, renowned for his integrity and dedication, has recently assumed the role of Superintendent
at a state Pollution Control Board. This posting, his fourth in just one year, includes the
responsibility of overseeing Environmental Impact Assessments (EIAs). In his new position,
Arun becomes aware of a copper smelting plant situated near a crucial wetland that serves as the
primary water source for the region.

Despite the plant's notorious reputation for heavy pollution, the current EIA, presented to Arun by
the Chairperson, indicates no significant impact on the wetland. The next assessment is not
scheduled for another two years.

One day, Arun receives a letter from a politician affiliated with the opposition party. The letter
contains evidence suggesting that the current EIA results are based on falsified lab reports,
allegedly approved by the Chairperson. The Chairperson is known to have close ties with the
ruling party, which has been receiving substantial donations from the plant's operators.

The opposition politician urges Arun to expose the Chairperson from within the department,
arguing that this approach could effectively pressurize the government to conduct a new EIA. He
promises Arun significant rewards and support once their party comes to power, an outcome
suggested by recent opinion polls.

While the evidence presented is compelling, Arun remains cautious about the possibility of being
exploited as a political pawn. He is acutely aware of the potential consequences of his actions,
both for his career and for the environment.
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(a) In light of the above case, discuss the ethical issues that may arise from the nexus between
corporate, political, and bureaucratic interests.

(b) As a conscientious civil servant, evaluate the options available to Arun. Which option should
he choose and why?(Answer in 250 words) 20

& W"’“&t‘jﬁﬁi‘tw'u

WWW.visionias.in 59

it B
w whm #
8 fve
=g
Candidates
must not
write on
this margin







WWW.visionias.in

61

Candidates

mmmmm



wWww.visionias.in

62

LT
it



Www.visionias.in

SPACE FOR ROUGH WORK

63




WWWw.visionias.in

SPACE FOR ROUGH WORK

64



